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AGREEMENT

TH'S AGREEMENT is entered into pursuant to Sections 3540-3549 of the
California Governnent Code this 30" day of June, 2010, between the
Pomona Unified School District (hereinafter referred to as District)
and Associ ated Ponpna Teachers, an affiliate of California Teachers
Associ ati on, an affiliate of Nat i onal Educati on Associ ati on
(hereinafter referred to as Associ ation).

Article 1: RECOGN TI ON

The District recogni zes t he Associ ation as t he excl usi ve
representative of certificated enployees in the representation unit,
which is conprised of the foll owi ng positions:

* Academ ¢ Coach
Adapt ed Physi cal Education Speciali st
*At hl eti ¢ Coach
*Athl etic Trai ner
*Band Director
Counsel or
Counsel or, Adult and Career Education
*Dr ama Coach
*Drill Team Advi sor
Facilitator, GATE
Facilitator, Secondary Multicultural
Facilitator, Restructuring
Head Teacher, Children's Center
*Newspaper Advi sor
Proj ect Assistant, Adult and Career Education
Psychol ogi st
*Rally Group Advisor
Regi onal Cccupational Progranms (ROP) Teacher
Resour ce Teacher
Resource Teacher, Bilingual Education (Categorical)
Resource Teacher, Child Devel oprent
School Nurse
School Nurse Practitioner
School Site Speciali st
School Site Technician
*Speech Coach
Teacher, Adult and Career Education (15 hours or nore)
Teacher, After School Education and Safety
Teacher, Alternative Education
Teacher, Bilingual Cross-Cultural Speciali st
Teacher, Career Educati on- ROP
Teacher, Children's Center
Teacher, Consulting
Teacher, Early Head Start
Teacher, El enentary
Teacher, Elenentary Bilingual
Teacher, K-6 Misic
Teacher, K-6 Visual and Performng Arts
Teacher, GATE
Teacher, Head Start



Teacher, Intervention

Teacher, Mvenent Education

Teacher, Reading, MIler-Unruh Speciali st
Teacher, Resource Specialist Program
Teacher, Secondary

Teacher, Secondary Bil i ngual

Teacher, Special Day d ass

Teacher, Special Education

Teacher, Special Education/Special Day C ass/ Severely

Handi capped/ Pr eschool
Teacher, Special Education Preschool

Teacher, Special Education/ Special Day C ass/ Severely

Handi capped/ Comruni cati vel y Handi capped
Teacher, Speech and Language Speci al i st
Teacher, State Preschool
Teacher, Support
Teacher, Wbrk Experience
Teacher on Assi gnment
Teacher Speci ali st
Teacher Specialist, Acadenic Coach
Teacher Specialist, Education Media
Teacher Specialist, Instructional Mterials
Teacher Specialist, Special Education
Teachi ng Teacher Speci ali st

*Techni cal Drama Coach
*Vocal Music Director
*Year book Advi sor

(*When concurrently held by a person who serves in a regular full-tine

bargaining unit position) and EXCLUDING all other
speci fically enunerated above, which includes, but is not

positions not
limted to:

Academ es & Workforce Devel opment—€urriculum & Staff Devel opnment

Proj ect Assi stant
Admi nistrative Director, Child Devel opnent
Admi nistrative Director, Elenentary Education
Adninistrative Director, Secondary Education

Administrative Director, Pupil & Community Services

Assi stant Pri nci pal

Assi stant Principal, Continuation H gh School
Assi stant Principal, Elenentary

Assi stant Principal, Mddle School

Assi stant Principal / Attendance, Senior H gh School

Assi stant Principal/lnstructional, Senior H gh School

Assi st ant Superintendent/ Chief Financial Oficer

Associ ate Director, Child Devel opnent
Associ ate Principal, Mddle School
Associ ate Principal, Senior Hi gh School
Chi ef Academic Oficer

Coor di nat or

Coordi nator, Adult and Career Education
Coordi nator, Pupil & Community Services
Coordi nat or, Speci al Education

Dean of Students, Hi gh School

Director, Adult Education



Director, Health Services

Di rector, Personnel Services

Director, Pre K-12 Curriculum

Director, Pupil Support Services

Director, Resource and Assessnent

Director, Special Education

Director, Special Assistant to Superintendent
Princi pal on Assignnent

Princi pal, Acadeny (7-12)

Principal, Continuation H gh School

Principal, Elenmentary School

Principal, Mddle School

Princi pal, Senior Hi gh School

Program Adm ni strator, Child Devel opment Program
Program Adm ni strator, Parent |nvol venent
Program Admi ni strator, Practitioner’s Coll ege
Program Admi ni strator, Special Education
Program Assi st ant

Substitute Certificated Enpl oyee

Superi nt endent

Teacher, Adult and Career Education, Hourly, |ess than 15 hours

Article 2: DEFIN TI ONS

2.1 All words have their normal and acceptable neaning, unless
ot herwi se designated by a specific provision of this Agreenent.

2.2 Menber of the bargaining unit and nenber, as wused in this
Agr eenent , refer to a certificated enpl oyee in t he
representation unit recognized in Article 1, Recognition.

Article 3: EMPLOYEE RI GATS

The District and Association recognize the right of enployees to form
join and participate in lawful activities of enployee organizations
and the equal alternative right of enployees to refuse to form join
or participate in enployee organi zation activities.

Article 4: ASSOCI ATI ON RI GHTS

4.1 The Association and its nenbers shall have the right to use
school neeting roons at reasonable tines, provided that this
shall not interfere with, or interrupt nornmal school operations
and provided, further, that the Association follows current
procedures and linitations for securing the use of such neeting
roons under the Civic Center Act. Expenses incident to the
neeti ng, other than those normally part of the school
operations, shall be borne by the Association.

4.2 Duly authorized representatives of the Association shall be
permitted to discuss matters pertaining to Association business
with nmenbers of the bargaining unit on canpus during duty-free
time, provided that this shall not interfere with, or interrupt
nor nal operations.



4.

4.

4.

4.

3

4

5

6

The Association shall have the right to place appropriate
identified notices, circulars and other materials on designated
school bulletin boards and in the school mailboxes of nenbers.
Such material is appropriately identified when it contains a
date of posting or distribution, together with an authorization
by the Association President or Executive Director. A copy of
such postings or distributions shall be delivered to the
Superintendent or the Superintendent's designee, and the
princi pal s and/or department heads at each building site at the

same tinme as posting or distribution. Each building shall
have bulletin board space available where Association notices
and information nmay be posted. The Association will not post or

distribute information which is derogatory or defamatory of the
District or its personnel.

Al'l  Association business, discussions and activities wll be
conducted by nenbers of the bargaining unit or Association
officials outside established work hours as defined in Article
10, Hours of Enploynment, in this Agreement. All such business,
di scussions and activities will be conducted in places other
than District property, except as permitted under the provisions
of Sections 1 and 2 of this Article.

The President of the Association, or designee, has the right to
process a grievance for any alleged violation of this Agreenent.
Any such grievance shall be processed in accordance with terns
of Article 6, Gievance Procedure. The i medi ate admi ni strator
shall be the site admnistrator at the location where the
all eged grievance occurred, or in the instance where several
| ocations are involved, the appropriate District adninistrator.
In all cases, the process shall begin with Level I, |Informal
Resol uti on.

In the event a grievant utilizes the provisions of Article 6,
Gi evance Procedure, for processing a grievance through Level I1
or IIl thereof without the intervention of the Association, the
District shall provide the Association a copy of the witten
grievance and the proposed resolution. The Association will be
permtted to file a response to these docunents. No grievance
shall be finally resolved at Level 11 or 1Il wuntil three (3)
days after the date the Association is furnished a copy of the
proposed resol ution, unless the Association agrees to an earlier
tinme.

A maxi nrum of forty-five (45) days release tinme per school year
may be granted to nenbers of the bargaining unit for the
fol |l owi ng purposes:

4.7.1 At t endance at California Teachers Association and
Nat i onal Education Association State and Nat i onal
conferences or neetings.

4.7.2 Attendance at nmeet i ngs of comuni ty and civic
organi zations, such as PTA, Ponona Coordi nati ng Counci l
and Chanber of Conmerce.

4
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4.7.3 No nore than five (5) days of this release tine may be
used by any one (1) nenber of the bargaining unit, wth
the exception of the President of the Association who
may use up to twenty-seven (27) days. The release tine
shall be taken in full day increnents. The Association
shall pay to the District the anount paid a substitute
enployed to fill that position, or if no substitute is
enpl oyed, the amount which would have been paid to the
substitute.

4.7.4 Requests for release time will be nade at |east forty-
eight (48) hours in advance to the Superintendent on the
forms provided by the District. The request shal
specify the intended purposes for which the rel ease tine
i s requested.

The President of the Association will be released fromfull-tine
duties as a bargai ning unit nmenber to assune the duties of the
president of the Association

4.8.1 The Association shall reinburse the district for the
full cost of salary and benefits for the tenporary-
contracted enpl oyee to replace the Association
Presi dent.

4.8.2 During service as President of the Association, the
enpl oyee shall be entitled to receive the sane benefits
as if he/she were a full-tine enployee of the District.

4.8.3 Upon cessation of service as the Association President,
he/ she shall be returned to his/her teaching position or
to a conparable position in the District as held prior
to service as Association President.

The Association will exclusively receive tine off from duties
for the processing of grievances past Level | of the Gievance
Procedure, Article 6, of this Agreenent, for nenbers who are
designated as Association representatives, subject to the
follow ng conditions:

4.9.1 By no later than fifteen (15) days follow ng the signing
of this Agreenment, the Association wll designate in
witing to the Superintendent a list of five (5) nenbers
who are to receive the tinme off, and in the event one of
the nmenbers named is unable to serve, the Association
may anmend the list in witing.

4.9.2 Twenty-four (24) hours prior to release tine from duties
for grievance processing, the designated representative
informs his or her imrediate administrator in order that
an adequate substitute may be obtained, if such is
necessary.



4.10

Articl

4.9.3 Such tinme off shall be limted solely to representing a
grievant in a conference with a managenent person beyond
Level 1, and shall be limted to one (1) nenber for each
conference or proceedi ng.

4.9.4 Release tine shall not be provided for matters such as
gat hering i nformati on, interviewing W tnesses, or
preparing a presentation.

If the District believes that the Association is in violation of
any of the provisions of this Article, then it shall notify the
Association in witing. This notice of alleged violation shall
i ncl ude any proposed penalties against the Association in the
event of a recurrence, or in the event the Association fails or
refuses to take corrective action. Such penalties nust be
reasonabl e when conpared with the violations, and nay include
the renoval by the District of the rights provided by this
Article, which are not otherw se provided by | aw.

e 5 DI STRICT Rl GATS

5.2

5.3

The exercise by the District of the powers, rights, authority,
duties and responsibilities specified in this Article 5, the
adoption of policies, rules, regulations, and practices in
furtherance thereof, and the use of judgnment and discretion in
connection therewith, shall be limted only by the specific and
express ternms of this Agreement, and then only to the extent
such specific and express terns are in conformance with | aw

It is understood and agreed that the District retains all of its
powers and authority to direct, manage and control the Ponona
Uni fi ed School District. Included in, but not limted to, those
duties and powers are the exclusive right to determne the tines
and hours of operation; deternmne the kinds and |evels of
services to be provided, and the methods and neans of providing
them establish its educational policies, goals and objectives;
ensure the rights and educational opportunities of students;
protect the rights of parents and other citizens pertaining to
the operation of schools as defined by |aw, deternine staffing
patterns and bal ance enrollnment; determine the nunber and kinds
of personnel required; grant |eaves to personnel; maintain the
efficiency of District operations; determine the curriculum
build, nmove or nodify facilities; establish budget procedures
and determ ne budgetary allocation; determne the nethods of
raising revenue; contract out work, and take action on any
matter in the event of an energency. In addition, the District
retains the right to hire, «classify, conpensate, transfer,
assign, reassign, evaluate, pronote, termnate and discipline
enpl oyees.

The District retains the right to anmend, nodify or rescind
policies and practices referred to in this Agreement only in the

cases of energency; i.e., act of God; national disaster; act of
war; declaration of martial law strike; insurrection; riot;
revocation or substantial reduction, loss or suspension of

6



f undi ng;
power

revolution; flood; earthquake; fire; epidenc; plague;

failure, or energy crises.

Article 6: GRI EVANCE PROCEDURE

6.1

6.2 Level

Definitions:

Gi evance A formal witten allegation by the Association or

Day

by a nenber of the bargaining unit who has been
adversely affected by an alleged violation of the
specific provisions of this Agreenent.

Any day in which the central administrative office
of the Ponpbna Unified School District is open for
busi ness.

| mredi at e The managenent person having i nmmediate jurisdiction
Admi ni strat or over the grievant or who has been designated by the

Gi evant

District to adjudicate grievances.

Ei t her a menber of the bargaining unit asserting a
grievance, or the Association on behalf of any unit
nmenber or nenbers. The Association shall officially
designate its representatives who are authorized to
file grievances. The nenber, or the Association on
behal f of a nenber, may file a grievance concerning
an alleged violation of this Agreenent, but in no
event may the Association or nenber file a
grievance on the sane incident concerning the sane
menber if a grievance has been previously filed on
this incident.

I nformal Resol uti on

6.

2.

1

Before filing a formal witten grievance, the grievant
must attenpt to resolve it by an informal conference
with the grievant's imediate admnistrator. Thi s
informal conference shall be requested within seven (7)
days after the act or onission giving rise to the
grievance first occurred or first came to the attention
of, or in the exercise of reasonable diligence would
have cone to the attention of, the grievant. Ei t her
party to the grievance nay be represented at this
conference by one (1) individual of his or her choice

In the event the grievance is not resolved within twelve
(12) days after the act or omssion giving rise to the
grievance first occurred, or first came to the attention
of, or in the exercise of reasonable diligence would
have come to the attention of, the grievant, the
grievant may proceed to present a formal grievance in
accordance with Level 1I1.



6.3 Level

6.4

- Formal Witten Gievance

6.3.1

6.3.2

6.3.3

Level

The grievant nmust present a formal witten grievance on
the appropriate form to the inmediate admnistrator
within ten (10) days of the date of the Level |
conference. In no event shall a grievance be filed later
than one (1) year after the occurrence of said act or
omi ssi on. If the grievant does not present such
grievance in witing within the stated tinme period, the
grievance is deened to be resol ved.

The witten statenent shal | be a clear, conci se
statenent of the grievance, with specific reference to
t he contractual section al | egedl y vi ol at ed, t he
circunstances involved, the decision rendered at the
i nformal conference, and the specific renedy sought.

The inmmedi ate administrator shall conmunicate a decision
to the grievant in witing within ten (10) days after
receiving the grievance. If the adm nistrator does not
respond within the time limts, the grievant may appeal
to the next level. Wthin the above tine limts, either
party may request a personal conference with the other
party. Either party may be represented at the conference
by one (1) individual of his or her choice.

- Appeal

6.4.1

6.4.2

6.4.3

6.4.4

6.4.5

If the grievance is not resolved at Level 1Il, the
grievant may, within seven (7) days, appeal the decision
on the appropriate form to the Superintendent. If the
grievant does not appeal in witing within seven (7)
days, the grievance is deened to be resol ved.

The witten statenment shall include a copy of the
original grievance, the decision rendered, and a clear,
conci se statenment of the reasons for the appeal

A personal conference wll be held between the
Superintendent or Superintendent's designee and the
grievant, if requested in witing by the grievant or the
Superintendent or designee. In the event a conference
is held, either party to the grievance nmy be
represented at said conference by one (1) individual of
his or her choice. Wthin ten (10) days of receipt of
the appeal, the Superintendent or Superintendent's
desi gnee shall comunicate a decision to the grievant in
writing.

If the Superintendent or the Superintendent's designee
does not respond within the ten (10) day tinme
limtation, the grievant may proceed to the next |evel.

If the grievance is resolved, or if the grievant does
not wish to take further steps, the case is cl osed.

8



6.

5

Level IV - Arbitration

6.5.1 If not satisfied with the decision at Level 111, the
grievant may subnmit a witten request for arbitration to
t he Superintendent. No grievant may proceed to Level |V
wi t hout the consent of the Association. The grievance
is resolved if a witten request for arbitration is not
subnmitted within ten (10) days after the receipt of the
Superintendent's decision, if the Superintendent fails
to render a decision within eighteen (18) days of the
Superintendent's receipt of the appeal or any anendnent
t her eof .

6.5.2 Only issues, which were processed and handled in
accordance with the grievance procedure of this Article
6, are subject to arbitration

6.5.3 Wthin ten (10) days of receipt of the request for
arbitrati on, the Superintendent shal | request the
California State Conciliation Service to supply a panel
of seven (7) nanes of persons experienced in hearing
grievances in the public sector. Wthin five (5) days
after receipt of the list of names, the Association and
the Superintendent, or the Superintendent's designee,
shall alternately strike a nane until only one nane
remains. The remaining panel nmenber shall be the
arbitrator. The order of striking shall be determ ned
by |ot. In the event the Association does not appear
for the striking process within the allotted five (5)
days, the grievance is deened to be resol ved.

6.5.4 Wthin seven (7) days of the selection of the
arbitrator, the Superintendent or the Superintendent's
designee and the grievant shall attenpt to agree upon
the issue or issues to be submitted to the arbitrator
and this Agreenent shall be reduced to witing. |If they
are unable to agree upon a subnission agreenment, the
arbitrator shall determne the issues by referring to
the witten grievance and the answers thereto at each
| evel .

6.5.5 In the event there is a dispute between the District and

the grievant as to the arbitrability of any issue or
i ssues, the question of arbitrability shall be
determned prior to a resolution of the substantive
i ssue or issues. That determ nation shall be made by an
arbitrator who will resolve the issue of arbitrability
and who shall not be the same arbitrator who hears and
resolves the substantive issues of the grievance, unless
the parties to the grievance nutually agree, after the
determination of the arbitrability, that the sane
arbitrator shall hear and resolve the substantive
i ssues. The selection of a second arbitrator to hear
the substantive issue or issues shall be postponed until

9



6.5.6

6.5.7

6.5.8

6.5.9

6.5.10

6.5.11

after the determnation of arbitrability and shall be
made in accordance with the above procedures, unless the
parties nutually agree to have the arbitrator who nade
the determination regarding arbitrability also hear the
substantive issues.

In the event the issue, or issues, is determned to be
arbitrable, the grievance shall be referred to the
Superintendent or the Superintendent's designee for
reconsi deration of the decision in accordance with the
provision of Level 111, prior to the selection of a
second arbitrator.

The fees and expenses of the arbitrator and the hearing
shal | be borne equally by the District and the
Association. All other expenses, except release tine
provided for the grievant and his or her representative,
shall be borne by the parties incurring them

The arbitrator shall afford the District and the
grievant a reasonable opportunity to present evidence,
W t nesses and argunents. The arbitrator shall render a
witten decision on the issue, or issues, subnmtted to
the arbitrator as soon as possible after the close of
the hearing, or if an oral hearing has been waived,
after the final subm ssion of witten evidence and fi nal
statenents.

The District and the Association agree that the
jurisdiction and authority of the arbitrator so sel ected
and the opinions he or she expresses wll be confined
exclusively to the interpretation of the express
provision or provisions of this Agreement at issue
between the parties. The arbitrator shall have no
authority to add to, subtract from alter, anend, or
nmodi fy any provisions of this Agreenment, or inpose any
limtations or obligations not specifically provided for
under the terns of this Agreenment. The arbitrator shall
be wi thout power or authority to make any deci sion that
requires the District or the admnistration to do an act
prohibited by law, or in violation of this Agreenent, or
that involves the exercise of discretion by the District
under the provisions of this Agreenent or applicable
I aw. The arbitrator shall have no power to render an
award on any grievance occurring before or after the
termof this Agreenent.

The decision of the arbitrator, wthin the limts
prescribed, shall be final and binding upon the parties
to the dispute.

Unless the parties nutually agree to share the expenses,
the cost of the services and expenses of the court
reporter shall be paid by the party requesting sane.
If, however, one of the parties declines to share the

10



6.

6

expenses of the court reporter and subsequently requests
a transcript of the arbitration proceedings or a copy
thereof, that party shall be required to reinburse the
other party one-half (1/2) of the cost of the court
reporter's services and expenses. The cost of any
transcript, or any copy thereof, requested by either
party shall be borne by the party requesting sane.

6.5.12 A reasonabl e nunber of relevant enployee w tnesses shall
be provided release tinme without loss of pay for the
purpose of testifying at the arbitration hearing,
provided all such enployee wi tnesses shall be allowed to
be placed on an on-call status and required to attend
the arbitration hearing for only so long as his or her
testinony is taken. The cost of any substitute enpl oyee
to fill the position during the nmenber's absence for
this purpose shall be paid by the party requesting the
presence of the witness.

6.5.13 By filing a grievance and processing it beyond Level
11, the grievant expressly waives any right to
statutory renedies or to the exercise of any |Iegal

process ot her t han as provi ded by this
gri evance/arbitration procedure. The processing of a
grievance beyond Level I11 shall constitute an express

election on the part of the grievant that the
grievance/arbitration procedure is the chosen forum for
resolving the issues contained in the grievance, and

that the grievant will not resort to any other forum or
procedure for resolution or review of the issues. The
parties do not intend by the provisions of this

paragraph to preclude the enforcenment of any arbitration
award in any court of conpetent jurisdiction.

M scel | aneous Provi si ons

6.6.1 Not hing contained in this Agreement shall interfere with
a strict literal interpretation of the time limtations
set forth in this Article.

6.6.2 The grievant shall receive release tinme, when necessary,
for conferences with nanagenent persons beyond Level |
as required for the processing of the grievance.

6.6.3 Al'l  docunments, communications and records dealing with
the processing of a grievance will be filed separately
from the personnel files of the participants and
mai ntained in the Ofice of the Superintendent.

6.6.4 No party to a grievance shall take any reprisals against
the other party to the grievance because he or she
participated in an orderly nmanner in the grievance
procedur e.

11
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6.

6.

6.

5

6

If two (2) or nore nenbers of the bargaining unit have
the same grievance against an individual, then the
gri evance shall be consolidated for purposes of hearing
and decision, provided each nenber files a separate
gri evance and provided, further, that the rights of the
parties are not thereby prejudiced.

| ssues arising out of the exercise by the Board and
administration of its authority and responsibilities
under Article 5 of this Agreement, District Rights,
including the facts wunderlying its exercise of such
di scretion, shall not be subject to the procedures set
forth in this Article 6.

Article 7: PAYROLL DEDUCTI ONS

7.

1

The District will deduct fromthe pay of Association nmenbers and

pay

the Association the nornal and regular nmonthly

Associ ation nenbership dues as voluntarily authorized in witing
the menber of the bargaining unit on the District form
subject to the follow ng conditions:

by

1

.1

1

.1

1

1

2

4

Such deduction shall be made only upon subm ssion of the
District form duly conpleted and executed by the menber
of the bargaining unit and the Association, to the
desi gnated representative of the District.

The District shall not be obligated to put into effect
any new, changed or discontinued deduction until the pay
period commencing fifteen (15) days or nore after such
subm ssi on.

Al'l regular unit nmenmbers will be paid on a schedule,
which has the first working day of the nonth as payday.
Unit nenbers working on an extended year contract wll
be paid on a twelve (12) nmonth cycle, wth voluntary
deducti ons made on a ten (10) nonth basis.

The District recognizes the need to mninmze payroll
deduction error and will designate a service person to
provide high priority attention to correcting payroll
errors. The District will expect to make adjustnments in
warrants within a seventy-two (72) hour period fromtine
of notification of the error.

Beginning with the third nmonth payroll, the District
will provide up to a one thousand dollar ($1,000.00)
advancenent to a wunit nmenber wth payroll deduction
errors, subj ect to the advancenent being repaid,
i medi ately wupon receipt by the wunit nenber of the
revised warrant. Such advancenents wll be nade only
where the source of the error is under the District's
control.

12



7.

2

The District will send to the Association, nmonthly, a copy of
t he Deduction Register, which reflects the Association dues paid
by nenbers by payroll deduction, so long as the Deduction
Regi st er is provided to the District by the County
Superintendent of Schools' Ofice.

Article 8: HEALTH AND WELFARE BENEFI TS

8.

8.

8.

8.

1

2

3

4

The District wll provide each full-time nenber of the
bargaining wunit wth a basic health and welfare benefit
allocation to apply to nedical insurance. Based on the

enpl oyee’s chosen nedical coverage, the allocation anbunts are
as foll ows:

Enpl oyee only $7, 200 annual |y
Enpl oyee/ Spouse $10, 425 annual ly
Enpl oyee/ Chi | dren $9, 050 annual |y
Fam |y $12, 410 annual ly

In the event that a full-tine nmenber fails to select one of the
Boar d- approved plans for nedical insurance, the District wll
attenpt to place the nmenber in the plan which nost closely
resenbl es the previous plan. Menbers who choose not to enroll in
ot her available coverage under District-approved benefit plans
shall have credited towards their retiree health savings plan or
successor plan any renai ning anmount after paynment of the prem um
for enployee-only nedical participation. Upon deposit in the
retiree health savings plan or successor plan, such anobunt nay
be used for any legal purpose consistent with the laws and
regul ati ons governing retiree health plans or successor plans.
Bar gai ning unit mnenbers shall be solely responsible for any tax
consequences of such accounts.

Except as provided in Section 8.4, the health and welfare
benefit allocation referred to in Section 8.1 of this Article

shall be provided by the District on a pro rata basis for
menbers of the bargaining unit whose assignnent is less than
full-tine. The pro rata anmount shall be deternmined by

multiplying the nmenber's full-time equival ent enployee ratio by
the anount of health and welfare benefit allocation provided for
in Section 1 of this Article. The bal ance of the prem um nust
be paid by the nenber by payroll deduction or salary reduction
Less than full-tinme nenmbers who choose not to enroll in a group
nmedi cal insurance plan approved by the District shall receive no
benefits under the provisions of this section and Section 1 of
this Article.

Menbers of the bargaining unit who work less than ten (10) hours
per week shall receive no health and welfare benefit allocation
under the provisions of Section 1 of this Article.

A person on an authorized unpaid |eave of absence which begins

and ends in the sanme payroll period shall not suffer any |oss of
health and wel fare benefits all ocation by reason of that | eave.
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8.5

8.6

8.7

8.8

Articl

A Flexible Benefit Plan is established providing nenmbers wth
the opportunity, through payroll reduction, to pay for legally
perm ssible benefits with pre-tax dollars, as provided by
applicable State and Federal |aws. After consultation with the
Association, the District designated a plan administrator to
adm nister the plan. Charges for reinbursenent accounts under
the plan shall be paid by the participant for whomthe charge is
assessed. Al administrative and processing fees shall be
elimnated as part of the plan in the contract between the
District and the plan adnministrator. If the elimnation of these
fees is not administratively possible, then the fees shall be
paid by the individual participants. The Association shall
notify nmenbers of the bargaining unit of the Flexible Benefit
Plan and of their rights and their responsibilities under the
pl an. Each nmenber of the bargaining unit shall cooperate in the
i mpl emrent ati on of the plan.

The District will provide qualified early retirees a nedical
i nsurance allowance if the retiree qualifies for inclusion in a
District approved nedical plan. The allowance shall be provided
for a maxi mum of ten (10) years, or until the nmenber reaches age
sixty-five (65), whichever occurs first. This benefit is
applicable to all enployees who retire on or after February 1,
1988, and before the school year in which the enployee turns
sixty-five (65) years of age. To qualify for this benefit, an
early retiree must have conpleted at least fifteen (15) years of
credited full-tine service with the Ponona Unified School
District preceding his or her retirenent, and nust retain the
same nedical plan, if possible. The benefit will be fifty
percent (50% of the amount of the basic health and welfare
benefit allocation for a full-tine enployee as established in
Section 1 of this Article.

Bargai ning unit menbers assigned to Pre-K who work at |east
seventy-five percent (75% of a full-time assignnment shall be
entitled to one hundred percent (100% of the District's current
health and wel fare allocation for bargai ning unit nenbers.

Ef fecti ve Cctober 1, 2004, unit nenbers who have filed with the
District proof of satisfaction of the California statutory
filing requirements to establish a lawful donestic partnership

shall have access to health and welfare coverage for their
donmestic partner in the same nanner as for any other eligible
dependent. After January 1, 2006, such coverage shall continue

only so long as it is required by law in the State of
Cal i fornia.

e 9: COVPENSATI ON

The salary schedules are set forth in Appendices I-VIlI for the
2010-2011 and 2011-2012 school years, and shall be nodified as
provi ded herein and by terns set forth in t he
Appendi x XI  Menorandum of Under st andi ng. Appendix 111 sets
forth the work year and salary schedules for those positions
designated as t eacher speci al i st and teaching teacher
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9.

9.

9.

9.

2

3

4

5

speci al i st. Any advances in step, colum and/or anniversary
increnents shall be maintained to the extent that such
advancenents and/or increnents do not violate State or Federal
law or result in any penalties in, restrictions to, or |oss of
District incone.

Menmbers of the bargaining unit shall receive the follow ng |ong
service increments applied to the nenber's position on the
salary schedule in effect, excluding Professional Advancenent
Programincrenents and sti pends:

After the conpletion of 15 credited years of service, 2%
After the conpletion of 20 credited years of service, 3%
After the conpletion of 25 credited years of service, 4%
After the conpletion of 30 credited years of service, 5%

For purposes of longevity increnents, only years of certificated
service in the Ponona Unified School District shall count for
salary longevity credit.

9.2.1 The provisions of this Section 9.2 shall not apply to
menbers of the bargaining unit serving in the Children's
Center, Pr eschool and Head Start pr ogr ans, or to
stipends provided for in Appendix VII.

During the termof this Agreenent, nenbers hol ding the positions
of Children's Center Teacher, Head Start Teacher and State
Preschool Teacher referred to in the salary schedules nmarked
Appendi x |V, "Child Devel opnent Certificated Salary Schedule,"”
shall be conpensated in accordance with that sal ary schedul e.

9.3.1 Such positions and respective salaries are contingent
upon the availability of project funding. The District,
therefore, reserves the right to revise salaries in
accordance with funding limtations.

ncrease to Sal ary Schedul es

9.

4.1 Effective July 1, 1998, the salary schedule was anended
to establish Colum A with steps 1 through 5 (Columm A,
steps 1 through 5 is the sane as Colum |, steps 1
t hrough 5). Columm A is only for unit nenbers wth
energency or intern credentials. Those i ndivi dual s who
hol d energency or intern credentials on steps 6 through
11 of Colum | as of June 30, 1998 nmy progress as far
as the next step only, but shall then remain frozen at
their salary placenent. Effective Septenber 1, 2001,
Colum Il shall include teachers enrolled in intern
prograns, exclusive of pre-intern and energency permt
t eachers.

Menbers will be eligible for a five percent (5% off-schedule
payrment during the last year of service with the District,
provided the nenber has conpleted twenty-five (25) years of
credited service and has tendered an irrevocable letter of

15



9.6

9.7

9.8

9.9

9.10

9.11

resignation at least ten (10) nonths in advance of the June 30th
in which the nenber plans to retire.

A unit is defined as: "Gaduate credit earned after the
Bachelor's Degree from legally ~constituted colleges and
uni versities, privileged to transfer such credit to coll eges and
universities accredited by the Anmerican Association of Colleges
and Universities."

9.6.1 For purposes of conputation, one-quarter (1/4) unit
equals two-thirds (2/3) of a senester unit.

Upper division credit earned after conpletion of the Bachelor's
Degree, and which is required by the college or university or
State for credential or Master's Degree requirenents, wll be
al | owned. O her upper division or lower division credit is
all oned only when the principal or departnment head, in his or
her sole discretion, evaluates and approves sane before
regi stration.

Responsi bility for providing Personnel Services with up-to-date
records of teaching experience, credits for conpleted college
work, credentials and/or degrees, rests entirely wth the
i ndi vi dual menber of the bargaining unit.

Step advancenent wthin the schedule is to be considered a
pr of essi onal pronoti on and requires t he satisfactory
reconmendati on of satisfactory service for a conplete school
year as determned by the nost recent fornmal witten eval uation.
Seventy-five percent (75% of the nunber of days that the
regul ar schools are in session shall be deened to be a conplete
school year; however, where a nenber has served at least fifty
percent (50% of the nunber of school days that the schools are
in session in two consecutive years, credit for that period
shall be conbined to authorize step placenent of one year. Days
absent for any reason, including illness, nmust be excl uded.

A nenber of the bargaining unit receiving an wunsatisfactory
recomrendation from a supervising adm ni strator as determ ned by
the nost recent formal witten evaluation shall be disqualified
for pronmotion. Such unsatisfactory recomendation is subject to
review by the Superintendent. For any second or subsequent year
of wunsatisfactory service, said enployee's placenent on the
salary schedule shall be reduced by one (1) step until the
m ni rum sal ary for the nenber's class is reached.

When a nenber advances to a higher class on the salary schedul e,
the nmenber shall be placed upon his or her corresponding step
within the higher <class and then be allowed any earned
i ncrenment .

9.11.1 Gaduate credit or credit earned after conpletion of the
Bachel or's Degree, neeting the definitions of Sections 6
and 7, may be used for advancenent on the salary
schedul e.
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9.

9.

12

13

.14

9.11.2 Nunber of units acceptable for salary schedul e

advancenent :
Peri od Nunmber of Acceptable Units
Sunmer School Any nunber

Academ ¢ Year

Peri od Nunber of Acceptable Units
Effective July 1, 1991 Any nunber

Feb. 1988-June 1991 Twel ve (12)

July 1966-Jan. 1988 Ni ne (9)

July 1957-June 1966 Ei ght (8)

May 1950- June 1957 Six (6) (No nore than four

(4) in any senester)

9.11.3 (See Appendix Xl for 2010-11 and 2011-12 MAU.) Menbers
desiring to advance on the salary schedul e nust petition
for such advancenent on the form prescribed by the
District. Such petition shall be filed with Personnel
Services together with an official transcript identified
and sealed by the college or university granting the
credit supporting such request. Columm changes shal
becone effective on the first day of the second nonth
following Personnel Services' receipt of the petition
and official transcripts for the required nunber of
acceptabl e senmester units.

Menbers of the bargaining unit possessing 8.0, 8.1, or D.E
credentials may nove horizontally across the salary schedule if
they neet the criteria of each col umm.

A menber of the bargaining unit who has received an acceptable
Doctorate Degree from a college or university accredited by the
Arreri can Association of Colleges and Universities shall receive
an extra paynent in the amount of the factor step of the
nmenber's class on the Base Salary Schedule in effect, tinmes the
factor of .035. The acceptability of the Doctorate Degree shal
be determined by the District. The transcript nmust reflect at
| east sixty (60) units work beyond the Bachelor's Degree. Said
work is to be concentrated in one (1) subject area or related
subj ects taught in the K-12 schools of the District.

9.14.1 Effective July 1, 1994, the District will revise its
existing practice of allowing a maximum of seven (7)
years of prior education enploynent experience for
sal ary schedul e placenent to a nmaxi mum of six (6) years.
Effective February 1, 2001, the District my offer
certificated unit nenbers newy hired by the District up
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9.14.2

9.15

9.15.1

9.15.2

9.16 Paynent

to an additional two years of service credit for
positions that the District has designated as “difficult
to fill”. Such determination shall be at the sole
di scretion of the District.

Not wi t hst andi ng Paragraph 14.1, unit nmenbers who have a
prelimnary or clear credential for BCLAD, APE, LSS,
school psychol ogi st, school nurse, RSP, or SDC and who
are assigned to a position requiring such certification
will receive service credit for prior eligible service
up to a maxinum of seven (7) years prior service in
school year 1998-1999. In school year 1999-2000 these
menbers shall receive up to a nmaxi nrum of eight (8) years
credit for eligible prior service, and in school year
2000- 2001, they shall receive up to nine (9) years
credit for eligible prior service.

Effective July 1, 2001, additional salary credit will be
provided at a factor of .035 of the unit menber’s salary
schedul e pl acement for Nat i onal Boar d Certified
t eachers.

In addition to the augnentation in salary credit
provided in Section 15A, effective July 1, 2001,
additional salary credit will be provided at a factor of
.10 of the unit nmenber’'s salary schedule placenent for
Nati onal Board Certified teachers serving in specially
desi gnated positions. Such designation shall be on a
year by year basis at the sole discretion of the
District.

to Unit Menbers Wien a Substitute Teacher s Not

Avai | abl e
9.16.1 VWen a substitute teacher is not avai | abl e, t he
appropriate site admnistrator wll first ask for

9.16.2

volunteers from available unit nmenbers at the site. If
there are insufficient volunteers at the elenentary
level within the appropriate grade level (K, 1-3 or 4-6)
to cover the need, the administrator nay assign unit
menbers, provided such assignment is done in an
equi tabl e manner from anong all avail able unit nenbers.

At the secondary level when a substitute teacher is not

avail able, the appropriate site administrator will first
ask for volunteers from available unit nenbers at the
site. If there are insufficient volunteers at the

secondary |l evel to cover the need, the adm nistrator may
assign unit nenbers, provided such assignnent is done in
an equitable fashion from anong the available wunit
menber s.
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9.16.3

9.16. 4

9.16.5

9.16.6

The rate of pay shall be twenty-five dollars ($25.00)
per hour for high school and m ddl e school

The pay shall be twenty-five dollars ($25.00) per group
of pupils assigned to elenmentary teachers (1-6) who
assunme a group of pupils when a substitute teacher is
unavai l able. If assignnments are for one-half (1/2)
school day or less, paynents shall be prorated in
accordance with the amount of time spent.

El ementary teachers, who take a group of students in
order to assist in providing coverage for a class when a
substitute is not available, wll receive twenty-five
dollars ($25.00) a day for that group. The group shoul d
consist of six (6) students per teacher, or the class of
the teacher providing coverage should not exceed thirty-
ei ght (38). A nminimum of five (5) teachers should be
used to cover a class. A distribution of students shall
be as equitable as possible. Coverage should be rotated
so no one teacher covers nore than once a week, unless
absol utely necessary.

Pr ocedur es

9.16.6.1 These procedures shal | af f ect any
certificated bargaining unit nmenber who
provides coverage when a substitute is
requested and is not avail abl e.

9.16.6.2 Each school shall maintain a coverage |ist,
which would include volunteers first, and
t hen nonvol unt eers, i ncl udi ng site
admi ni strators. Assignnents should be made in
that order and in such a way that no
certificated enployee would be required to
provi de coverage nore than once per week,
unl ess absol utely necessary.

9.16.6.3 Uilization of individuals whose positions
are categorically funded should occur only
after t he availability of ot her site

certificated staff, including admnistrators,
have been exhausted; i.e., Special Education,
MIler-Unruh, Chapter 1/SI funded Resource
Teacher.

9.16.7 El enentary Level

9.16.7.1 The principal would refer to the coverage
list and utilize those individuals who had
requested to be volunteers first. |If there
are not enough to provide the necessary
coverage within the appropriate grade |evel
(K, 1-3, 4-6), the admnistrator may then
assign students to classrooms as needed,
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provided such assignment 1is done in an
equitable nmanner from anong all avail able
uni t nmenbers. Conpensati on for t hose
i ndi viduals shall be as follows:

9.16.7.1.1 Teachers, grades 1-6, who take a group of

students in order to assist in providing
coverage for a class when a substitute
has been requested and none is avail abl e,
will receive twenty-five dollars ($25.00)
per day for that group. The group should
consist of six (6) students per teacher,
or the class of the teacher providing
coverage should not exceed thirty-eight
(38) students. A mninum of five (5)
teachers should be used to cover a class.
The distribution of students should be
equitable (coverage should be rotated so
no one teacher covers nore than once a
week, unl ess absol utely necessary).

9.16.7.1.2 If the assignments are for one-half (1/2)

school day or less, paynents shall be
prorated in accordance with the anpbunt of
tinme spent.

9.16.7.1.3 A “priority” substitute w | be

identified to substitute when the art
teacher whose coverage for colleagues
creates prep time for grade levels 4-6 is
not avail able. Should a substitute not be
avail able, the VAPA Coordinator shal
determ ne whether the preparation period
shall be made up or paid at the rate of
$40 per session. Make-ups not conplete
by January 15 or June 15 shall be paid on
the followi ng nonthly payroll warrant.

9. 16.8 Secondary Level

9.16.8.1

9.16.8.2

Teachers will be conpensated for providing
coverage for a classroom when a substitute
has been requested and none is available. The
rate of pay shall be twenty-five dollars
($25. 00) per peri od/ hour. Adul t school
teachers providing coverage for a classroom
when a substitute has been requested and none
is available shall receive ten dollars
($10.00) per period/hour for ten (10) to
fourteen (14) students and twenty-five
dollars ($25.00) per period/ hour for fifteen
(15) or nore students.

The attached form C assroom Coverage Report
form Appendix VIII, shall be naintained in
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t he school
t hose

office in order
i ndi vidual s who have provided coverage
when a substitute has not

to keep record of

been avail able. It

shall be subnitted to the Payroll Ofice
twi ce per school year, no later than Novenber
15 for the Decenber payroll warrants, and no

[ater than June 15 for July pay warrants.

Article 10: HOURS OF EMPLOYMENT

10.1 Wrk years shall
and 2011-12 MJU.)

be as |isted below. (See Appendix Xl for

2010-11

The nunber of schedul ed work days per year for nenbers of the

bar gai ni ng unit shal
M ddl e School Counsel ors
Hi gh School Counsel ors
Head Teachers, Children's Center
Psychol ogi sts

Teacher Specialists

Teachers, Children's Center
Teachers, Head Start
Teachers, State Preschoo

Head Varsity Coaches

Al other nenbers of the
bar gai ni ng unit

Newl y hired bargai ni ng unit
part of their regular
hundred ninety-one (191) days,
District. In the event a unit

are scheduled, the wunit
contracted sal ary,

21

menber
wor k these days in the subsequent year

not exceed the foll ow ng:

198
203
220 days
193

199, except for those

t eacher specialist and

t eachi ng teacher speciali st
positions designated as
220* or 228* days. Teacher
speci al i st and teaching
teacher specialist are

annual appoi nt nents.

220 days

188

188

The length of the extra duty
assi gnment of t he Head
Varsity Coaches shal |

the season of
determ ned by

correspond to
the sport as
the District.

188

menbers nmay be required to work, as
contracted

salary, a maximum of one

according to the needs of the
menber
will,

is hired after
as part of the

these days
regul ar



10.

2

Rate of pay for nmenbers who provide services beyond their
regul ar calendar year will be .001 of the appropriate factor
st ep.

10.1.1 Bargaining wunit nenbers nmay depart from the school
premises at the end of the nenber's school day, unless
t he nenber is needed for purposes of:

Pr of essi onal contact with adm nistrators
Pr of essi onal contact with other teachers
I ndi vi dual pupil| assistance and/or
Meetings with parents

10. 1.2 Bargai ning unit nmenber s shal | notify t he site
adm nistrator or designee of the nenber's intent to
leave if leaving within thirty (30) ninutes after the
end of the student day. |If such nmenber is needed for one
of the four above purposes, such nmenber shall make the
appropriate contact prior to |eaving the nmenber's site.

10.1.3 This Article 10 shall be nonitored quarterly by the
District and the Association for purposes of discussion
during reopener negotiations pursuant to Article 29.

10.1.4 In addition to the nunber of days of service specified
in this Article 10, Section 1, bargaining unit menbers
assigned by specific Board action to teach at Ponona
Al ternative School shal | provi de addi ti onal and
regularly assigned days at the regular rate of pay
between July 1 and June 30.

10.1.5 Subject to the approval of the site administrator, |EPs
may be held during the school day provided that no
services to students are cancelled and all required
personnel are present.

|EPs shall nornmally be held after instructional tine,
and shall be scheduled to conclude wthin 45 mnutes
after the end of the school day unless the participants
agree to extend the duration of the neeting. If there
is no agreenent to extend the duration, the neeting wll
be reconvened on anot her day.

The professional day for nenmbers of the bargaining unit who are
cl assroom teachers includes a regular teaching assignnent and
ot her assigned duties as specified in Section 11 of this Article
10. Except as provided in Sections 1 and 13 of this Article 10,
menbers who are classroom teachers shall be at their work
| ocations and responsible for such duties Mnday through Friday
as follows:

Grades 6-12 -- Beginning twenty (20) mnutes prior to the
commencenent of the first period class at the school to
which the nenber is assigned or prior to the nmenber's
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preparation period, whichever is earlier, and continuing
until after the conclusion of the unit nenber's |ast class
assi gnnment (including 6th grade on mddl e school canpuses),
or after the nenber's preparation period, whichever cones
| ast .

Grades 1-6 — Beginning ten (10) ninutes prior to the
conmencenent of the sixth grade students' regular school
day and continuing after the conclusion of the upper
el enmentary grade students' regular school day, except late
start Friday, when teachers shall report at 7:55. If there
is no sixth grade at a particular school site, the
prof essional day shall be determined in the sane nanner,
based upon the school day for sixth grade students in
el ementary schools that have a sixth grade.

Ki ndergarten -- Menbers of the bargaining unit who are
ki ndergarten teachers shall be at their work |ocations and
responsi ble for instructional and other assigned duties for
a tine equivalent to the tine specified for nenbers who
teach grades 1-6. The beginning and ending tines are to be
specified by the principal of the school to which the
menber is assigned.

Ki ndergarten Schedul e: One half of +the instructional
m nutes of each day will be taught by Kindergarten teachers
in the partner teacher’'s class to assure (1) adoption of a
District-wide standard, consistent with legal requirenents
for f undi ng, and (2) maxi m zing teacher time for
ki ndergarten instruction. Al schedules shall require that
one half of the instructional minutes of daily instruction
be taught with no nore than twenty (20) students per

teacher. Each site shall determne by consensus of al
teachers of kindergarten students its annual schedule from
options determined by the Superintendent’s designee. Any

nmodi fications to this schedul e nust be approved in advance
by the Superintendent’s designee. The option selected shal
be exercised by all classes at that site for the full
school year W thout nodi fi cati on. [ See Appendix | X-
El enentary Schedul es]

Ki ndergarten Schedul es/ Staggered Day: One of the criteria,
anong others, to be considered by the Superintendent’s

designee in determning the appropriate Kkindergarten
schedule is the availability of sufficient Kkindergarten
cl assroom space at the school. [See Appendix IX -

El ement ary Schedul es].

Counselors — The professional day for counselors under
normal circunstances will be twenty mnutes prior to the
comrencement of the regular school day and one hour after
the regular student dismssal tine. Counselor nenbers of
the bargaining unit are responsible for five (5) adjunct
professional duties in addition to their core counseling
responsibilities, and Open House, Back to School N ght,
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Par ent / Teacher Conference Ni ght and G aduation. Exanples of
such adjunct duties include: senior grad fair, cluster
parent/student evening neetings, Proctor PSAT/SAT tests,
college night (District of site), grade |evel parent night
7-12 or 9-12, financial aid night, awards night 7-12 or 9-
12, parent neetings (AVID, GATE, EL, AP), Sports night/ NCAA
Cd eari nghouse Ni ght Meet i ngs, and Col | ege Qut reach
Supervi si on (Exanpl es: Harvey Midd, Upward Bound). |In each
i nstance that a counselor is required to perform an evening
adjunct duty, he/she may |eave at the regular dismssa
time for students before returning for evening duty. For
each instance that a counselor volunteers to serve nore
than 5 adjunct duties, the counselor may, in collaboration
with and upon prior approval from the site admnistrator
flex the schedule for that day. After 2011-12, the nunber
of adjunct duties for which counselors are responsible
reverts back to 7 duties per year

10.2.1 Exceptions to the beginning and ending tinmes specified
herein nmay be made to acconmpbdate alternative prograns
if acceptable to the nenber, principal and assistant
superintendent affected, or if double sessions are
est abl i shed, or if upper el enentary classes are
mai ntai ned at the same site as higher grade classes, or
to accommobdate the needs of the District's special
educati on prograns.

10.2.2 Except as provided in Section 3 of this Article 10, in
the event the District adjusts the length of tinme of the
i nstructional day, such adjustnent shall not operate to
extend the beginning and ending tines established in
accordance with this section prior to said adjustnent.

10.2.3 For purposes of this Article, the work location is the
pl ace to which the nenber is assigned by the District.

10.2. 4 Except in cases of brief neetings to address a school or
District ener gency, site admnistrators wll gi ve
certificated staff five (5) days notice of required
prof essi onal devel opnent/inservice neetings, grade |eve
neetings, departnent neetings and special i nt erest
neetings, such as GATE, CCR or WASC and ot her mandated
reviews, where the neeting is <called by the site
adm ni strator. Menber excused from attendance shall be
responsi ble for obtaining and inplenenting the content
and product derived from such neetings. For the 2010-11
and 2011-12 school years, such after school neetings
shall be limted to no nore than once per nonth and
shall not exceed 60 m nutes.

Except in cases of brief neetings to address a school or

District ener gency, t he above- descri bed required
neetings will not be called by the District or by site
adm ni strators on Mondays. This limtation shall not
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10. 3

10. 4

10.
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extend to conpensable extra duties such as paid unit
| eaders. On Wednesdays, no nmandatory neetings shall be
scheduled to begin prior to 3:15 p.m at elenentary
sites.

The District shall adjust the Iength of the instructional day in
conformance with the provisions of Education Code Section 46201.
The mninmum nunmber of instructional mnutes prescribed in
Section 46201 may be exceeded to the extent that additional
m nutes assure meeting the prescribed mninmunms or assist in
provi di ng workabl e school schedules. Nothing in this Section 3
shal|l preclude the District from otherw se exercising its rights
to increase the length of the instructional day.

Comrencing with the 2008-09 school year: 1) K-8 pilot schools
shall have the sanme starting and ending time as students at
District elenentary schools, and 2) 7-12 pilot schools shall
have the sane starting and ending tine as students at District
9-12 high school s.

(See Appendix X for 2010-11 and 2011-12 MOU.) Late Start
Fridays (LSF) at all District schools shall be held weekly

around District goals and site identified instructional
initiatives as determned by the Principal and defined in the
APSA  (school plan) for professional devel opnent, faculty

nmeetings, structured teacher planning time, student work and
data anal ysis, and other collaborative planning and training in

which all certificated staff nenbers wll participate. One
Friday per nonth (or a total of nine(9) LSF hours for the school
year) at the elenentary/K-8 level wll be devoted to teacher

sel ected collaboration around site and District instructional
initiatives.

Staff devel opnent days shall be dedicated to active staff
participation and program developnment as identified by the
District. Unit nmenbers who do not attend one or nore staff

devel opnent days shall be responsible for information and work
product developed at their sites, and for any resulting work
product for their grade | evel and/or subject matter.

The District wll provide six (6) staff developnment days
annual ly to bargaining unit nenbers, except adult education unit
nmenbers, contingent upon categorical funding at, or above, its
2009- 10 | evel, which can be used for professional devel opnent.

Bargaining unit nenbers wll have neaningful input into the
pl anning of these days, including but not Ilimted to the
foll owi ng ways: needs assessnent/interest surveys, Professional
Devel opment St eering Commi tt ee, i ncl udi ng APT  sel ected

representatives, and professional devel opnent eval uati ons.

Teacher Preparation Period - Gades 7-12 - Al secondary
teachers shall have a preparation period equivalent in |length of
time to one (1) regular instructional period of that school,
except on nmininmm or shortened days. The teacher preparation
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6

period is to be utilized for student or parent conferencing;
i ndividual, team wunit, grade, or staff planning. Teachers are
to utilize the preparation period at their sites, or at a site
appropriate to the nmenber's assignnent.

Teacher Preparation Period - Gades 1-6 - One (1) teacher
preparation period per week is provided for grades 4, 5, and 6
and it is optional for grades 1, 2 and 3. The prinmary teachers
and principal in each school nmay determne whether to utilize
this period. |If used, it nust be for all primary classes and on
the sanme day of the week as that for grades 4, 5 and 6. School s
may determne, with the approval of the appropriate assistant
superintendent, which day of the week is to contain the teacher
preparation period. It nmust remain the sane day throughout the
school vyear

The teacher preparation period is to be wused solely for

i ndi vi dual , t eam unit, gr ade, or staff pl anni ng. The
preparation period is not to be used for faculty or other non-
preparation neetings, inservice training, or for individual

matters not related to preparation or planning. The preparation
period for grades 1 through 6 teachers normally begins at 1:25
P.M and ends at the sane time as the close of the regular
instructional day for the teacher's grade. Begi nning and ending
times nmay vary depending upon the starting tine at the
i ndi vidual schools. Teachers are to utilize the preparation
period either in their schools or in the resource areas of the
Education Center.

10.6.1 (See Appendix Xl for 2010-11 and 2011-12 MU.)
Effective with the 2008-09 school year, in addition to
the teacher preparation period provided for teachers of
grades 4-6 as described in Section 6 of this Article,
teachers of grades 4-6 wll receive preparation tine
equivalent to ninety (90) nminutes (60 minutes during
parent conferences and twice during CST testing) in each
school week, except if the teacher’s regularly schedul ed
preparation tine should fall on a day when school is not
in session or students are not present. The day(s) of
the week and the tine of day for the preparation tine
shall be scheduled at the discretion of the District,
and may be scheduled in varying increnents. The teacher
preparation tinme is to be utilized for individual, team
unit, grade or staff planning at the option of the
teacher. Teachers are to utilize the preparation tine at
their schools, or at a site consistent wth their
assignment. If a teacher will be absent from the school
site during the preparation tine, he/she must notify the
appropriate adm ni strator in advance.

10.6.2 Teacher Preparation Period - Gades 1-6 - \hen
preparation tinme is reduced during elenentary parent
conferences, the VAPA adm nistrator will make an effort

to nake such reductions equitable.
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10.7

10.8

10.9

10. 10

10.11

10.6.3 For Child Devel opnent t eachers, Friday “coverage”
assignnents during unit menber preparation tine shall be
equi tably distributed.

For the 2010-11 school year, the District and APT agree
to forma Child Devel opnent task force conposed of 3 APT

and 3 District representatives to formul ate
recommendati ons for the 2010-11 negotiating teanms. The
focus of the task force will be on reviewing prep tine

all ocations and equity for Child Devel opnent teachers.

In the event upper elenentary classes are nmaintained at the sane
site as higher grade classes, an appropriate preparation period
shall be scheduled which shall not exceed that provided to
secondary teachers, nor be |less than that provided for teachers
of grades 4-6.

Each nenber of the bargaining unit is entitled to a thirty (30)
mnute, duty-free Jlunch period which nmay be extended to
correspond to class or building schedul es. The District shal
have the discretion to establish the time of the [unch period at
each of the facilities.

Unl ess the immedi ate supervisor is provided prior notification,
menbers of the bargaining unit are required to renmain at their
work locations at all tines during the hours established
pursuant to this Article, except the thirty (30) mnute duty-
free lunch period. The i medi ate supervisor may reasonably deny
perm ssion in cases of canpus energency or for the need of pupi
supervi si on, or when t he uni t menber is absenti ng
hersel f/hinself on a regular or periodic basis.

Except as provided in Section 14, a nenber of the bargaining
unit without a specific classroom assignnment shall be at the
menber's work | ocation for a professional day. The professiona
day shall be scheduled in order to be of service to students,
fellow staff nmenbers, and parents during the instructional and
noni nstructional time. Typically, the day wll:

10. 10. 1 Accommpdate the hours of student instruction in the
building to which the enpl oyee is assigned.

10.10.2 Provide tinme prior to and/or after student class tine
for specific professional service.

10.10. 3 Consist of a work day nutually agreed upon by the non-
teaching certificated nmenbers of the bargaining unit and
the building principal, in cooperation with the prine
evaluator, in those assignnments where the principal is
not the prinme eval uator.

Menbers of the bargaining unit are responsible for other

assi gned professional duties which include, but are not |imted
to, program devel opnent; inservice training sessions; working
with parents, including parent conferences; participating in
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District and school commttees; attendance at site and District
neetings; sponsoring student clubs and classes; preparing for
cl ass; supervising and working with students; participating in
community and school functions, including, but not limted to,
PTA, PTSA, SAC, SSC, PAC, Back-to-School Night, and Open House,
and other assignnents that the District determ nes are necessary
or proper for the safety and well-being of the students. Each
bargaining unit nmenber assigned to an elenentary school site
shall be required to serve on no nore than two (2) school site
commi ttees per year.

For the 2010-11 and 2011-12 school years, secondary nmenbers of
the bargaining unit shall not be required to attend Open House
nor second senester Grade Distribution N ght.

10.11.1 If the above professional duties are not conpleted
within the tines specified in Sections 10.2, 10.9, 10.10
and 10.12 of this Article, menbers of the bargaining
unit shall utilize additional time for the conpletion of

such duties. The District will be reasonable and not
abuse its authority in assigning duties pursuant to this
par agr aph.

10.11.2

10.11.2.1 Required elementary site commttees shall
include the follow ng: (1D School Site

Council; (2) Student Success Team (3) Data
Team Conmmittee service for which nenbers
receive additional conpensation shall not

count towards this requirement.

10.11.2.1.1 Service on one of these committees shall
satisfy the nmndatory comittee service
requirements.

10.11.2.1.2 Oher el ementary conmmi ttees shal | be
establ i shed based upon needs of the school.
An elenmentary unit nenber shall be required
to serve on no nore than two committees
unl ess the menber has satisfied this service
requi rement pursuant to subsection 10.11.2.1
above.

10.11.2.1.3 An elenentary nmenber working with a service
provi der shall have that service count for
one of the two committees in subsection.

10.11.2.2 For the 2010-11 and 2011-12 school years, and
notwi thstanding the above listing of duties
and responsibilities, secondary teachers wl|l
be assigned no nore than three (3) duties per
year as those duties are currently defined;
at the mddle schools, no nore than two (2)
of the duties wll be dances. The site
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adm ni strator wll elicit each teacher's
stated preference, and wll attenpt to make
assi gnnent s accordi ng to t he listed
preference. If tw (2) or nore teachers are
equally suited for a preferred duty, the
assignnment will be nade on the basis of
seniority. The District wll attenpt to
create equity in duties at all of its four
(4) conprehensive high schools and reduce,
wher e possible, existing duties.

10.11.2.3 Election of site curriculum representatives
to the District Curriculum Conmttee shall be
agendi zed annually at a staff neeting in the
first month of the school year.

10.11.2.4 Special Education unit nenbers serving on an Intern

10.11.3

10.11. 4

10.11.5

credential or on an energency pernit and therefore not
receiving a stipend, shall have their service on
Speci al Education Teans counted as satisfying their
mandatory committee service, pursuant to Article 10,
“Hours of Enploynent.” Fully credentialed Special
Education unit menbers serving on the Speci al
Educati on Team shall have such service counted as one
mandat ory committ ee.

Faculty Meetings: Notwi thstanding the above listing of
duties and responsibilities, faculty neetings directed
by the site administration are expected not to exceed
two (2) hours per nonth. Faculty meetings, for this
purpose, involve those items which are admninistrator-
directed and specifically exclude staff devel opnent
neetings, grade |evel neetings, departnent neetings, and
special interest nmeetings, including, but not limted
to, GATE, WASC, CPM etec. Faculty neetings shall be
held during “late start Friday” nornings, and shall not
be held after school.

The faculty neetings should be for purposes of discourse
and i nterchange, and not for purposes of purely

i nformati on dissemn nation. If any site administrator
exceeds these limitations on faculty neetings, the
renedy shall consist of a joint site visit by the
Superi nt endent or desi gnee, and the Association

President or designee in order to determine if there is
any reasonable basis for exceeding the linmtations. The
j oi nt team will devise nmeans  of achieving the
contractual limts, including any necessary training.

Pupil Supervision Duties: Notwithstanding the above
listing of duties and responsibilities, teachers in
grades K-6 will be relieved of supervision of pupils for
norning yard duty, for norning bus duty, and for
simlarly assigned norning duties.
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13

14

15

16

17
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10.11.6 The site admnistrator shall establish a protocol to
provide a brief personal relief break for a unit nenber
who is not able to attend to such need during nornmal
break peri ods.

On days when nenbers of the bargaining unit are scheduled to
work, but students are not scheduled to be present, or are
scheduled to be present for a mninum or shortened school day,
the work day shall be seven (7) hours inclusive of a thirty (30)
m nute |unch period.

For grades 7-12, occasional, necessary, or appropriate duties as
determ ned by the principal, may be assigned to teachers during
the preparation period. The District will be reasonable and not
abuse its authority in assigning duties pursuant to this
par agr aph.

Not wi t hst andi ng Sections 2, 10 and 12 of this Article, nmenbers
of the bargaining unit who work in the State Preschool, Speci al
Educati on Preschool, Head Start, Children's Center, or who work
on an hourly or part-time basis, shall be at their work
| ocations and responsible for instructional and other assigned
duties for the minimm nunber of hours established by the
District as the basic work day for the particul ar assignnment of
t he nmenber.

The m ni mum nunber of hours established as the basic work day
for nenbers who work in the State Preschool and Head Start
prograns may be increased or decreased in accordance wth
project funding, guidelines and limtations, and the nenbers'
sal ari es adjusted accordingly.

Except as provided in Sections 18 and 19 hereof, the services of
menbers of the bargaining unit with a classroom assignnent in
the traditional cal endar shall begin and end as foll ows:

School Year Begi nni ng Date Endi ng Date

2007- 2008 August 27, 2007 June 20, 2008

Shortened days shall be scheduled for mniddle schools on the
first pupil day and for high schools on the last two (2) days of
the first senmester, and during the last week of school.

Shortened days shall be scheduled for traditional elenentary
schools during the first week of school and on the |ast pupil
day of the school year. Addi ti onal shortened or m nimum days

may be schedul ed at the discretion of the District.

The services of the nenbers of the bargaining unit serving in
the Children's Center Preschool and Head Start prograns shall
have begi nning and ending service dates and nonworking days as
established by the District.
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10. 19

10. 20

10. 21

10. 22

10. 23

Menbers of the bargaining unit wthout a specific classroom
assignnent shall have beginning and ending service dates and
non-wor k days as established by the District.

The following recess periods will be observed for all nenbers of
the bargaining unit in the traditional school calendar, with the
exception of those nenbers specified in Sections 18 and 19. The
school year calendars are incorporated herein as Appendi x X

10.20.1 If, during the term of this Agreenent, State or Federal

law provides for a holiday or holidays in addition to
those legal holidays nandated at the effective date of
this Agreenent, the Board reserves the right to adjust
the work cal endar provided for herein.

In the event schools of the District are closed, or shortened
days declared due to weather conditions or an energency, the
instructional days or mnutes thus lost my be added to the
schedul ed workdays of the year in which the days or mnutes are
lost. The District will apply for appropriate waivers.

Wrk Year Credit for STRS Purposes

The following provisions define the work year for STRS credit
pur poses only, and are subject to obtaining STRS approval :

10.22.1 Traditional bargaining unit nenbers - 188 days. (See

Appendi x XI for 2010-11 and 2011-12 MOU.)

10.22.2 Unit nenbers on special assignnent other than a

cl assroom t eachi ng assi gnnment shall have a work year for
STRS purposes as provided in this agreenent.

10.22.3 PAS bargaining unit nmenbers - 188 days, and any

additional and regularly assigned days at the regular
rate of pay between July 1 and June 30. (See Appendix Xl
for 2010-11 and 2011-12 MOU.)

LACOE special education certificated enployees who are hired by
the Ponpna Unified School District shall be given service credit
for each full year of public school teacher service in the LACOE
toward eligibility for PUSD retirenent benefits as though the
service was rendered in the Pormona Unified School District. This
MU shall not be subject to the contractual grievance procedure.

Article 11: TRANSFERS

11.1 Change in Assignnent

11.1.1 A transfer is a change fromthe nmenber's assigned school

to anot her school wi thin t he same position
classification. For the purposes of this Article,

position classification is any group of positions
sufficiently simlar in duties, responsibilities and
authority that the sane position title, m ni num
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11.1.2

11.1.3

qualifications and salary range have been prescribed,
except that elenmentary and secondary teachers shall be
the sanme position classification.

Whenever a unit nenber's teaching assignnment is changed
after the first week of school during the school vyear
(excluding changes at the semester or changes which do
not substantially increase the work |oad), or whenever
an assigned classroom is changed which necessitates the

physi cal transfer of the teacher's instructional
equi pnent, if requested, the District will provide boxes
and transport of such equipnment to the new |ocation.
Upon conpl etion of the nove, the boxes will be returned
to the District. The teacher so affected will receive

time for planning as foll ows:

11.1.2.1 One (1) day for a change in grade level at
the elenentary (K-6);

11.1.2.2 One (1) day for a change in room assignment
at the elenentary (K-6);

11.1.2.3 One (1) period for each teaching period which
is revised for a change at the secondary
| evel (7-12).

An elenentary unit nmenber whose grade |evel assignnent
is nodified by nore than two grades, e.g., reassignnment
from ki ndergarten to third grade, nmay request review of
the assignnent by the Assistant Superi nt endent,
Personnel Services of his/her designee within 10 school
days of the change in assignnent. The decision of the
Assi stant Superintendent’s designee shall be final.

11.2 Voluntary Transfer

11. 2.1

11.2.2

If the transfer occurs after the first week of school, a
K-6 nenber being transferred from an elenentary school
shall be given two (2) school days for preparation
and/or orientation to the new assignnent, and a 7-12
nenber being transferred from a secondary school shall
be given one (1) school day for same. Existing District
policy for filling

of vacancies shall be applied for the staffing of any
new school .

Bargaining unit nmenbers wishing to transfer to another
site may request to be transferred at the initiation of
the District after attenpting, unsuccessfully for two
(2) consecutive school years to transfer, provided,
however, that in each unsuccessful attenpt to transfer
they were the candidate with the npbst seniority and were
not selected for the position.
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11.

3

11.2.3

11.2.4

If a unit nmenber already has a transfer application on
file, it will be maintained for a period of 36 nonths.
It will not be necessary to make a further application
in order to be considered for any vacancies during that
period of tine.

The District shall keep a list of all transfer requests
by site each vyear, and shall provide the list of
transfer requests to the Association by My 15 of each
school vyear.

Posting and Filling of Vacancies

11.3.1

11.3.2

11.3.3

11.3. 4

11.3.5

11.3.6

A declared vacancy is a position to be posted and fl own
by Personnel Services. Al qualified nenbers of the
bargaining unit my apply, together with any qualified
i ndividuals not currently enployed by the District.

A notice of each declared certificated vacancy shall be
posted as soon as possible on a designhated bulletin
board at each school and muiled to the Association
office prior to the filling of the vacancy. In
addition, the vacancy wll be posted on the district
website.

When vacancies are declared, a nmenber nust apply within
the time specified on the Notice of Vacancy. A closing
date will be included which is at least ten (10) working
days following the posting date, unless the District
deens that a shorter tine frame is needed, in which case
a closing date will be at least five (5) working days
following the posting date. At the time of posting, a
job description will be posted on the district website.

A nenber shall not be required to state reasons for
requesting a transfer.

The followng factors wll be considered in the
sel ection:

(1) Appropriate experience, including recency of
experi ence

(2) Credentialing requirenents

(3) The stated school site needs as listed in the
posti ng

If two (2) or nore candidates are deened equal after
application of criteria 1 through 3, then the candidate
with the greatest District seniority shall be sel ected.

A nmenber shall receive notification regarding the status

of the application as soon as possible after the
di sposition is known.
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11.3.7

11.3.8

11.3.9

11.3.10

A nenber shall be able to anend or wthdraw an
application at any tinme. Notification of amendnent or
wi thdrawal of the request nust be presented in witing
to Personnel Services.

If the nost senior applicant for the vacancy is not
sel ected, then, upon witten request, that unit nmenber
will receive a witten explanation for the nonsel ection
based on the above criteria.

Positions which becone vacant after Cctober 15 will be
posted and selections wll be made. However, if the
sel ectee holds a current teaching position that, when
vacated, will create another position to be posted, then

the selectee cannot transfer to the new position. The
selectee can only transfer to the new position at the
beginning of the next school year, or whenever the
vacanci es caused by the original selection are filled by
an applicant from outside the District, or by an
appl i cant who does not create a new vacancy.

If there is a current District enployee who is qualified
according to the stated criteria, the District shall not
select a candidate who is not currently enployed by the
District.

11.4 Involuntary Transfers (District Initiated)

11.4.1

11.4.2

11.4.3

The District may initiate a transfer at any tine.

Notice of District-initiated transfer froma school site
shall be given to a nenber on or before June 1 if the
menber is to be transferred effective the first work day
of the follow ng school year, except when the District
can denonstrate that the basis for the transfer resulted
from circunstances, acts, or events that occurred, or
came to the attention of the District after June 1. The
requirement of this Section 4 B. does not apply to
transfers made during the school vyear.

The following factors wll be considered in naking

District initiated transfers due to decl i ni ng

enrol | ment:

11.4.3.1 Appropriate experience

11.4.3.2 Credentialing requirenents

11.4.3.3 Bilingual abilities

11.4. 3.4 Need to bal ance school staff

11.4.3.5 School and/or District needs

11.4.3.6 Pr ogram needs

11.4.3. 7 To provide an opportunity to evaluate a
menber in a different school or location

11.4.3.8 Seniority
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11.4.4 |If a nenber who has been transferred at the initiation
of the District due to anticipated declining enroll nment
subsequently requests a voluntary transfer in accordance
with the provisions of Section 3 of this Article 11, the
District, in filling vacancies, wll consider the fact
that the nenber was previously transferred at the
Districts initiation if that fact is clearly noted on
t he nenbers request for voluntary transfer.

11.4.5 A nenber who wll or has been transferred at the
initiation of the District has a right to indicate his
or her preference as to the transfer |ocation and/or
position; however, the District in making assignnents,
shall not be limted to such preference.

11.4.6 District-initiated transfers shall take precedence over
menber-initiated transfers or newy enployed nenber
assi gnment requests.

11.4.7 Prior consideration wll be given to the transfer
requests of qualified volunteers before a nmenber of the
bargaining unit is transferred at District initiation
because of staff reduction at a school site.

11.4.8 Upon the nember’s request, a nenber who is to be
transferred at District initiation shall be given the

reasons for the inpending transfer. The reasons wll be
given in witing, if the nenber, in witing, so
requests.

Involuntary Transfers Due to Reduction in Particular Kind of

Servi ce, Reduction in Enroll nent

11.5.1 The District shall first consider volunteers who wi sh to
transfer. A nmenber who is to be transferred under this
section has a right to indicate his or her preference as
to transfer location and/or position; however, the
District, in nmaking assignnments, shall not be limted to

such preference. Transfer under this section wll take
precedence over other types of transfers in this
article.

11.5.2 The following factors wll be considered in naking

i nvoluntary transfers under this section:

11.5.2.1 Appropriate experience

11.5.2.2 Credentialing requirenents

11.5.2.3 Bilingual abilities

11.5.2.4 Need to bal ance school staff

11.5.2.5 School and/or District needs

11.5.2.6 Pr ogr am needs

11.5.2.7 To provide an opportunity to evaluate a
menber in a different school or |ocation

11.5.2.8 Seniority
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11.5.3 If a menber who has been transferred involuntarily due
to anti ci pat ed decl i ni ng enrol | ment subsequent |y
requests a voluntary transfer in accordance with the
provisions of Section 3 of this Article 11, the
District, in filling vacancies, wll consider the fact
that the nenber was previously transferred at the
District’s initiation if that fact is clearly noted on
t he nenber’s request for voluntary transfer.

11.6 Alleged violations of this Article 11 pertaining to the procedure

11.

7

for processing a transfer, shall be open to the grievance
procedure as stated in Article 6 of this Agreenent. | ssues
arising out of the exercise by the Board and adm nistration of
its discretion in nmaking transfers and assignnents, including the
facts underlying its exercise of such discretion, shall not be
subject to the grievance procedure.

Rel ocati on Due to Renodeling

The followi ng considerations shall be provided by the District to
teachers affected by relocation and cl assroom renovati on:

11.7.1 Upon request, the District will provide boxes free of
charge and nove all educational equi prment and materials
in the classroom and/ or workspace fromone roomto
anot her for each change required by the construction
and/ or renovation project. These noves wll be
conmpl et ed outside the regul ar workday.

11.7.2 The District will continue to provide the affected
Bargai ning Unit nenber as nuch advance notice as
possi bl e of the assignment and/or relocation under this
provision. Notice will be provided to the affected
Bargai ning Unit nenber(s) one (1) week in advance of any
such nove as a result of reassignnment and/or relocation
under this provision, unless there are conditions beyond
the control of the District.

11.7.3 In cases where Bargaining Unit nenbers are especially
sensitive to paint and other chenicals being used as
part of the renovation or nodernization, the District
wi Il schedul e work on such projects so as to mnim ze
exposure for the affected nenber.

Article 12: CLASS SI ZE (See Appendix Xl for 2010-11 and 2011-12 MU.)

Cl ass size maxi mruns shall be as foll ows:

12.1 Elenentary

Ki nder garten 32
G ades 1-3 32
G ades 4-6 32
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If the above maxinmum elenentary class sizes are exceeded

for nore than fifteen (15) school days, classes wll be
reorgani zed and/or additional teaching staff will be added

except during the last three (3) school nonths. The maxi num
class sizes specified in this Article shall not apply

during the last three (3) school nonths.

The class size average report (CSA01) shall be posted at
each school site. Information on the interpretation of the
list shall be provided.

12.2 Secondary

12.

3

Engl i sh 33*
Soci al Studies 33*
Mat hermat i cs 33*
Sci ence 33*
Language 33*
Art - Jr. High 33*
Art - Sr. High 38
Musi ¢ Theory 33*
I nstrunent al / Vocal Not specified

Jr. High Physical Ed. 50
Sr. Hi gh Physical Ed. 50(other than individual activities)
Sr. High Physical Ed. 33*(individual activities)

Crafts 33*

Busi ness )

Typi ng )

I ndustrial Arts ) Not to exceed the
Drafting ) number of work
Honmemaki ng ) stations
Vocational C asses )

*Secondary teachers shall not exceed one hundred sixty-five
(165) maxi nrum daily student contacts, and shall not have
nmore than three (3) of their five (5) classes with thirty-
five (35) students.

If class size mexinmuns are exceeded, the site grievance
representative shall inform the site admnistrator who shal
correct the problemw thin the first ten (10) school days during
the first senmester and within the first seven (7) school days of
the second senester. |If the site admnistrator fails to reduce
class size in accordance with this Article 12, Section 1, the
site adnministrator shall notify the Superintendent’s designee
by the seventh (7th) day of the first semester and the fifth
(5th) day of the second senester. If resolution is not reached
by the fifteenth (15th) day of the first senester, or the
seventh (7th) day of the second senester the Association my
file a grievance at Level Il of the grievance procedure.

Class Load Analysis Reports (MST 13) shall be posted daily
during the first ten (10) days of each senester
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12. 4. Speci al Education

12.4.1 RSP and SDC shall not exceed any statutory maxi muns,
which nmay be mandated by law, unless an authorized
wai ver is obtained. C asses that exceed 20 students per
period shall be assigned an instructional aide or an
additional aide on the fourth consecutive day of nore
than twenty (20) students in attendance.

12.4.2 The average caseload for |anguage, speech, and hearing
specialists (LSS) in the District shall not exceed
fifty-five (55), unless the SELPA plan allows a higher
average caseload and states the reasons for the higher
| oad.

LSS shall annually have the opportunity to declare in
witing their wllingness to provide LSS and case
carrier services to students above the casel oad average
of fifty-five (55), should such a need be established
based upon current |EPs.

The District wll verify the site caseload via the
Speci al Educati on Managenent I nformation System
(CASEM S), review caseloads to deternmine the appropriate
| evel of service, and nonitor casel oads and services via
quarterly accountability nmeetings between the LSS and
the i mredi at e supervi sor.

Each LSS who volunteers to serve and actually serves
students above the authorized average at District
request shall be conpensated at the additional rate of
two (2) hours per nonth for each student determned to
be above the caseload, based upon .001 of the factor
step of his/her class on the base sal ary schedul e.

12.4. 3 At the secondary level, nild to noderate classes shall
not exceed 20 students. Moderate to severe secondary
cl asses shall not exceed 14 students.

12. 4.4 The annual assessnent caseload for school psychol ogists
shall not exceed 55.

12.4.5 Cass size for special education pre-schools shall not
exceed an adult-to-child ratio of nore than five (5)
students per one adult (5:1) which shall include a
t eacher.

For the 2010-11 school year, the District and APT agree to form
an Rt task force conposed of 3 APT and 3 District

representatives to formulate recommendations for the 2010-11
negotiating teans. The focus of the task force wll be on
reviewing possible Rl interventions and trainings for general

education and special education staff and also reviewing the
reconmendati ons of the 2008 Special Education Audit. The task
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force will begin its work in Decenber 2010 and provide a
prelimnary report to the bargaining teans by April 2011.

In the 2010-11 and 2011-12 school years, the annual assessnent
casel oad for school psychol ogist shall not exceed 55. A
reassessnent conpleted by the data collection and revi ew process
will be counted as half of an assessnment toward the annua

casel oad count.

In the 2010-11 and 2011-12 school years, the District will make a
good faith effort to achieve a student counsel or casel oad between

375 and 400 at the conprehensive high school |level. The casel oad
shall not exceed 400 students per counselor. The counselor
caseload at the mddle school level will be reduced with the
addition of several new counsel ors. These casel oad reductions

are contingent upon the District receiving continuing additional
fundi ng provi ded by AB 1802, Suppl enental Counseling Program

In the 2010-11 and 2012 school vyears, the Counselor Steering
Conmittee will be muintained to address counselor’s concerns
relative to flexibility in scheduling, common duties and
consi stency of practices anong the secondary schools. The focus
of this conmittee will be to review, on a nonthly basis, issues
related to consistent Guidance practices across the District.

Article 13: EVALUATI ON PROCEDURES

13.

13.

13.

1

2

3

This Article 13 does not apply to certificated personnel
enpl oyed on an hourly basis, except those Adult and Career
Education nenbers who are enployed 15 hours or nore, or to
services rendered in connection with the sumer school program
or as a head varsity coach. Any reference in this Article 13 to
the menber of the bargaining unit or nmenber shall exclude any
person enployed on an hourly basis except as provided in this
Article 13 paragraph 1 or any nenber rendering services in
connection with a summer school program or as a head varsity
coach.

Except as otherwise provided herein, a day as used in this
Article 13 shall mean any day in which the ~central
adm nistrative office of the Ponmona Unified School District is
open for business.

The District mnagenent shall evaluate all nenbers of the
bargaining unit as foll ows:

13.3.1 Probationary enpl oyees who are nenbers of the bargaining

unit — at |east once a year. Probati onary enpl oyees
shall receive one observation by Novenber 1st, and
conf erence with t he eval uat or concerni ng t he

observations by Novenber 15.

13.3.2 Permanent enployees who are nenbers of the bargaining
unit — at |east once every two (2) years.
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13.

13.

13.

13.

4

5

6

7

13. 3.3 Permanent enployees, with 10 years of service in the
District, who are nenbers of the bargaining unit and
have received Satisfactory performance on their two nost
recent evaluations, including 2010-11, at |east once
every (3) years.

The prine evaluator or designee wll discuss openly with the
menber the evaluator’s formal witten observation report and/or
witten evaluations of the performance of the nenber. If any

deficiencies are indicated, the prine evaluator shall hold a
conference with the nmenber to nmke specific recommendations as
to the areas of needed inprovenment in the nenber’s performance
and shall endeavor to assist the nmenber in inproving
perf or mance. Recommendations as to areas of needed inprovenent
will be made in witing, including a tine schedule to nonitor
progress. The recommendations nay include the requirenent that
the nmenber shall, as deternmined necessary by the District,
participate in a program designed to inprove the nenber’s
performance, and to further pupil achievenent and the District’s
i nstructional objectives.

The District shall evaluate and assess nenber conpetency as it
reasonably relates to:

13.5.1 The progress of pupils toward the standards of expected
student achi evenent at each grade level in each area or
program of study. The evaluation of nenber conpetence
in this area, however, shall not include the use of
publ i shers’ nornms established by standardi zed tests.

13.5.2 The instructional techniques and strategies used by the
enpl oyees.

13.5.3 The enpl oyee’ s adherence to curricul ar objectives.

13.5.4 The establishnent and mai ntenance of a suitable |earning
envi r onnment within the scope of the enployee’s
responsibilities.

13.5.5 The performance of those non-instructional duties and
responsibilities, including supervisory and advisory
duties, as may be prescribed by the District.

Each instructional personnel nmenber of the bargaining unit
shall, prior to Novenber 1, present witten statenents setting
forth process objectives for the nmenber’s performance in each of
the five (5) areas specified in paragraph 5 hereof.

Each non-instructional personnel nenber of the bargaining unit
shall, prior to Novenber 1, present witten statenments of
perfornmance objectives for the job responsibilities assigned to
t hat position.

40



13.8

13.9

13.10

The witten statenments setting forth objectives shall be
submtted to, and approved by, the prinme evaluator of each
menber of the bargaining unit.

In the event the prine evaluator does not approve the witten
statenents setting forth objectives, the prine evaluator shall
di scuss the witten statenents of objectives with the nenber. If
the prinme evaluator and the nenber of the bargaining unit cannot
come to an agreement as to what should constitute said
obj ectives, the nmenber or the prine evaluator nmay present a
request for review to the Superintendent. The Superi ntendent
shall designate a person holding a certificated nmanagenent
position of Director or above to resolve the dispute. Wthin
five (5) days of the Superintendent’s receipt of the witten
request, the nmenber shall specify, in witing, the objectives as
proposed by the nenber and the objectives as proposed by the
prime evaluator, as well as rationale stated by each of them for
their respective positions, including a statement by the nenber
of why the nenber believes the witten statements of objectives
as proposed by the prime evaluator are inappropriate. A copy of
the nenber’s statenment shall be provided to the prine eval uator
who shall indicate his or her agreenment or disagreenment with the
statenents contained in the nenber’'s request. If the prime
evaluator disagrees wth the statements contained in the
menber’ s request, the reasons for his or her disagreenent nay be
presented in the prinme evaluator’s response.

13.9.1 The nenber nay also submit a witten statenent
concerning the objectives in dispute froma certificated
enpl oyee of the District who the nenber believes has
expert know edge of the subject matter with which the
objectives in disagreenent are concerned, teaching
techni ques, and writing process objectives.

13.9.2 The individual designated by the Superintendent to
resolve the dispute may call a conference if he or she
determ nes such a <conference would facilitate the
resolution of the dispute. The decision of the
i ndi vidual designated by the Superintendent shall be
final and binding on the prinme eval uator and the nenber.
The nenber’s objectives shall reflect the decision of
the Superintendent’s designee and the nenber shall be
obligated to neet said objectives.

For the purpose of this Article 13, the prime evaluator shall be
the nenber’s i mmedi ate supervisor and/or any other certificated
managenent enpl oyee who is so designated by District managemnent.
In the event soneone other than the immediate supervisor is
desi gnated, the designation shall be made on or before Cctober
15. The person so designated shall be a certificated managenent
enpl oyee and with respect to a nenber of the bargaining unit who
is a classroom teacher, shall, whenever possible, be a person
who serves at the sanme |ocation as the nenber
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13.11 When requested by the prine evaluator or the nenber,

13.

13.

13.

13.

13.

13.

13.

12

13

14

15

16

17

18

nodi fication or additions to the witten statements of
objectives can be mde, provided said nodifications and
additions are approved by the prine evaluator. |In the event the
prime eval uator and the nmenber cannot come to an agreenent as to
what should constitute said nodifications or additions, a review
may be requested and processed and the matter resolved as
specified in Section 13.9 of this Article 13.

The managenent enployee designated to nake the evaluation has
the authority to consult wth other persons who have the
opportunity to observe the nenber or otherwise provide
i nformati on concerning the nenber’s performnce. The eval uator
shall not consult menbers of the bargaining unit for the purpose
of conpleting a unit nenber’s eval uation.

At | east one (1) observation made for eval uation purposes shal
be made at a tine nmutually agreeable to the nmenber and the prine
evaluator; the tine of that observation, however, may be
rescheduled at the prine evaluator’s request. If a tine for
this observation cannot be agreed upon, the prine evaluator
shall conduct the observation on a specified date with at | east
five (5) days notice to the nenber, which date nmay be
rescheduled by the prime evaluator. A second observation shall
be granted under the guidelines |isted above when requested in
witing by the menber within five (5) days after the conference
on the witten observation report.

No negative evaluation of performance shall be predicated upon
any witten material of a derogatory or critical nature which
has been received or witten by the evaluator, including parent
conmplaints processed in accordance with District established
policies and procedures, unless the nenber has first been given
notice of same and an opportunity to discuss the matter with the
prinme eval uator. The nenber shall have the right to have the
menber’s witten reply becone part of his or her personnel file.

No evaluation shall be based on materials relating to the
performance of the nenber pertaining to matters occurring nore
than four (4) years prior to the commencenent of the school year
for which the evaluation is given

Eval uati ons and assessnents made pursuant to this Article shal
be reduced to witing and a copy thereof shall be transnmitted to
the menmber of the bargaining unit not later than thirty (30)
cal endar days before the last school day scheduled in the school
cal endar adopted by the Governing Board for the school year in
whi ch the eval uation takes pl ace.

The nenber of the bargaining unit shall have the right to have
the menber’'s witten response to the evaluation becone a
per manent attachment to the formal eval uation.

VWhen a nenber is given a witten official reprimand by the
Personnel Services Department for an infraction of rules or
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del i nquency in professional performance, a conference shall be
held for the issuance of the reprimand. The nenber shall be
given at least two (2) days notice of the conference. The nenber
shall have the right to have a representative present at the
conference. The conference shall be held in private, provided,
however, the District reserves the right to have present such
administrators as it deems necessary. A group conference nay be
held in the event nore than one (1) nenber is reprinanded for
the sane infraction.

13.19 No negative evaluation shall be based on any witten materials
contained in the personnel file that are not signed or otherw se
identifiable. The person who causes such naterials to be placed
inthe files shall sign and date them

13.20 The District retains the right to prepare, nodify and utilize
eval uation forns and other fornms relating to the evaluation and
assessnment of the job performance of each bargaining unit
menber, provided said forms do not conflict with the provisions
of this Article 13.

13.21 Alleged violations of this Article 13 pertaining to the
procedure for processing evaluations shall be open to the
gri evance procedure as stated in Article 6 of this Agreement.
I ssues arising out of the exercise by the Board and
adm nistration of its discretion in making evaluations of
menbers, including the facts underlying its exercise of such
di scretion, shall not be subject to the grievance procedure.

ARTI CLE 14: LEAVE PROVI SI ONS

14.1 The benefits which are expressly provided by this Article 14 are
the sole benefits which are part of this collective Agreenent,
and it is agreed that other statutory or regulatory |eave
benefits are not incorporated, either directly or inpliedly,
into this Agreenent, nor are such other benefits subject to the
grievance procedure set forth in Article 6, Gievance Procedure.
The District and Association agree that donestic partnerships
will be recognized in accordance wth state law effective
January 1, 2005 for purposes of leave entitlenents under the
ternms of this Agreenment. A donestic partner shall be defined as
foll ows:

“A nmenber of the bargaining unit and his/her donestic
partner who have provided the District with a notari zed,
conformed copy of a Declaration of Donestic Partnership,
filed with the Secretary of State, that neets the
requirements of the California Famly Code section 297(b)
and other applicable state laws defining the term
‘domestic partnership’.”
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14. 2.

Il ness and I njury Leave

14.2.1

14.2.2

14. 2.3

14.2. 4

14.2.5

14.2.6

14. 2.7

Every nenber of the bargaining unit enployed five (5)
days a week by the Ponona Unified School District shall
be entitled to the follow ng | eave:

10 days: Al full-time regularly assigned nenbers who
are schedul ed to work 178-189 days.

11 days: Al full-tine regularly assigned nenbers who
are scheduled to work 190-206 days.

12 days: Al full-time regularly assigned nenbers who
are schedul ed to work 207-215 days.

A nenber of the bargaining unit enployed less than five
(5) days per week is entitled for a full school year of
service to that proportion of |eave that the nunber of
days the nmenber is enployed per week bears to five (5).

Pay for any such day of absence shall be the sane as the
pay, which would have been received had the menber
served during the day.

Credit for |eave of absence need not be prior to taking
such leave by the nenber and such |eave of absence may
be taken at any tinme during the school year. If a nenber
does not render service for an entire year, but has used
all paid sick | eave, the amount of conpensation received
for sick | eave taken but unearned shall be repaid to the
District and the District shall have the right to make
any necessary adjustnent on the last warrant.

If a nmenber does not take the full amunt of |eave
all owed in any school year under this Section 14.2, the
anount not taken shall be accumul ated from year-to-year

The provisions of this Article 14, Section 14. 3,

Extended Illness and Injury Benefits, related to
conpensation shall not apply to the first ten (10) days
of absence on account of illness or accident of any

menber enployed five (5) days a week or to the portion
of ten (10) days of absence to which a nenber enployed
less than five (5) days a week is entitled hereunder on
account of illness or accident.

If the District has reason to believe that the nmenber is
or has been abusing the |eaves provided in Sections
14.2, 14.3, 14.4 and 14.5 of this Article, or if the
menber is absent for nmore than four (4) consecutive
days, the nmenber may be required to present a nedical
doctor’s certificate verifying the personal illness or
injury. The District reserves the right to have the
menber who is on any such leave exanmined at District
expense by a physician designhated by the District to
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14.2.8

14.2.9

14.2.10

14.2. 11

14. 3 Extended

assist in determning the nmenber’s inability to perform
assigned duties and the degree to which the nenber’s

inability is attributable to illness or injury. After
2011-12, a nmenber may be required to present a nedical
doctor’'s certificate verifying personal illness or

injury after three (3) consecutive days.

If requested by the District managenent, a nenber shall
not return to work until he or she submts a nedical
doctor’s authorization to return to work after a |eave
provided for in Sections 14.2, 14.3, 14.4 and 14.5 of
this Article.

The menber shall notify the person designated by
managenent of the nenber’s intended absence. Thi s
notice nust be given during a daily tinme frame
desi gnated by managenent, which shall not be earlier
than 6:30 A°M if the need for the absence becones known
within ten (10) hours or less before the end of a daily
time 36 frame so designated. Otherw se, notice nust be
given as soon as the need for the intended absence is
known. A nmenber who fails to conmply wth the
requirements of this paragraph may be denied |eave with

pay.

A nenber who is absent on account of illness or injury
for less than a school day shall have a prorated anount
of sick | eave deduct ed.

Each year the District wll provide each unit nenber
with a notification of the total sick |eave accrued and
used over a one (1) year period, and the bal ance.

Il ness and Injury Benefits

14. 3.1

VWhen a menber of the bargaining unit is absent from the
menber’s duties on account of illness or accident for a
period of five (5) school nonths or |ess, whether or not
the absence arises out of or in the course of the
enpl oynent of the nenber, the ampunt deducted from the
sal ary due the nenber for any nonth in which the absence
occurs shall not exceed the sumwhich is actually paid a
substitute enployed to fill the nenber’s position during
the nmenber’s absence, or if no substitute enployee was
enpl oyed, the ampunt which would have been paid to the
substitute had one been enpl oyed.

14. 4 Pregnancy Disability Leave

14. 4.1

Any nmenber of the bargaining unit who is pregnant shall
submit a witten statenent to Personnel Services no
later than three (3) nonths before the expected date of
delivery, together with a witten statenment from the
attending physician. The physician’s statenent and
menber’s statenent shall be on the forns prescribed by
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14.5

14.

6

the District. The unit rmenber shall provide her
physician’s witten verification of disability for the
starting and ending dates of the pregnancy disability
| eave, and shall provide the physician’'s supplenental
verification of the disability if the pregnhancy
disability leave is to extend beyond six weeks.

14.4.2 Menbers are entitled to use sick leave as set forth in
Sections 14.2 and 14.3 of this Article 14 for that
period of tinme verified by the attending physician that
the menmber is unable to continue to perform assigned
duties because of disabilities caused or contributed to
by pregnancy, mscarriage, childbirth, and recovery
therefrom on the sanme ternms and conditions governing
| eave of absence from other illness or nmedi cal
disability. Such |leave shall not be used for child care,
child rearing, or preparation for child bearing, but

shall be limted to those disabilities as set forth
above.
14. 4. 3 Sick |eave benefits will termnate when the nenber’s

physician verifies that the nmenber is physically able to
return to work.

14.4.4 A nmenber on maternity |eave shall be entitled to return
to t he sane position hel d i mredi ately before
comrencenent of the |eave, except that the nemnber shall
be subj ect to exi sting transfer policies and
regul ati ons.

Parent al Leave

For the birth or adoption of his/her child, a bargaining unit
menber may utilize any of the following |leaves in Article 14 for
whi ch he/she is eligible: section 14.8-Personal Necessity Leave,
section 14.13-Infant Care Leave, section 14.14-Child Adoption
Leave, section 14.17-Personal Leave-Personal Business, section
14. 18-Famly Care and Medical Leave, or section 14.19-Q her
Leaves Wt hout Pay.

I ndustrial Accident and |11l ness Leave

14.6.1 Al nenbers of the bargaining unit shall be entitled to
the following |leave on account of illness or accident,
whi ch has qualified for Wirkers' Conpensation benefits:

14.6.1.1 Allowable | eave shall be for sixty (60) days
during which the schools of the District are
required to be in session or when the nenber
woul d ot herwi se have been performng work for
the District in any one (1) fiscal year for
t he sanme acci dent.

14.6.1.2. Allowable |eave shall not be accunul ated from
year-to-year.
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14.6. 2

14.6. 3

14.6.1.3 Industrial accident or illness |eave shal
commence on the first day of the absence.

14.6.1.4 Wien a nenber of the bargaining unit is
absent from the nmenber's duties on account of
an industrial accident or illness, the nenber
shall be paid such portion of the salary due
to the menber for any nonth in which the
absence occurs, so that when added to the
menber's tenporary disability indemity under
Division 4 or Dvision 4.5 the Labor Code,
Wil result in a paynment to the nmenber of not
more than the nmenber's full sal ary.

(The phrase, full salary, as utilized in this
subparagraph D shall be conputed so that it
shall not be less than the nenber's average
weekly earning as that phrase is utilized in
Section 4453 of the Labor Code. For purposes
of this Section 14.5, however, the maxinmum
and m ni nrum average weekly earnings set forth
in Section 4453 of +the Labor Code shal
ot herwi se not be deened applicable.)

14.6.1.5 Industrial accident or illness |eave shall be
reduced by one (1) day for each day of
aut hori zed absence, regardless of a tenporary
disability indemity award.

14.6.1.6 Wen an industrial accident or illness |eave
overlaps into the next fiscal year, the
menber shall be entitled to only the anount
of unused |eave due to the nmenber for the

sanme illness or injury.
Upon termination of the industrial accident or illness
| eave, nenbers of the bargaining unit, except for
menbers enployed during the sumrer recess, shall be

entitled to the benefits provided in Sections 14.2 and
14.4 of this Article 14, and for the purposes of each of
t hose sections, the nenmber's absence shall be deened to
have comenced on the date of termination of the
i ndustrial accident or illness |eave, provided that if
the nmenber continues to receive tenporary disability
indemity, the nmenber may elect to take as nuch of the
accunmul ated sick | eave whi ch, when added to the nenber's
tenporary disability indemity, wll result in paynent
to the nenber of not nore than the nmenber's full salary.

During any paid | eave of absence, the nenber may endorse
to the District the tenporary disability indemity
checks received on account of the nenber's industrial
accident or illness. The District, in turn, shall issue
the nenber appropriate salary warrants for paynent of
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14.6.4

14.6.5

14.6.6

14. 7 Leave of

the nmenber's salary and shall deduct retirenent, other
aut horized contributions, and tenmporary disability
indemmity, if any, actually paid to and retained by the
menber for the period covered by such salary warrants.

Any nenber of the bargaining unit receiving benefits as
a result of this section shall, during periods of injury
or illness, remain within the State of California unless
the Board of Education of the Ponmona Unified School
District authorized travel outside of the State.

The District reserves the right to secure proof of

industrial accident or illness of any nmenber of the
bargaining unit. Before salary paynents will be nade to
a nmenber absent because of industrial accident or
illness, a report of such accident or illness in the
form prescribed by the District nmust be on file in the
office of the Assistant Superi nt endent , Busi ness
Services, and the injury or illness nmust have qualified

for Workers' Conpensation benefits.

The District has the right to have the nenber examn ned
by a physician designated by the District to assist in
determining the length of time during which the menber

will be tenporarily unable to perform assigned duties
and the degree to which a disability is attributable to
an industrial accident or illness.

Absence Due to Death of Menber of Inmmediate Fanily

14.7.1

14.7.2

14. 7.3

A menber of the bargaining unit who is enployed five (5)
days a week by the Ponmpbna Unified School District is
entitled to a |eave of absence not to exceed three (3)

days, or five (5) days if out-of-state travel s
required, on account of the death of any menber of his
or her inmmediate famly. A menber enployed for |ess
than five (5) school days shall be entitled to that

proportion of the three (3) or five (5) days |eave of
absence provided by this Section 7 as the nunber of days
the nember is enployed per week bears to five (5).

No deduction shall be made from the salary of such
menber, nor shall such |eave be deducted from |eave
granted by other provisions of this Agreenent.

Menbers of the immediate fanmily as stated in this
section nmeans the nother, father, step-nother, step-
f at her, gr andnot her, gr andf at her, grandchi | d, f oster
parent, or court-appointed |egal guardian of the menber
or of the spouse of the nenber, and the spouse, son,
son-in-law, daughter, daughter-in-law, brother or sister
of the nenber, brother-in-law or sister-in-law of the
menber, or any relative living in the imediate
househol d of the nenber.
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14.8 Personal

Necessity Leave

14.8.1

14.8.2

14.8.3

14.8. 4

Leave which is credited under Section 14.2 of this
Article 14, Illness and Injury Leave, may be used at the
menber's election for purposes of personal necessity,
provi ded that use of such personal necessity |eave does
not exceed eight (8) days in any school vyear. After
2011-12, the nunber of personal necessity days reverts
back to 7 days in any school year

For purposes of this provision, personal necessity |eave
shall be limted to:

14.8.2. 1 Death or serious illness of a nenber of the
menber's imediate famly.

14.8.2.2. An accident which is unforeseen involving the
nmenber's person or property, or the person or
property of a nenber's imediate famly.

14.8.2.3 Appearance in court in response to a subpoena
duly served, except in cases where the nenber
is a litigant in the case. A nmenber shall
file a copy of the subpoena in the Personnel
Ofice, and if a case covers nmore than one
(1) day, a certificate of the Cerk of the
Court shall be filed that the presence of the
menber at court for a second day is required.

14.8.2.4 Matters of conpelling personal inportance
requiring the attention of the menber during
assigned hours of service, which the wunit
nmenber cannot reasonably be expected to
di sregard.

Personal necessity leave wll not be granted for
pur poses of:

14.8.3.1 Enpl oyee organi zati on (as defi ned in
Governnent Code Section 3540.1) business or
activity

14.8.3.2 Wrk stoppage, work slow down or strike

14.8.3.3 Per sonal conveni ence or routine personal
activities

14.8.3. 4 Vacat i on, hol i day, recreation or soci al
activities

14.8.3.5 Any concerted activity that interferes wth
the efficient operation of the District

The nenbers shall secure advance permission from the
appropriate nmanagenent person for personal necessity
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14.8.5

| eave, except for the cases of 14.8.2.1 and 14.8.2.2 in
the second paragraph of this section. Shoul d the
circunstances outlined arise, the nenber shall make
every effort to conply with the District procedures to
enable the District to secure a substitute. However, up
to three (3) days per year of leave for conpelling
per sonal i nportance nmay be taken without advance
permi ssion of the site administrator, provided adequate
advance notice is given to the site admnistrator
After 2011-12, the nunber of days per year of |eave for
compel I i ng personal inportance reverts back to 2 days in
any school year

Under all circunstances, a nenber shall verify in
witing that the personal necessity |eave was used only
for purposes set forth in the second paragraph of this
section.

14.9 Sabbatical Leave

14.9.1

14.9.2

Sabbatical leaves nmay be granted by the Board of
Educati on upon the reconmmendati on of the Superintendent.
Such | eaves shall be granted for not less than one (1)
nor nmore than two (2) consecutive senesters. No nore
than six (6) menbers of the bargaining unit my be
granted a sabbatical |eave during any one school year

Sabbatical leave my be granted for the follow ng

pur poses:

14.9.2.1 Travel on a full-time basis

14.9.2.2 Independent study on a full-tinme basis

14.9.2.3 Formal study on a full-tinme basis

14.9.2.4 Wirk experience related to the nmenber's
assignment on a full-tinme basis

14.9.2.5 A conbination of the above on a full-time
basi s

Travel is considered educational if it results in a

significant contribution to professional gromh by
exposing the participant to new peoples, cultures,
environments, experiences and events. Travel plans
should be relevant to teaching assignnents of the
candi date and consistent with the District's goals.

I ndependent study is a program of independent study,
research, and/or experience relating to the present or
prospective service of the applicant which prom ses
professional value equivalent to that derived from
formal study at recognized and educational institutions
and consistent with the District's goals. Formal study
is upper division or graduate study in an accredited
institution of higher Ilearning, including equivalent
study in foreign universities. Courses nust relate to
the present or prospective service of the nenber, or
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14.9.3

14.9.4

14.9.5

14.9.6

must qualify the applicant for a needed credential or
hi gher degree, mnust be consistent with the District's
goal s, and nust conprise the mni mum nunber of units for
full-tine status of the institution the individual is
at t endi ng.

Wrk experience is a programin which the menber engages
in work experience activities in a nonpublic school
setting. Such activities shall include research and/or
work experience relating to the present or prospective
service of the applicant which pronises professional
value equivalent to that derived from formal study at
recogni zed educati onal institutions, and shall be
consistent with the District's goal s.

Any nmenber of the bargaining unit who has conpleted
seven (7) full years of service in the schools of the
Ponona Unified School District shall be eligible to
apply for sabbatical |eave at the end of each seven (7)
year period of service. Leaves are granted, without
prejudice, to the salary status of the nenber of the
bargaining wunit. A nmenber of the bargaining unit
requesting sabbatical |eave shall agree in witing to
render a period of service in the enploy of the District
following the nenber's return from sabbatical |eave
which is equal to twice the period of the | eave.

A full year of service is considered to be seventy-five
percent (75% of a school vyear, excluding absence for
illness or other causes.

The District shall establish procedures for application
and sel ecti on. Menbers desiring to be considered for a
sabbatical |eave shall apply by January 15 of the school
year prior to the year for which the leave is requested
in accordance with the application and selection
procedures established by the District.

A nmenber of the bargaining unit on sabbatical |eave wll
receive fifty percent (50% of the nenber's base salary
of the year the nenber is on sabbatical | eave.

Compensation shall be paid in the sane manner as if the
applicant were teaching in this School District. The
applicant shall furnish to the School District a surety
bond of a corporate surety authorized to do business in
the State of California, the formto be approved by the
Super i nt endent in an amount equal to the total
conmpensation to be paid to the applicant during said
| eave of absence, said bond to be conditioned so as to
indemmify the District against failure of the applicant
to render a period of service in the enmploy of the
District following his or her return from said |eave of
absence which is equal to twice the period of the |eave.
Bonds are to be delivered to the Business Ofice.
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14.9.7

14.9.8

14.9.9

14.9.10

14.9. 11

14.9.12

14.9. 13

Menbers on sabbatical |eave are eligible for one hundred
percent (100% of the District-provided health and
wel fare benefit allocation.

A nmenber of the bargaining wunit who 1is granted
sabbati cal |eave shall receive, when sabbatical |eave is
conmpl eted, such automatic increases in salary rating as
woul d have been received had the nenber remained in
active service and, upon return, shall assune position
on the salary scale as if nmenber had not been on | eave.

Not later than six (6) weeks after he or she returns to
service, each nenber returning from sabbatical |eave
shall submt in witing to the Superintendent three (3)
copies of a detailed evaluation of the nenber's
activities while on |eave, showi ng evidence that he or
she has nmet the objectives stated in the application. A
menber shall not be considered as having conpleted the
requi rements of the sabbatical Ileave until the report
has been reviewed by the Superintendent and approved by
the Board of Education. In the event the nenber did not
complete the requirenents of the sabbatical |eave, the
menber shall return to the District the full amount of
conpensation paid during the sabbatical |eave.

A menber, while on sabbatical |eave, shall not accrue
illness or injury |eave and shall not be entitled to any
ot her | eave of absence. Upon tinely notification to the

Superintendent of an accident or illness which precludes
the nmenber from fulfilling the conditions of the
nmenber's sabbatical |eave, the nenber may, upon the
approval of the Superintendent, continue on sabbatica
| eave. Revi sed requirenments of the |eave shall be set
by nrmutual agreenment of the Superintendent and the
menber . Notification of the illness or accident shall
be made by registered mail within two (2) weeks after
such accident or illness and nmnust include a doctor's

verification of the nenber's state of health.

The Pomona Board of Education and the Ponona Unified
School District shall not be liable for the paynent of
any conpensation or danmage arising from the death or
injury of any nenber while on sabbatical |eave of
absence.

A menber shall be reinstated in the position held by him
or her at the time of the granting of the sabbatical
| eave, except that the nenber shall be subject to
exi sting transfer policies and regul ati ons.

| ssues arising out of the exercise by the Board and

administration of their discretion in granting a
sabbatical |eave, including the facts underlying their
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exerci se of such discretion, shall not be subject to the
Grievance Procedure, Article 6, of this Agreenent.

14. 10 Personal Leave - Foreign or Mlitary Teacher Program

14.10.1 The Board of Education may, upon the recommendation of
the Superintendent, grant a |eave of absence with or
wi thout pay for a period of not nore than one (1) year
to a nmenber of the bargaining unit who has arranged to
participate in a foreign or nmilitary teaching program
under the foll owing conditions:

14.10.1.1 The programis approved by the District.

14.10.1.2 The request for leave is submtted in witing
to Personnel Services with the details of the
program before My 1 preceding the school
year for which the |leave is requested.

14.10.1.3 Any nenber of the bargaining unit who is
granted a |eave of absence pursuant to this
paragraph is required to advise Personnel
Services prior to March 1 of the school vyear
for which the leave was granted of the
menber's intention to return to work for the
Ponona Unified School District.

14.10.2 Notwithstanding any other provisions of this Agreenent
if the nenber fails to notify the Ponobna Unified School
District of the nenber's intention to return to work for
the District prior to March 1 of the year for which the
| eave was granted, the nenber shall be deened to have
resigned fromthe District.

14. 11 Personal Leave - Exchange Teachi nhg Program

14.11.1 The Board of Education may, upon the recomrendati on of
the Superintendent, grant a |eave of absence with or
w thout pay for one (1) school year to a nenber of the
bargaining unit who has arranged to participate in an
exchange t eachi ng program under t he foll owi ng
condi tions:

14.11.1.1 The programis approved by the District.

14.11.1.2 The exchange teacher who will be serving in
the Porona Unified School District shall be
qualified to teach the nenber's proposed
assignment for the school year for which the
| eave i s requested.

14.11.1.3 The exchange teacher shall be conpensated by
the exchange teacher's enployer unless the
requi rement of t he particul ar program
ot herwi se provides, in which event the
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14.11.2

14.11.3

14. 12 Per sonal

District reserves the right to revoke the
| eave.

14.11. 1.4 The request for |eave, together with the name
and qualifications of the proposed exchange
teacher, shall be subnmitted in witing to
Personnel Services with the details of the
program before May 1 preceding the school
year for which the | eave is requested.

14.11.1.5 Any nenber of the bargaining unit who is
granted a |eave of absence pursuant to this
paragraph is required to advise Personnel
Services prior to March 1 of the school year
for which the leave was granted of the
menber's intention to return to work in and
for the Ponona Unified School District.

Not wi t hst andi ng any other provisions of this Agreenent,
if the nenber fails to notify the Ponobna Unified School
District of the nenber's intention to return to work in
and for the Ponbna Unified School District prior to
March 1 of the year for which the | eave was granted, the
menber shall be deemed to have resigned from the
District.

The provisions of this Section 10 shall not apply to
sunmer recess enpl oyment.

Leave - Travel or Wrk Program

14.12.1

The Board of Education may, upon the recommendation of
t he Superintendent, grant a | eave of absence w thout pay
for a period of not nore than one (1) year to a nenber
of the bargaining unit who has arranged to participate
in a travel or work program under the follow ng
condi ti ons:

14.12.1.1 The programis approved by the District.

14.12. 1.2 The request for leave is submitted in witing
to Personnel Services with the details of the
travel or work program and the benefits to be
derived by the District before My 1
precedi ng the school year for which the |eave
was requested.

14.12.1.3 Any nenber of the bargaining unit who is
granted a |eave of absence pursuant to this
paragraph is required to advise Personnel
Services prior to March 1 of the school year
for which the leave was granted of the
menber's intention to return to work for the
Pormona Uni fied School District.
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14.12.2 Notwi thstanding any other provisions of this Agreenent,

if the nenber fails to notify the Ponobna Unified School
District of the nenber's intention to return to work for
the District prior to March 1 of the year for which the
| eave was granted, the nenber shall be deened to have
resigned fromthe District.

14. 13 I nfant Care Leave

14. 14

14.13.1 The Board of Education may, upon the recommendation of

14. 13.

14. 13.

Child

t he Superintendent, grant an unpaid |eave of absence to
a nenber for prenatal preparation and/or postnatal
infant care. The request for an infant care |eave shall
be sent to the District at least thirty (30) days prior
to the requested effective date of said |eave. Such a
| eave may be granted for the year or the renainder of
the school vyear in which the birth occurs, and the
foll owi ng school vyear

The beginning and ending dates of this |eave shall be
established by the Board of Education based upon the
reconmendati on of t he Super i nt endent or t he
Superintendent's designee after the witten request has
been received and revi ewned.

If permtted under the terns of the contract between the
District and the insurance conpany, the nenber shal
have the option of renmaining an active participant in
the health insurance program during the infant care
leave by paying to the District the full premum
required, in advance, at times nutually agreeable.

Adoption Leave

14. 14

14. 14.

14. 14.

14. 14.

.1 The Board of Education may, upon the recomendation of

t he Superintendent, grant an unpaid |eave of absence to
a menber of the bargaining unit for the purpose of
adopting a child. This |eave request shal | be
acconpanied by verification of adoption and shall be
granted up to no nore than one (1) nonth prior to
receiving custody of the child if necessary to fulfil
the requirenents of the adoption

The beginning and ending dates of this |eave shall be
established by the Board of Education based upon the
reconmendati on of t he Super i nt endent or t he
Superintendent's designee after the witten request has
been received or revi ened.

The unpaid | eave may be granted for the remainder of the
year the child is adopted and the foll ow ng school year

If permitted under the terns of the contract between the
District and the insurance conpany, the nenber shal
have the option of renaining an active participant in
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the health insurance program during the child adoption
leave by paying to the District the full prem um
required, in advance, at tines nutually agreeabl e.

14.15 Mlitary Leave

14.15.1

14.15.2

14.15.3

Menbers of the bargaining unit who are attached to the
mlitary services and apply for a tenporary nilitary
| eave shall nmake every effort to prevent their mlitary
obligation fromconflicting with school duties.

Tenporary mlitary leave pursuant to Mlitary and
Vet erans Code Section 395 shall be granted to nenbers of
the bargaining unit called into tenporary active duty of
any unit of the United States Reserves or the National
Guard, without loss of pay or accumulated sick |eave,
provi ded such obligation cannot be fulfilled on days
when school is not in session and provided further that
the period of ordered duty does not exceed one hundred
eighty (180) calendar days, including tinme involved in
going to and returning from such duty. A nmenber of the
bargaining unit on tenporary nilitary |eave of absence
who has been in the service of the Ponobna Unified School
District for a period of not less than one (1) year
i mredi ately prior to the day on which the absence begins
shall be entitled to receive salary or conpensation as
an enployee of the District for the first thirty (30)
days of any such absence. Pay for such absence shall not
exceed thirty (30) days in any one (1) fiscal year.

Any menber of the bargaining unit who enters the active
mlitary service of the United States of Anerica or the
State of California during any period of national
energency declared by the President of the United States
of Anmerica, or during any war in which the United States
of Anerica is engaged shall be entitled to mlitary
| eave. Wthin six (6) nonths after such nenber honorably
| eaves such service or has been placed on inactive duty,
the nenber shall be entitled to return to the position
held by the nenber at the tine of the nmenber's entrance
into such service at the salary to which the nenber
woul d have been entitled had the menber not been absent
from the service of the School District wunder the
provi sions of this subsection 14.15. 2.

In the case of a nmenber of the bargaining unit who is a
probati onary enpl oyee, the period of any mlitary |eave
of absence shall not count as part of service required
as a condition precedent to the classification of that
menber as a pernmanent enployee of the District.

14.16 Jury Duty

14.16.1 Menbers of the bargaining unit will be provided |eave

for regularly called jury duty service when such service
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14.17

14.16. 2

14.16. 3

14.16. 4

Per sonal

requires them to absent thenselves from the regular
responsibilities of their position. The nenber is to
subnit a witten request for an approved |eave of
absence imedi ately upon receipt of notice of jury duty.
Such requests shall be submitted to the nenber's
i Mmedi ate administrator and an administrator from the
O fice of Personnel Services. The nenber, the imediate
admini strator, and/or an admnistrator from the Ofice
of Personnel Services may discuss service options.

It is the responsibility of the nmenber to report to work
whenever the menber is not required to attend jury duty
servi ce.

A nenber, while on jury duty |eave, shall receive the
menber's established salary and shall endorse to the
District any and all jury fee checks received.

The nmenber shall be entitled to all anmpunts received as
rei mbursenment for m| eage.

Leave - Personal Busi ness

14.17.1

14.17. 2

Any menber of the bargaining unit may request a | eave of
absence without pay for up to five (5) days per year
when the conduct of personal affairs requires the nenber
to be absent from duty. Said requests for personal |eave
may be granted only if it is in the best interest of the
District, and the pupils and the educational program
thereof. Valid reasons for requesting personal |eave
include death or illness of the imediate family not
covered by bereavenent or personal necessity |eave
provisions, private |legal matters, attendance at coll ege
graduation cerenpnies for a nenber of the imrediate
famly, marriage of a menber or of a person in the
menber's imrediate fanmily, and funeral attendance not
covered in bereavenent |eave.

Personal Leave - Personal Business will not be granted

for purposes of:

14.17.2.1 Enpl oyee organi zati on (as defined in
Governnment Code Section 3540.1) business or
activity

14.17.2.2 Work stoppage, work slow down, or strike

14.17.2.3 Personal convenience or routine personal
activities

14.17. 2.4 Vacati on, hol i day, recreation, or soci al
activities

14.17.2.5 Any concerted activity that interferes with
the efficient operation of the District
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14.17.3 A request for such absence should be submtted to the
principal or departnment head as far in advance as
possi bl e.

14.18 Fanily Care and Medi cal Leave

Unit menbers may request family care and nedical |eave subject
to the conditions set forth for such | eave in Board policy.

14.19 Ot her Leaves Wthout Pay

14.19.1 Upon the recomrendation of the Superintendent and
approval by the Board of Education, |eave without
conpensation, increment, seniority or tenure credit, may
be granted for a period of one (1) school year for the
foll owi ng purposes: Peace Corps; care for a nenber of
the inmediate famly who is ill; long-term illness of
the nmenber of the bargaining unit; canpaign for, or
service in, an elected public office; or professional
study or research.

14.19.2 The application for and granting of such |eaves of
absence shall be in witing, shall state the purpose for
which the leave is requested, and shall be submtted as
soon as the need for the |eave is known, but in no case,
|ater than May 1 precedi ng the school year for which the
| eave is requested. In addition, a nenber on such |eave
shall notify Personnel Services by March 1 of the schoo
year for which the leave is granted as to an intent to
return to enploynment in the District. In the event the
menber fails to notify the Ponpbna Unified School
District of his or her intention to return to work for
the District prior to March 1 of the year for which the
| eave was granted, the nenber shall be deened to have
resigned fromthe District.

14.19.3 Requests for unpaid |eaves of absence for |ess than one

(1) school year wll be considered on an individua
basis by the Superintendent or the Superintendent's
desi gnee. Such requests shall include the beginning and

endi ng dates of the | eave.

14.19.4 |f permitted under the terns of the contract between the
District and insurance conpany, the nenber shall have
the option of remmining an active participant in the
health insurance program during the above |eaves by
paying to the District the full premum required, in
advance, at tines nutually agreeable.

14. 20 Notification of Return to Wrk

14.20.1 Unless otherwise specified in this Agreenent, a nenber
on any |eave of absence shall notify the appropriate
managenent person of the approximte date the nenber
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14. 20. 2

intends to return to service and verify the exact date
as soon as it is known, but in no case later than 1: 30
P.M of the work day prior to the menber's return to
servi ce.

If the nmenber fails to so notify the appropriate
managenent person in accordance with the provisions of
the preceding paragraph and a substitute reports for
service, the substitute shall be released. The nenber
shall remain at the work station and forty percent (40%
of the substitute's daily wage shall be deducted from
the daily wage of the nenber.

14. 21 Unaut hori zed Leave - Abandonnent of Position

14.21.1

14.21.2

Absence of a nenber of the bargaining unit, whether
voluntary or involuntary, for five (5) consecutive
working days wthout notification to the appropriate
managenent person, shall be deenmed to be an automatic
resignation from District enploynent as of the last date
on whi ch the nenber worked and the nenber's position nay
be decl ared vacant.

Rei nstatenment shall be granted if the nenber nakes a
satisfactory explanation to the Board as to the cause of
the nenber's absence and the nmenmber's failure to obtain
| eave. Any nenber so reinstated shall not be paid salary
for the period of the nenber's wunauthorized absence,
unl ess the absence was due to a reason for which paid
| eave can be granted.

Article 15: PEER ASSI STANCE AND REVI EW

15.1 Purpose.

15.1.1

15.1.2

The Associ ated Ponpbna Teachers and the Ponpbna Unified
School District strive to provide a high quality
education. For that reason, the parties have designed
and inplenented this program to enhance the quality of
i nstruction through expanded and inproved opportunities
for professional devel opnment, peer assistance, and peer
review for pernmanent teachers. Teachers who participate
in peer assistance and review are valued professionals
and will be provided with resources designed to assist
themin inproving teachi ng perfornmance.

The Peer Assistance and Review Program (“PAR’) allows
consulting teachers to assist referred participating
pernmanent teachers in the areas of: (1) subject matter
know edge and/or (2) teaching nmethods/instructional
strategi es through guidance and support. For voluntary
participating teachers, the purpose of participation is
to provide peer assistance. Tenporary and probationary
teachers will be provided support and assistance by
exi sting neans and prograns including but not Iimted to
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BTSA, pre-intern, the nmentor program and other training
outside of this Article.

15.2 Definitions

15.

3

15.2.1 A classroom teacher or teacher shall mean any pernanent
teacher nmenber of the bargaining unit covered by
certificated evaluation requirenents in Article 13.

15.2.2 A consulting teacher is a teacher nmeeting the
requi rements of subsection 15.4.2.1 of this Article,
selected by the joint panel to provide assistance to a
participating teacher. A consulting teacher nay agree to
provide assistance under this Article to referred
participating t eachers or vol unt ary participating
t eachers.

15.2.3 A referred participating teacher is a permanent teacher
with an unsatisfactory evaluation either in the area of:
(1) subj ect matter know edge or (2) t eachi ng
nmet hods/instructional strategies, or both, pursuant to
Article 13 of this agreenent.

15.2.4 A voluntary participating teacher shall nmean a permanent
unit menber who is not required to participate in this
program Such voluntary participation is for the purpose
of professional growth wutilizing the assistance of a
consul ting teacher.

15.2.5 A principal or evaluator is the prinme evaluator defined
by this agreenent appointed by the District to evaluate
a permanent teacher.

The nature and extent of the assistance and revi ew depends upon
whet her the participating teacher is a volunteer participating
teacher or a referred participating teacher. Assi st ance shall
be provided through consulting teachers as described in Section
4.3 of this Article. It shall not involve the participation of
the consulting teacher in the evaluation of the unit nmenber
required by the Education Code and Article 13 of this agreenent,
except that the <consulting teacher’'s final report of the

referred teacher’'s participation in the program shall be
attached to the evaluation of the referred participating
t eacher. The joint panel wll develop a format for the final

report that is consistent with the requirenents of this Article.
15.3.1 Assistance to Referred Participating Teacher:

Referred participating teachers shall receive guidance
and support from the consulting teacher designed to
assist the referred participating teacher in inproving
her/ his evaluation ratings of classroom performance to a
satisfactory |evel. The peer assistance and review
process for such teachers shall include the foll ow ng:
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15.3.1.1

15.3.1.2

15.3.1.3

15.3.1. 4

The referred participating teacher wth an
unsatisfactory evaluation in either of the
areas of: (1) subject matter know edge or (2)
teachi ng nmethods/instructional strategies, or
both, is identified by the principal. The
principal provides the referred participating
teacher with specific objectives and witten

reconmendati ons regardi ng ar eas of
i mprovenent .
By June 1, the joint panel wll assign a

consulting teacher wth skills suited to
address the areas for inprovenment identified
by the principal. The panel wll consider
and attenpt to honor the request of the
referred participating teacher to be assigned
to work with a requested consulting teacher,
taking into consideration the resources
avail abl e for assignnent.

Prior to the end of the school year in which
the teacher is referred, the principal, the

referred participating teacher, and the
consulting teacher shall neet and discuss the
specific obj ective and witten

recomrendati ons outlines by the principal and
the types of assistance as described in
Section 15.4.3, to be provided by the
consul ting teacher.

The consul ting t eacher revi ews t he
reconmended areas of inprovenent identified
by the principal, provides assistance to the
referred participating teacher in teaching
met hods, i nstruction, or subj ect matter
know edge as needed, i ncl udi ng, but not
limted to, the tasks set forth in Section
15.4. 3 Vi a strategies outlines in an
I ndi vidual Performance Plan (“IPP"), does
mont hly observations of the participating
teacher, provides nonthly and final witten
sumary reports as provided in this Article,
and forwards the final report of the referred
participating teacher’s participation in the
program to the Personnel Ofice for placement
in the personnel file.

The assistance provided wll address the
areas for inprovenent identified by the
principal and take into consideration state
and | ocal st andar ds, as wel | as t he
California St andar ds for t he Teachi ng
Pr of essi on. As appropriate, it may also be

designed to assist a referred participating
teacher in the following areas: (a) nastery
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15.3.1.5

15.3.1.6

15.3.1. 7

15.3.1.8

of content; (b) instructional skills and
t echni ques; (c) adher ence to cont ent
standards and curricul ar obj ecti ve; (d)
cl assroom managenent; (e) |lesson design and
presentation; (f) assessnent of st udent
progress toward established standards; and
(g) appropriate |earning environnent.

The program shall expect and strongly
encourage the developnent of a cooperative
relationship anmong all parties with respect
to the process of peer assistance and review.

The joint panel will review the reports nmade
by the consulting teacher as part of the
program eval uati on process. The joint panel
shal | receive from principals, nanes of

referred participating teachers who, after
participation in the PAR program do not

denmonstrate satisfactory perfornmance, and
shall forward such nanes to the governing
boar d. The joint panel may nake one of the
fol | owi ng non- bi ndi ng reconmendat i ons

concerning the continued participation of a
referred teacher who has participated in a
cycle of peer assistance and review (a) that
the referred teacher, having conpleted the
requi rement of PAR,  continue only if he/she
chooses to participate as a voluntary
participant; (b) that the referred teacher
conpl ete another cycle of PAR and (c) that
the Personnel O fice consider an alternative
pl acenment for the referred teacher. Referred
teachers who, after one «cycle of peer
assi stance and review, continue to receive a
rating of “unsatisfactory” in either of these
areas shall continue in peer assistance and
review for the subsequent school year

The governing Board retains final authority

over al | per sonnel deci si ons, i ncl udi ng
eval uati ons, the decision to release a
probationary teacher, or the decision to
conmence di sm ssal or di sci plinary

proceedi ngs for a pernanent teacher.

The principal shall be solely responsible for
eval uati on and maki ng t he initial
reconmendations for inprovenent pursuant to
the evaluation. The consulting teacher shal
assist the referred participating teacher in
improving in the areas identified by the
principal in the unsatisfactory eval uati on.
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15.3.1.9

15.3.1.10

15.3.1.11

15.3.1.12

15.3.1.13

15.3.1. 14

The consulting teacher shall provide the
principal, joint panel, and the referred
participating teacher with a witten nonthly
sutmary  of  the specific nature of the
assi st ance provi ded for each specific
objective identified by the principal. The
referred teacher may attach his/her witten
conmrents to the report. The signature of the
referred participating teacher indicated only
recei pt of the docunent, and not necessarily
agreenent with its content.

Before April 1 annually, the consulting
teacher shall prepare a final witten report
of the referred participating teacher’s
participation in the program consisting of:
(1) a description of the assistance provided
to the participating teacher based upon the
obj ectives and recomendations provided by
the principal, and (2) a factual description
detailing the objective results of the
assi stance observed by the consulting teacher
in the targeted areas. This report, together
with any witten conmments added by the
participating teacher, shall be submtted to
the joint panel on a form developed by the
joint panel pursuant to Section 15.3 of this
Article.

The report referenced in Section 15.3.1.10
shal | be at t ached to t he referred
participating teacher’s annual evaluation and
shall be placed in the personnel file.

The referred participating teacher wil |

continue participation until the teacher

receives a satisfactory evaluation in the
areas of: (1) subject matter know edge and
(2) t eachi ng nmet hods/ i nstructi onal

strategies, or the teacher is separated from
the District.

The prime evaluator shall have the sole
responsibility to deternmine whether t he
referred participating teacher has been able

to denonstrate i mprovenent to a
“satisfactory” level in the areas of subject
matter know edge and t eachi ng

met hods/ i nstruction strategies.

The referred teacher shall have the sole
responsibility for inproving and sustaining
hi s/ her performance to a level satisfactory
to the prinme eval uator.
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15.3.2

15.3.1.15 The consul ting teacher’s final report
pursuant to Section 15.3.1.10 shall be placed
in the referred participating teacher’s
personnel file.

15.3.1.16 The joint panel wll make an annual witten
report to the governing board and the
Associ ation by June 30 regarding the
prograni s i npact and r econmended
i mprovenents.

Assi stance to the Voluntary Participating Teacher:

A voluntary participating teacher may elect to inprove
hi s/ her teaching performance by requesting the joint
panel to offer a consulting teacher to provide peer
assi stance. The purpose of such participation is to

provi de peer assistance. The consulting teacher wll
play no role in the evaluation of the teaching
performance of a volunteer participating teacher. The

vol unteer participating teacher rmay termnate his/her
participation in the PAR program at any tine by
providing witten notice of such intent to the joint
panel .

The volunteer participating teacher shall not be
required to give reasons for termnating his/her
parti ci pation.

15.3.2.1 The voluntary participating teacher may apply
to the panel for the upcom ng school year to
be assigned to work with a consulting teacher
to inprove current skills in a particular
curriculum area or to inprove and/or devel op
t eachi ng net hodol ogi es and i nstructional
strategies. Applications should be submtted
by May 10; however, anong vol untary
participating teachers, those received first
shal | receive priority. The voluntary
participating teacher my request to be
assigned to a specific consulting teacher

15.3.2.2 Upon assignnment, the consulting teacher shal

nmeet with the voluntary participating teacher
to develop a plan for voluntary assistance.
The voluntary participating teacher may
request the principal to participate in this
process. The plan may be submitted to the
principal for purposes of coordination and
planning if the wvoluntary participating
t eacher so requests.

15.3.2.3 The consulting teacher and the voluntary
partici pating t eacher may periodically
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15.3.2.4

15.3.2.5

15.3.2.6

consult with the principal for coordination
of services.

The nonthly and final reports of t he
consulting teacher, containing results of the
i ndi vi dual participation will not be
forwarded to the Board or the principal, nor
will they be utilized as a basis for
eval uati on. The voluntary participating
teacher, the referred participating teacher,
and the consulting teacher shal | each

conplete an evaluation of the process on a
form developed by the panel which is
consi st ent with the provisions of this
Article. The conplete form shall be submtted
to the joint panel for review

Participation as a voluntary participating
teacher shall not be in lieu of the regular
eval uation of the teacher pursuant to Article
13 of this agreenent, nor shall it be
utilized as the basis for the volunteer’s
referral by the evaluator to participate in
mandat ory peer assistance and review.

Resources of the program budgeted by the
Board for PAR use shall first be allocated to
partici pating t eachers required to
participate wunder Section 15.3.1 of this
article. If resources provided by the state
for PAR are reduced or elininated, the

District shall reduce or elimnate this
program by a corresponding anount, and the
parties shall reopen negotiations on this

Article, pursuant to Section 15.7.2 of this
article.

15.4 CGovernance and Program Structure

15.4.1 Joint panel:

15.4.1.1

The Peer Assistance and Revi ew Program shall
be admi ni stered by a panel consisting of nine
(9) nmenmbers, including five (5) permanent
certificated classroom teachers selected by a
secret ballot election of all teachers in the

District, and four (4) adm ni strators
appoi nt ed by t he District. Teacher
representatives shall be permanent enpl oyees.
Three nenbers shall be elenentary school

teachers and shall be elected by elenentary
t eachers, one nenber shall be a m ddle school
teacher and shall be elected by mddle school
teachers, and the final nmenber shall be a
hi gh school teacher elected by high school
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15. 4.

15. 4.

15. 4.

15.

15.

15.

15.

15.

1.2

1.3

1.4

t eachers. A panel nenber’s term shall be
three years, except for the first panel, the
m ddl e school menber and two elenentary
menbers shall be elected for a two-year term
The high school nenber and the renaining
el ementary nenber shall be elected for an
initial three-year term The annual election
will be held by March 1.

Teachers who desire to serve on the joint
panel nmay self-nomnate or nay be noni nated
by other teachers provided that the nom nee

agrees to the nomnation. The teacher
nom nation form shall be forwarded to the
Superi nt endent / desi gnee and to t he

Associ ation by February 1. An election shal
be held by March 1 annually.

The joint panel shall nmake all decisions
t hr ough consensus in t he area of
appoi ntments, recommendations to the Board,
program plan, and recommended budget. Seven

of nine panel menbers, provided that there is
one nore teacher present than the nunber of
adm ni strators present, shall constitute a
quorum for the purposes of neeting and
conduct i ng busi ness.

The joint panel’s prinary responsibilities
include the sel ection, assi gnnent, and
oversight of the consulting teachers.

In addition, the panel shal | have the
following responsibilities:

.1 Assi gn consulting teachers by June 1.

.2 Review final consulting teacher reports
on referred participating teachers.

.3 Assess t he ef fectiveness of t he
assi st ance provi ded by consul ting
t eachers.

.4 Coordinate with the District to provide

training for consulting teachers, for
panel menbers, and for participating
t eachers, as necessary.

.5 Forward to the personnel office at the

end of the year all records of the
program to be filed separately from
i ndi vi dual personnel records, except as
provided in this Article.
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.6 Establish internal operations procedures
necessary to carry out the comittee's
responsibilities.

.7 Recomrend for Board approval, nom nations
for consulting teachers.

.8 Notify consulting teachers of Boar d
approval .

.9 Forward to the Board names of PAR
referred participating teachers who did
not, after participation in PAR receive
a satisfactory evaluation in the area
that generated the referral.

.10 Upon receiving the consulting teacher’s
final report, together with any witten
conmments added by the participating
teacher, and the principal’s evaluation,
the joint panel may reconmmend that a
teacher receiving a rating of “needs
i nprovenmrent” in either subject matter
know edge or t eacher
met hods/ i nstructional strategies continue
in the program for an additional vyear.
The recomrendation shall not be binding
on the referred teacher.

.11 Conduct an annual review of consulting
teachers’ performance.

.12 Receive the inprovenent plan devel oped by
the prime evaluator and review the
i ndi vi dual performance plan devel oped by
the consulting teacher.

.13 Reconmend to the governing Board that the
terms of consulting teachers who are not
performng effectively not be renewed.

.14 Recommend that the Personnel Ofice
consi der an alternative placenent for the
referred teacher.

Joint panel functions perfornmed outside the
regul ar workday will be conpensated based on
the hours worked at the rate of .001 of the
factor step of the nenber’s class, provided
t hat such hours are approved by the
Superintendent or designee and contained in
t he Board- approved PAR budget.
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15. 4.2 Consul ting Teachers:

15.4.2.1

15.4.2. 1.

15.4.2. 1.

15.4.2. 1.

15.4.2.2

M ni mum qual i fications for consul ting
t eacher:

1 A credentialed teacher wth pernanent
status in the Ponona Unified School
District, at least five years of recent
t eachi ng experience, and t he
reconmendation of the applicant’s prine
evaluator certifying that the applicant
has:

15.4.2.1.1.1 Denonstrated exenplary teaching

ability as i ndi cat ed by
ef fective comunication skills,
subj ect matter know edge,

know edge and comm t ment to
District curricular goals and
standards, and nmastery of a
range of teaching strategies
necessary to neet student needs
in different contexts.

15.4.2.1.1.2 Denonstrated ability to work
cooperatively and effectively
W th ot her t eachers and
admi ni strators, denonstrat ed
effective |eadership skills and
experience in working on school
and/or District conmittees.

2 Prior to service, the consulting teacher
has completed District training and
certification for the consulting teacher
position.

3 Completed the interview and classroom
observati on processes in a manner
satisfactory to the panel.

Applicants for consulting teacher positions
will subm t a conpleted application by
February 1, including at least three witten
reconmendations from individuals with direct
know edge of the applicant’s abilities for

the position. A recomrendation from the
applicant’s pri nci pal is required.
Applications, recommendations, and references
will be treated with confidentiality and wll
not be disclosed except as permitted by |aw
The joint panel wll follow up on references
and reconmendations, and will reconmmend which
nomi nat i ons will be f or war ded to the

Superintendent by My 15 for Board action.
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15.4.3

15.4.2.3

Consul ting
participati

The panel’s procedures for sel ecting
consulting teachers shall include provisions
for classroom observations and interviews of
consul ting teacher candi dates.

The joint panel will assign consulting
teachers by June 1, taking into consideration
the assignment requests of participating
teachers. The panel shall have the authority
to nmake such nodifications in assignnments as
it may deem necessary.

A consulting teacher’s termw |l be one year,
and may be annually renewed by the panel for
a total of three consecutive years of service
as a consulting teacher, provided that the
annual service as a consulting teacher has
been satisfactory to the panel, and that the
panel determines a continuing need for the
type of assi stance that the consulting
teacher is able to provide.

t eachers shal | provi de assistance to
ng teachers in the areas of: (1) subject

matter know edge, and (2) teaching nethods/instructional

strat egi es,
activities:

15.4.3.1

15.4.3.2

15.4.3.3

including, but not limted to the follow ng

Meeting with the principal and the referred
participating teacher prior to the end of the
school year in which the teacher is referred
for the purpose outlined in Section 15.3.1. 3.

For t he referred t eacher, provi di ng
assistance in the specific areas identified
by the evaluator as outlines by the

consul ting t eacher in t he I ndi vi dual
Performance Pl an. In the <case of the
vol untary participating t eacher, t he
consulting teacher will provide assistance as

nmutual |y agreed by the consulting teacher and
the voluntary participating teacher

Providing a nonthly witten report to the
j oi nt panel , the referred participating
t eacher, and t he princi pal / eval uat or
regarding the nature of the assistance being
provided and the observed results, if any,
comrencing in the first nonth of the school
year followi ng the unsatisfactory eval uation,
and neeting periodically with the principal
and the referred participating teacher as
needed. In the case of the voluntary
participating teacher, such reports shall be

69



15.4.4

provided only to the voluntary participating
t eacher.

15.4.3. 4 For referred participating teachers, at |east
one observation nonthly during periods of
classroom instruction through the nonth of
March, and additional observations as may be
outlines in the Individual Performance Pl an.
For voluntary participating teachers, as
outlined in the Individual Performance Plan
devel oped pursuant to Section 4.3. 2.

15.4.3.5 Facilitating the participating teacher to
observe the consulting teacher or other
exenpl ary teachers, as appropri ate.

15.4.3.6 Uilizing available District resources to
assi st the participating teacher.

15.4.3.7 Attending training in teaching techniques or
in designated subject matter, and peer
assi stance and review, as appropriate.

15.4.3.8 Denonstrating research-based practices to the
participating teacher

15.4.3.9 Monitoring the progress of the referred
participating teacher and nmaintaining and
forwarding to the principal, the joint panel
and the referred teacher nonthly records of
each referred parti ci pating teacher’s
activities on the specific recomendations
and objectives of the principal and the
specific nature of the assistance provided by
t he consulting teacher.

15.4.3.10 Devel oping an Individual Performance Plan in
conjunction with the referred teacher that
outlines the strategies designed to neet the
requirements for inprovenent identified by
the prine eval uator.

Consulting Teacher Stipend: A consulting teacher shal
receive a stipend of $4,312 for a full year of service.
This stipend shall not qualify for application of STRS

contributions or benefits. It shall be paid by two
separate and equal checks on Decenber 1 and July 1. The
consulting teacher shall receive reinbursenment for

mleage for the actual and necessary mles traveled in
the performance of consulting teacher duties when
traveling to locations other than the site to which the
consulting teacher is regularly assigned. Consul ting
teachers selected but not assigned to a referred teacher
or to a voluntary participating teacher shall, during
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the consulting teacher’s term be considered for service
as support providers under the provisions of Article 16.

15.4.5 A consulting teacher shall not be assigned to assist
nore than two referred teachers at once.

15.5 Status and Liability Protection of Unit Menbers

15.5.1 Functions performed by unit nenbers under this Article
shall not constitute either nanagenent or supervisory
functions as defined in the Educational Enploynent
Rel ati ons Act.

15.5.2 Unit menbers who perform functions as consulting
teachers shall have the sanme protection from liability
and access to appropriate defense as afforded to other
public school enployees wunder the provisions of the
California Governnent Code and Education Code section

45503(e) .
15. 6 Records
15.6.1 Docunents and information relating to individual
participation in this program shall be considered
personnel matters subject to the personnel records
exenption of the California Public Records Act. The

annual evaluation of the progranis inpact, excluding
information on identifiable individuals, is subject to
di scl osure under the Public Records Act. Consulting
teachers and joint panel nenbers shall sign a statenent
acknow edgi ng their responsibility to mai nt ai n
confidentiality of records and information to which they
have access under this Article.

15.6.2 Al docunents for the Peer Assistance and Revi ew Program

will be filed by the Personnel Ofice separately from
i ndi vi dual per sonnel records, except as specified
herei n.

15. 7 Reopeners

15.7.1 If the state reduces or discontinues the funding for
PAR, the parties shall inmediately reopen negotiations
on this Article.

Article 16: NEW TEACHER SUPPCRT

This article refers solely to support for new nenbers of the
bargaining wunit. Wth the inplenmentation of Peer Assistance and
Revi ew, state funding for the forner Mentor Teacher Program has been
reall ocated wunder the Peer Assistance and Review and has been
augnented to include support for permanent nenbers of the bargaining
unit. (See Article 15: Peer Assistance and Review.) In the District
nodel, support providers provide assistance to new nenbers of the
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bar gai ni ng

per manent

unit and consulting teachers provide assistance to
menbers.

16.1 Qualifications for Support Provider

16. 2

16. 3

A support

16.1.1

16.1.2

16.1. 3

16.1.4

16.1.5

provider shall:
Hold a valid California teaching credential

Achi eved pernmanent status and been a full-tine
certificated enmployee in the Ponmona Unified Schoo
District for three (3) years.

Have denonstrat ed effective conmuni cati on skills,
subject matter know edge, nmstery of a range of teaching
strategies necessary to neet the needs of pupils in
di fference contexts and denonstrated belief in student
ability to succeed.

In the case of a support provider assisting a classroom
t eacher, have recent classroomteachi ng experience.

Have denonstrated ability to work cooperatively and
effectively with other teachers and admi ni strators.

bj ectives: The objectives of the support provider program will

ber

16. 2.1

16.2.2

16. 2.3

To plan, inplenment, and nmonitor an effective assistance
and guidance program for new classroom teachers and
ot her new nenbers of the bargaining unit.

To provide assistance in the planning, developnent and
i mpl ementation of curriculum in areas targeted by the
District.

To provide staff developnent services related to
District goals and the California Standards for the
Teachi ng Prof essi on.

Nunber of Support Provider Positions

16.3.1

16.3.2

The nmaxi mum nunber of bargaining unit menbers eligible
for participation in the program is determ ned annually
by the California State Superintendent of Public
Instruction. The nunber of support providers in the
District in any given year shall not exceed its fully-
funded yearly State allocation

If it is necessary to reduce the nunber of support
provi ders because of a reduction in State funding, the
reduction will be determined by the D strict based on
progranmati ¢ needs.
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16.4 Application Procedure

16.

5

16.4.1

16.4.2

16.4.3

Vacancy announcenents shall be provided to each nenber
of the bargaining unit at all work sites. I ncl uded on
t he announcenent will be a deadline date for receipt of
applications. Application packages shall be provided to
bar gai ni ng unit nenbers upon request.

Applications shall be subnmitted to the Joint Panel
established by Article 15, Peer Assistance and Review,
prior to a reasonable deadline established by the
Superi ntendent or designee.

Only the following information shall be contained on the
support provider application form soci al security
nunber; school site; current assignnment; hone address;
phone nunber ; credenti al (s) hel d; pr of essi ona
experience for the last five years; daily schedule; and
the nanmes of three certificated District enployee
references who are familiar with the work of the
applicant (including the administrator who currently
eval uates the applicant).

Duties and Responsibilities of Support Providers

Per sons designated as support providers pursuant to this article

shal |

be assigned duties and responsibilities in accordance with

t he foll ow ng:

16.5.1

16.5.2

16.5.3

16.5.4

16.5.5

16.5.6

16.5.7

Support providers shall work under the direction of the
Superintendent or designee.

The support provider is expected to devote one hundred
(100) hours per year to the support provider effort.

Support providers primarily provide assistance and
gui dance to new nenbers of the bargaining unit during
the first tw vyears of enploynent. Dependi ng on
identified District needs and avail able resources under
this Article, support providers may be assigned to
assi st other bargaining unit nenbers.

Support providers will develop an Individual Induction
Plan for Professional Gowmh for each new nenber served
conpl eted by Decenber 1 and reviewed by May 1 annually.

Support providers may be requested to provide services
at difference school sites.

Each support provider shall design and present at | east
one workshop per year, approved in format and content by
t he Superintendent or designee.

Support provi ders shal | conpl ete pr of essi ona
devel opnent related to the assignnent, up to 45 hours
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16.

6

16.5.8

16.5.9

16.5.10

16.5.11

during the first year of service and no nore than 30
addi tional hours per year in subsequent years. Support
providers shall be conpensated at the in-service rate of
hourly pay for the District determned professiona
devel opnent.

Support providers shall be responsible for subnmitting
nmonthly logs to the Superintendent or designee.

Support providers shall be responsible for attending
support provi der nmeet i ngs as schedul ed by t he
Superi ntendent or designee.

Support providers shall not evaluate other nmenbers of
the bargaining unit.

In addition to support provider duties, such nenbers are
expected to performnornmal, routinely assigned duties at
their work site.

Sel ection of Support Providers

16.6.1

16.6. 2

Support providers shall be selected by the Joint Panel
established at Article 15, Section 15.4.1 of this
Agr eenent .

Joi nt Panel Responsibilities

16.6.2.1 The Joint Panel shall review all support
provider applications and shall determne
that applicants neet the qualifications for a
support provider.

16.6.2.2 Personnel files shall not be reviewed by the
Joint Panel to determine qualifications of an
appl i cant.

16.6.2.3 Bef ore nom nating any candidate for a support
provider position, the Joint Panel shal
conduct oral interviews and shall review
three references, which include at |east one
(1) administrator and one (1) t eacher.
Additionally, as to each candi date nom nated,
at least three (3) nenbers of the noninating
commttee, the mgjority of whom are teachers,
shall visit the <classroom to observe a
t eacher | esson or observe a videotaped
presentation of a | esson.

16.6.2.4 The Joint Panel w | nom nate  support
provi der candi dates to the Board of Education
for appointnent. Candi dates mnust receive a

majority vote of the conmittee to be eligible
for nom nation.
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16.

16.

7

8

16.6. 3

Fi nal Sel

16.6.2.5 The nanes of all applicants for support
provi der positions, prior to the subm ssion
of their names to the Board of Education, and
all deliberations pertaining thereto shal
remain in strict confidence.

16.6.2.6 The Superintendent or designee will determne
a date by which nom nations nust be nade in
order to allow a reasonable tinme prior to the
commencenent of the succeeding fiscal vyear
for the Board of Education to review the
Joi nt Panel’s nomni nations.

16.6.2. 7 Nom nation functions perfornmed outside the
regular work day will be conpensated based on
the hours worked at the rate of .001 of the
factor step of the nenber’s class, provided
t hat such hours are approved by the
Superi ntendent or designee and that the costs
are consistent wth the special funding
provided by the State of California.

M | eage
Joint Panel nenbers shall receive conpensation for
mleage for the actual and necessary mles traveled in

the performance of their duties as Joint Panel nenbers.

ecti on and Appoi nt nent

16.7.1

16.7.2

16.7.3

The final selection and appointnment of any candidate as
a support provider shall be by action of the Board of
Education from nom nati on of the Joint Panel. The Board
of Education may reject any nom nation.

The Board may neet in closed session to consider the
appoi ntment of any nom nee to be support provider in the
sane manner that it my consider the appointnent or
enpl oynent of ot her enpl oyees.

The selection, recomendations, and procedures of the
Joint Panel and the decisions of the Board of Education
are final and are not subject to the grievance
procedur e.

Ter m of Appoi nt nent

16.8.1

Appoi ntments shall be made for one (1) year and may be
renewed annually for up to three (3) consecutive years
by the nomnating commttee and the Board of Education.
Ef fective Septenber 1, 2001, a subsequent year’s service
shall be contingent wupon: (1) conpletion of support
provider responsibilities by June 30 of the current
year; (2) satisfactory service in the support provider
rol e based upon feedback from service recipients working
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16.8.2

16.8.3

16.8.4

16.9 Stipend
16.9.1

16.9.2

16.9.3

16.9.4

16.9.5

with the support provider; and (3) receipt of a
satisfactory or better evaluation in all areas fromthe
support provider’s site admi ni strator. Support
providers nay reapply after two (2) years have el apsed
since their previous support provider service, with the
exception of the lottery process described bel ow

If the Joint Panel does not fill the D strict’s
allotment with eligible applicants who have not served
as support providers for the past two (2) years, the
Joint Panel will fill the remaining position(s) by Iot
froma list of current support providers who vol unteer
to extend their term The Superintendent or designee

wll provide notification to participate in lottery to
teachers who will conplete service on June 30 of the
current year. No support providers reappointed by

lottery shall be eligible in subsequent lotteries.

The term of support providers selected by lottery wll
be one (1) additional year.

If for any reason a support provider is wunable to
complete the term the Board of Education may select a
repl acement fromthe lottery pool.

A support provider shall receive a stipend of $4,312 for
a full vyear of service, or an anount autonatically
adjusted as a result of a change in State revenue
all ocated for support providers pursuant to applicable
Educati on Code funding statutes. This stipend shall not
qualify for application of STRS contributions or
benefits and shall be paid by two (2) separate and equal
checks, Decenber 1 and July 1.

For support providers who serve less than a full year
and/ or do not conplete one hundred (100) service hours,
the stipend will be prorated based upon the hours of
servi ce conpl et ed.

The stipend received by the support provider is intended
to be regarded as additional pay for additional
responsibilities, not nmerit pay.

A support provider also shall receive conpensation for
mleage for the actual and necessary miles traveled in
the performance of support provi der duties when
traveling to locations other than the site to which the
support provider is regularly assigned.

Each new nenber of the bargaining unit served by the
support provi der Wil be allotted $150 toward
instructional materials and/or supplies, subject to
approval by the Superintendent or designee. Addi ti onal
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funds shall be available to <cover the <costs of
pr of essi onal devel opnment approved by the Superintendent
or desi gnee.

16. 10 Fundi ng

The program shall be funded only through special revenues
all ocated for support providers by the State. In the event that
the State funding is reduced or discontinued, the programw || be

reduced or di scontinued.

16. 11 Program Eval uati on

The support provider program shall be evaluated annually prior to
June 30 of each fiscal year by its participants. The results of
such shall be comunicated to the Association and the
Superi nt endent or desi gnee.

16. 12 Program Provi si ons

The provisions of this program are subject to limtations set by
the Education Code and Title V of the California Code of
Regul ati ons.

Article 17: PROFESSI ONAL GROWMH

17.1 Applicability

17.

17.

2

3

This Article applies to those nmenbers of the bargaining unit who
acquire an initial clear multiple or single subject teaching
credential after August 31, 1985.

Program

Those nmenbers of the bargaining unit to whomthis Article applies
shal |l devel op an individual program of professional growth which
consists of a mninmm of one hundred fifty (150) clock hours of
participation in activities which contribute to conpetence,
performance or effectiveness in the profession of education. This
program is to be conpleted within a five (5) vyear period
commencing with Septenmber 1, 1985, or on the date that a
credential is issued after September 1, 1985, and continuing
until the same nonth five (5) years later. The credential hol der
shall develop a program for each five (5) year period thereafter
as required by | aw.

The credential hol der' s pr of essi onal growmh record nust
ultimately include activities in at least tw (2) of the
categories described bel ow

17.3.1 The conpletion of courses offered by accredited coll eges
or universities.
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17.

17.

17.

17.

17.

17.

17.

17.

17.

17.

.10

.11

Participation in professional conferences, workshops,
| ectures, semnars, staff developnent activities, and
school and District commttees.

Service as a nentor teacher, pursuant to Section 44486,
or as a nmaster teacher supervising student teachers.

Participation in school curriculum devel opment prograns.

Participation in systematic prograns of observation and
anal ysi s of teaching.

Service in a leadership role in an educational
institution.

Time spent in a leadership role of a curriculum and
instruction comittee of a state teachers' organization
or an affiliate.

Time spent developing new standards of professional
ethics as an elected or appointed officer of a commttee
of a national organization or its affiliate.

Time spent pl anning new structures of comuni ty
i nvol verent in schools while serving as the official
representative of the Associ ated Ponona Teachers.

Participation in educational research and innovation
efforts.

O her activities that shall be acceptable are defined
bel ow:.

17.3.11.1 Participation in alternative work experience
prograns, paid or volunteer, in which the
credential holder fulfills new professional
responsibilities for a specified period of
time.

17.3.11.2 Participation in a program of independent
study, provided that the credential holder
i nvestigates a specified aspect of education,
produces a witten report or other tangible
product and evaluates the independent study
and its product.

17.3.11.3 Creative endeavors, provi ded t hat t he
credential holder creates a tangible product
that exhibits originality of thought and
execution, or participates in a production in
which the «credential hol der exhibits a
creative talent, and provided that t he
creative endeavors directly relate to a
subject or student group the credential
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hol der teaches or reasonably expects to
t each.

17.3.11.4 Cultural experiences such as attendance at
museuns or  nusical, dramati c, or dance
productions, or cross-cultural imrersion in
the language or culture of an ethnic or
national group provided that each experience
directly relates to a subject or student
group the credential hol der teaches or
reasonably expects to teach.

17.4 A clock hour is determned by the actual tine spent in the

17.

5

activity with the foll ow ng exceptions: For courses taken from an
accredited college or university, each senester unit successfully
compl eted shall equal fifteen (15) clock hours, and each quarter
unit shall equal ten (10) clock hours.

Credential Hol der Responsibilities

It is suggested that the credential holder participate in at
least thirty (30) hours of acceptable activity each year of the
five (5) year plan, unless the one hundred fifty (150) clock
hours have already been satisfied. It shall be the responsibility
of the credential holder to:

17.5.1 Develop and plan his or her individual professional
growh program subject to prior approval of the
credential holder's imredi ate supervisor or designee, or
a District- appointed professional growh advisor. The
same procedure shall be followed with respect to anmended
pl an(s) developed by the credential holder. Al plans
shal | be approved or disapproved within ten (10) working
days of submission. No professional growth advisor or
ot her person shall conpel a credential holder to include
any particular activities in his or her professional
growt h pl an.

17.5.2 Submt to the professional growmh advisor and to the
Ofice of Personnel Services, no later than June 1 of
each year during the five (5) vyear plan, a report
setting forth the acceptable activities engaged in
during the previous twelve (12) nonth period, including
t he nunber of hours of each activity. Said report shall
be maintained in the credential holder's personnel file.

17.5.3 Take full responsibility for the subm ssion, accuracy
and truthfulness of all reports relating to acceptable
activities and the hours engaged therein as provided in
Section 5 B above.

17.5.4 Participate in a mnimm of one hundred fifty (150)
hours of acceptable activities in accordance with the
prof essional growh program during each five (5) year
period. Notice of full or partial conpliance with the

79



requirements of the five (5) year program shall be
submitted by the credential holder in witing to the
professional growh advisor no later than ninety (90)
cal endar days prior to the expiration of the five (5)
year peri od.

The professional growth advisor shall sign professional growh
pl ans i ndependently of any evaluation of the credential holder's
performance that may affect the credential holder's enploynent.

If a credential holder does not conplete the professional growth
requirements during the five (5) vyear renewal period, the
credential will expire. She or he is eligible for a one (1) tine,
two (2) year reinstatenent of the Professional Cear Teaching
Credential. The credential holder is responsible for requesting
the reinstatenent in a witten statement to the Conm ssion on
Teacher Credentialing.

A Professional Gowh Panel shall be established consisting of
two (2) teachers and two (2) administrators. The Associated
Ponona Teachers shall select the teacher nenbers of the panel
The Superintendent or designee shall select the administrators on
the panel. Al menbers of the panel shall serve two (2) year
terms with half of the nmenbers beginning with a one (1) year term
in order to stagger the terns of nenbership.

The credential holder has a right to appeal to the Professional
Growth Panel if he or she believes that the professional growh
advi sor has taken an adverse action that he or she considers to
be unfair, arbitrary, or contrary to law, of the provisions of
this Article. If the decision of the panel is unacceptable to
the credential holder, she or he nay appeal the decision of the
panel to the Conmmi ssion on Teacher Credentialing.

Al l eged violations of this Article 17 shall not be subject to
t he grievance procedure.

Article 18: PROCEDURES FOR SUSPENSI ON

18.1 The District has the right to suspend a nenber of the bargaining

unit for up to ten (10) days without pay for serious m sconduct.

A menber of the bargaining unit shall be given witten notice of
the suspension by the Superintendent or  Superintendent's
desi gnee. The notice shall specify the length of the suspension
and the reason for the suspension. The notice shall also contain
a statenent of the nenber's right to a conference with the
Superi nt endent or Superintendent's designee concerning the
suspension and the nenber's right to respond either orally or in
witing within ten (10) days of the notice. The nenber's request
for a conference shall be in witing and shall be received by the
Superintendent or Superintendent's designee within the tine
specified in the notice of suspension. In the event a conference
is held to discuss the suspension, the nenber may be represented
by an individual of his or her choice.
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18.3

18.4

18.5

18.6

A nenber will receive an oral and witten warning prior to being
suspended unl ess the conduct for which the suspension is inposed
is such that suspension could be reasonably expected.

A nenber who is to be suspended shall be notified of his or her
right to appeal the decision of the Superintendent by utilization
of Article 6, Gievance Procedure, and to be represented in the
grievance by the Association. Any such grievance shall be
initiated at Level 111 of the grievance procedure within seven
(7) days after receipt of the decision to suspend. In the event
the suspension is grieved, suspension shall be inposed only after
a final determ nation of the grievance uphol ding the suspension.

Not hi ng herein shall interfere with the right of the District to
remove the nmenber from the work location to which he or she is
assigned, to reassign the menber, and/or tenporarily relieve the
menber of the duties and to place the nenber on paid |eave
pendi ng the deternination of the suspension.

The provisions of this article apply only to the procedures to be
followed in the event a nenber of the bargaining unit is
suspended for ten (10) days or |ess under the provisions of this
article and do not apply to, limt, or preclude other
di sci pl i nary neasures.

Article 19: PROCEDURES FOR PERSONNEL REDUCTI ON

In the event permanent and probationary nmenbers of the bargaining
unit are laid off under the provisions of Education Code Sections
44955 and/or 44955.5 in accordance with Section 44949, the dates
prescribed in each of said sections are hereby extended for a
period of one (1) nonth.

Article 20: ORGANI ZATI ONAL SECURI TY

20.1

20. 2

20. 3

Ef fective February 1, 1988, each nenber of the bargaining unit
shall either be a nenber of the Association or pay a service fee
in an amount not exceeding the anpbunt of the standard initiation
fee, periodic dues, and general assessnents of the Association.

Part-time enployees and enployees on a paid |eave of absence
shall pay dues or fees in an ampunt equal to the Association's
prorated annual dues for part-tine enployees. Enmployees on an
unpai d | eave of absence shall pay one-fourth (1/4) of the dues or
service fees required pursuant to Section 20.1 hereof, wthin
sixty (60) days after beginning the | eave of absence.

Bargai ning unit nmenbers nmust notify the Association and District
of their preference in nmenbership status. Bargaining unit menbers
have thirty (30) days fromthe date of becom ng a bargaining unit
menber to decide whether to be a service fee payer or hold
menbership in APT. If the unit menber holds a bona fide religious
objection to this, the wunit menber nust follow Article 20,
Section 20.9 of the collective bargai ni ng agreenent.
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20.

20.

20.

20.

20.

4

5

6

7

8

Menbers of the bargaining unit enployed in a bargaining unit
position for a full school year shall pay the full dues or
service fees required pursuant to Section 1 hereof. In the event
an individual becones a nenber of the bargaining unit after the
begi nning of the school year, his or her obligation to pay dues
or service fees to the Association shall commence on the first of
the nonth following the nenber's entry into the bargaining unit.

A nenber may pay such fees or dues directly or may authorize
payrol | deduction in accordance with Article 7 of this Agreenent.
The paynment of dues or service fees authorized through payroll
deduction shall be submitted to the Association wthin a
reasonable tinme. If the menber elects to pay the fees or dues
directly, said payment shall be made annually in advance.

Service fee payers are not required to support the Association's
activities that are not related to collective bargaining. The
Association will furnish all service fee payers with an adequate
expl anation of the basis for the service fee and the cal cul ation
of that portion of the fee, which is chargeable to activities
related to collective bargaining. The Association wll provide
all service fee payers with a reasonably pronpt opportunity to
challenge this calculation before an inpartial decision-nmaker,
and will deposit into an escrow account all anobunts reasonably in
di spute while such challenges are pending. The Association wll
not retain the portion of an enployee's service fee that is
chargeable to purposes not related to collective bargaining, if
that nenber files a tinely objection as required by the
Associ ation's policy.

In the event that a nmenber of the bargaining unit does not pay
the dues or fees referred to in Section 1 of this Article
directly to the Association or authorize paynent through payroll
deducti on, the District wll, on witten notification and
presentati on of adequate docunentation by the Association, deduct
the service fee and appropriate anmounts to cover fees in arrears.
This deduction will continue in accordance with Education Code
Section 45061. Such notification shall include evidence that the
enpl oyee has failed to pay such dues or fees for at |least three
(3) consecutive nmonths, and that the Association has notified the
enpl oyee, in witing, on at least two (2) separate occasions, at
least two (2) weeks apart, of the alleged default in dues or
nonpaynment of fees. The Association's notification to the nmenber
nmust include a statenment of the anmpbunt of fees or dues owed as of
the date of said notification.

The Association shall indemify and hold harmess the District,
its officers, agents and enpl oyees, from and agai nst any and all
claims, demands, suits, administrative proceedings, or any other
action arising out of, or in any way connected wth, the
provisions of this Article 20, Organizational Security, and/or
the inplenmentation thereof, including, without linmtation, the
District's deduction and/or paynment of nonies hereunder.
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20.8.1 In any case in which the provisions of this section are
invoked or contested and it is necessary for the
District to defend a position, use legal counsel, or
i ncur any expenses in so doing, the Association agrees
to provide the defense and to pay all costs incurred by
the District, including attorneys' fees. In addition,
the District may notify the Association that a claim has
been nmade or a suit instituted against it and request
the Association to provide | egal representation.

Upon receipt of such notification, the Association wll
provide legal representation for the District at its own
expense. The Association shall have the exclusive right
to decide and determ ne whet her any such action shall be
conprom sed, resisted, defended, tried or appeal ed.

20.8.2 The Association will pay any judgnents ordered against
the District arising out of the proposed or actual
i mpl ementation of this Article.

20.9 Any nenber of the bargaining unit who is a nenber of a religious
body whose traditional tenets or teachings include objections to
joining or financially supporting enployee organizations shall
not be required to join, maintain nenbership in, or financially
support APT/CTA/NEA as a condition of enploynent. Such nenber
shall be required, in lieu of a service fee, to pay sums equal to
such service fee to one of the followi ng nonreligious, non-I|abor
organi zations, or charitable funds exenpt from taxation under
Section 501(c)(3) of Title 26 of the Internal Revenue Code:

20.9.1 Cesar Chavez Menorial Education Awards Program

20.9.2 Martin Luther King Jr. Menorial Schol arship Fund;

20.9.3 Pomona Valley Education Scholarship Fund for PUSD
St udent s;

20.9.4 United \Vay;
20.9.5 American Red Cross.
20.9.6 Any enployee claimng this religious exenption shall, as

a condition of continued exenption from the requirenent
of paying the service fee, furnish the D strict wth
copies of receipts fromthe charity sel ected, by June 1,
as proof that such paynents have been nade, or shall

authori ze payroll deduction of such paynents. The
District shall provide the Association with copies of
such proof. If any enployee who clains this religious

exenption requests the Association use the grievance
procedure on that enployee's behalf, the Association
shall charge the enployee for the reasonable cost of
usi ng such procedure.

20.10 The Association agrees to furnish any information needed by the
District to fulfill the provisions of this Article.
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Article 21: ADULT AND CAREER EDUCATI ON MEMBERS

21.1

21.2

21.3

Only those teachers, project assistants and counselors who are
enpl oyed by the Pormpna Unified School District to serve in Adult
and Career Education for fifteen (15) or nore hours per week are
menbers of the bargaining unit. Said teachers, project assistants
and counselors are hereinafter throughout this Article referred
to as Adult and Career Education nenbers or memnbers.

The benefits, which are provided by this Article 21, are the
express and exclusive benefits to which said Adult and Career
Education nenbers are entitled under this collective Agreenent.
The followi ng provisions are expressly excl uded:

21.2.1 Article 8, Health and Welfare Benefits, except Section
6, of said Article 8.

21.2.2 Article 9, Conpensation (except Sections 4 and 5, and
Sections 13, 14 and 16)

21.2.3 Article 10, Hours of Enmploynent (except Section 10,
subsections A through C, and Section 16)

21.2.4 Article 11, Transfers

21.2.5 Article 12, Cass Size

21.2.6 Article 19, Procedures for Personnel Reduction

21.2. 7 Article 22, Summer Recess

However, Article 17, Professional Gowh; Article 18, Procedures
for Suspension; Article 20, Oganizational Security; and Article
23, Safety Conditions of Enploynent, are applicable to Adult and

Car eer Educati on nenbers.

Said Adult and Career Education menbers shall be enployed on an
hourly basis.

21.3.1 The hourly rate of pay for Adult and Career Education

nmenbers shall be the rate specified in the salary
schedul es set forth in Appendix Il and Appendix |V and
as nodified by subsequent negotiations pursuant to
Article 29.

21.3.2 A unit is defined as: Gaduate credit earned after the
Bachelor's Degree from legally constituted coll eges and
universities privileged to transfer such credit to
colleges and wuniversities accredited by the Anmerican
Associ ation of Coll eges and Universiti es.

21.3.2.1 For purposes of computation, one (1) quarter

unit equals two-thirds (2/3) of a senester
unit.
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21.3.3

21.3. 4

21.3.5

21.3.6

21.3.7

Upper division credit earned after conmpletion of the
Bachelor's Degree and which is required by the college
or university or State for credential or Mster's Degree

requirements will be allowed. Oher upper division or
lower division credit is allowed only when the principal
or departnent head, in his or her sole discretion,

eval uat es and approves sanme before registration.

Responsi bility for providing Personnel Services wth up-
to-date records of teaching experience, <credits for
conpleted <college work, credentials and/or degrees,
rests entirely wth the individual nmenber of the
bargai ning unit.

Step advancenment within the schedule is to be considered
a professional pronotion and requires the satisfactory
reconmendati on of satisfactory service for a conplete
school year as determined by the nost recent forma
witten evaluation. Seventy-five percent (75% of the
nunber of days the regular schools are in session shall
be deened to be a conplete school year. Days absent for
any reason, including illness, nust be excl uded.

An Adult and Career Education nenber of the bargaining
unit receiving an unsatisfactory recommendation from a
supervising administrator as determned by the nost
recent formal witten evaluation shall be disqualified
for pronotion. Such unsatisfactory recommendation is
subject to review by the Superintendent. For any second
or subsequent vyear of unsatisfactory service, said
enpl oyee's placenent on the salary schedule shall be
reduced by one step until the mninmm salary for the
menber's class i s reached.

VWhen an Adult and Career Education nenber advances to a
hi gher class on the salary schedul e, the nmenber shall be
pl aced upon his or her corresponding step within the
hi gher class and then be all owed any earned increnent.

21.3.7.1 Gaduate credit or credit earned after
compl etion of t he Bachel or's Degr ee,
neeting the definitions of subsecti ons
21.3.3 and 21. 3.4, may be used for
advancenent on the salary schedul e.
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21.3.8

21.3.9

21.3.10

21.3.7.2 Nunber of units acceptable for sal ary
schedul e advancenent :

Peri od Nunber of
Acceptable Units

Sunmmer School Any nunber

Academ c Year:

Effective July 1, 1991 Any nunber

Feb. 1988-June 1991 Twel ve (12)

July 1966-Jan. 1988 Ni ne (9)

July 1957-June 1966 Ei ght (8)

May 1950- June 1957 Six (6) (No nore than four

[4] in any senester)

21.3.7.3 Menbers desiring to advance on the salary
schedul e must petition for such advancenent
on the form prescribed by the District. Such

petition shall be filed wth Personnel
Servi ces, t oget her with an of fici al
transcript identified and sealed by the

college or university granting the credit
supporting such request. Colum changes shall
beconme effective on the first day of the
second nmonth following Personnel Services'
recei pt of t he petition and of ficial
transcripts for the required nunber of
acceptabl e senmester units.

Adult and Career Education nenbers of the bargaining
unit possessing 8.0, 8.1, or D E «credentials may nove
horizontally across the salary schedule if they neet the
criteria of each colum.

Adult and Career Education nenbers shall receive the
following long service increnments applied to the
menber's position on the salary schedule in effect:

After the completion of ten (10) credited years of
service, 3% After the conpletion of fifteen (15)
credited years of service, 5% After the conpletion of
twenty (20) credited years of service, 6%

For purposes of |longevity increments, only vyears of
certificated service in the Ponobna Unified School
District shall count for salary longevity credit.

Any salary increase provided for in this Article 21
shall be effective if and to the extent that such
i ncrease does not violate State or Federal |aw or result
in any penalties in, restrictions to, or loss of
District income.
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21.

21.

4

An Adult and Career Education nenber shall be at his or her
work location and responsible for instructional and other
assigned duties for the nunmber of hours for which the nenber is
paid. Thirty (30) hours per week is considered a full-tinme
assi gnment .

Adult and Career Education nenbers shall receive the follow ng
health and wel fare benefits:

21.5.1 The District shall provide for each full-time (24 or
nore hours per week) Adult and Career Education nenber a
health and welfare benefit allocation to apply to

nmedi cal i nsur ance. Based on the enployee’'s chosen
nmedi cal coverage, the allocation amounts are as foll ows:
Enpl oyee only $7, 200 annual |y

Enpl oyee/ Spouse $10, 425 annual |y

Enmpl oyee/ Chi | dren $9, 050 annual |y

Fam |y $12, 410 annual ly

Entitl ement to this health and welfare benefit
al l ocation shall be determ ned by the nmenber's regularly
assigned hours. For the purpose of this health and
wel fare section only, and not for any other purpose, 24
hours per week is considered a full-time adult school
teachi ng assignnment. For all other purposes, a full-tine
adult school teaching assignnment shall be 30 hours per
week.

In the event that a full-tinme Adult and Career Education
unit nenber fails to select one of the Board approved
pl ans, for nmedical insurance, the District will attenpt
to place the menber in the plan that nost closely
resenbl es the previous plan.

Full-time Adult and Career Education nenbers who choose
not to enroll in other avail able coverage under District
approved benefit plans shall have credited toward their
i ndi vi dual retiree health savings plan or ot her
successor plan any remai ning anmount after paynment of the
premium for enployee only nedical participation. Upon
deposit in the retiree savings plan or successor plan,
such anount nay be used for any |egal purpose consistent
with the laws and regulations governing retiree health
savings plans or successor plans. Bargai ning unit
nmenbers shall be solely responsible for any tax
consequences of such accounts.

21.5.2 The health and welfare benefit allocation referred to in

subsection 5.1 hereof, shall be provided by the District
on a pro rata basis for Adult School nenbers whose
regul ar assignnent is less than full-time. The pro rata
anmount shall be determined by multiplying the nenber's
full-tinme equivalent enployee ratio by the anount of
health and welfare benefit allocation provided for in
subsection 5.1 of this Article. The balance of the
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21.5.3

21.5.4

prem um nust be paid by the nenber by payroll deduction
or salary reduction. Less then full-tinme nenbers who
choose not to enroll in a group nedical insurance plan
approved by the District shall receive no benefits under
the provisions of this subsection and subsection 5.1 of
this Article.

Conmmenci ng September 1, 1988, Adult and Career Education
menbers assigned fifteen (15) hours per week or nore who
are not also enployed in the District's K-12 or pre-
ki ndergarten prograns are eligible for a District-
provi ded health and welfare allocation on the follow ng
pro rata basis:

Benefi t
Hour s Rat e
24 or nore per week 100%
20 to 23 per week 75%
15 to 19 per week 50%

21.5.3.1 The health and welfare benefit allocation
provided by this subsection 5.3 shall be paid
on a ten (10) nonth basis from Septenber
t hrough June of each year to nenbers enpl oyed
in the Adult School during that tinme. This
anmount shall be updated annually to reflect
the yearly health and welfare benefit
all ocated on a ten (10) nonth basis. Adul t
and Career Education wunit nmenbers assigned
between 15 and 24 hours per week who are
eligible to receive benefits on a pro rata
basis and who were enrolled in a District
approved health plan the previous school vyear
who fail to select a Board approved plan for
medi cal insurance shall be enrolled, on a pro
rata basis, in the sane manner as a full-tine
menmber under Section 5.1 if and only if the
pro rata anount fully covers the enployee
only premum cost. The ampunt of the
District supplenental |RC 125 deposit shall
be pro rata based upon the required work
hours for a full-tine assignnent.

A Flexible Benefit Plan is established providing
eligible menbers with the opportunity through payroll
reduction to pay for legally permissible benefits. After
consul tation with t he Associ ati on, t he District
designated a plan administrator to adm nister the plan.
Charges for reinbursenent accounts under the plan shall
be paid by the participant for whom the charge is
assessed. All admnistrative processing fees shall be
elimnated as part of the plan in the contract between
the District and the plan admnistrator. If the
elimnation of these fees 1is not admnistratively
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21.6

21.7

21.8

possi ble, then the fees shall be paid by the individual
participants. The Association shall notify Adult School
menbers of the Flexible Benefit Plan and of the menbers’
rights and responsibilities under the plan. Each Adult
School nmenber shall cooperate in the inplenmentation of
t he pl an.

Class size in the Adult and Career Education program shall be no
less than twenty (20) students and in the event the enroll nent
drops below twenty (20), the District retains the right to drop
the class and terminate the services of the teacher. At the
discretion of the District, however, Special Education classes of
less than twenty (20) students may be retained at Lanterman
Devel opnental Center.

No negative evaluation of perfornance shall be predicated upon
any witten nmaterial of a derogatory or critical nature, which
has been received or witten by the nmenber's evaluator, unless
the menber has first been given notice of sanme or an opportunity
to discuss the matter with the evaluator. The nenber shall have
the right to have the nenber's witten reply becone a part of the
menber's personnel file. In the event the nenber's evaluator
i ndicates any deficiencies on a witten observation report or
witten evaluation, the evaluator shall hold a conference with
the menber to nmke specific recommendations as to the areas of
needed i nmprovenent in the nmenber's performance and shall endeavor
to assist the nember in inproving performnce.

Adult and Career Education nmenbers shall be entitled to the
foll owi ng | eaves:

The District and Association agree that donestic partnerships
wi Il be recognized in accordance with state |aw effective January
1, 2005 for purposes of leave entitlenents under the terns of
this Agreement. A donestic partner shall be defined as foll ows:

“A menber of the bargaining unit and his/her donestic
partner who have provided the District with a notarized,
confornmed copy of a Declaration of Donmestic Partnership,
filed wth the Secretary of St at e, t hat meets the
requirements of the California Family Code section 297(b)
and other applicable state |laws defining the term ‘donestic
partnership'.”

21.8.1 Illness and Injury Leave

21.8.1.1 Adult and Career Education nenbers of the
bargaining unit shall be entitled to full pay
| eave of absence for illness and injury for
each cal endar nonth of service as follows: .2
times the nunber of hours worked per week.

21.8.1.2 Pay for any such period of absence shall be
the same as the pay which would have been
received had the nenber served during such
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21.8.1.3

21.8.1.4

21.8.1.5

period. Credit for |eave of absence need not
be prior to taking such |eave by the nenber
and such | eave of absence may be taken at any
time during the school year. |If an Adult and
Career Education menber does not render
service for an entire year, but has used all
paid sick |eave, the anmount of conpensation
received for sick |leave taken, but unearned,
shall be repaid to the District and the

District shall have the right to make any
necessary adjustnment in the last warrant. |If
a menber does not take the full anount of
| eave allowed in any school year under this
secti on, the anpunt not taken shall be

accunul ated from year-to-year

The provisions of this Article 21, subsection
8.2, of this Agreenent, extended illness and
injury benefits related to conpensati on shal
not apply to the first ten (10) days of
absence on account of illness or accident of
any  Adult and Career Education  menber
enpl oyed five (5) days a week, or to the
portion of ten (10) days of absence to which
a nenber enployed less than five (5) days a
week is entitled hereunder on account of
illness or accident.

If the District has reason to believe that
the nenber is or has been abusing the |eaves
provided in subsections 8.1, 8.2, 8.3, and
8.4 of this Article, or if the nmenber is
absent for nore than three (3) days, the
menber nmay be required to present a nedical
doctor's certificate verifying the persona
illness or injury. The District reserves the
right to have the nenber exanmined at District
expense by a physician designated by the

District to assist in determning the
menber' s inability to perform assigned
duties, and the degree to which the nenber's
inability is attributable to illness or
injury. | f request ed by t he District
managenent, a nenber shall not return to work
until he or she subnmits a nedical doctor's

authorization to return to work after a | eave
provided for in subsections 8.1, 8.2, 8.3
and 8.4 of this Article.

The nmenber shall notify the person designated
by managenent of the nenber's intended
absence and the intended date and tine of
intended return of such leave. This notice
must be given during a daily tinme frane
desi gnat ed by nanagenent.
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21.8.2 Extended Illness and Injury Benefits

21.8.2.1

When an Adult and Career Education nenber is
absent from his or her duties on account of
illness or accident for a period of five (5)
school nonths or |ess, whether or not the
absence arises out of or in the course of the
enpl oyment of the nenber, the amount deducted
from the salary due the menmber for any nonth
in which the absence occurs shall not exceed
the sum which is actually paid a substitute
enpl oyed to fill the nmenber's position during
the absence, or if no substitute enpl oyee was
enpl oyed, the anount which would have been
paid to the substitute had one been enpl oyed.

21.8.3 Pregnancy Disability Leave

21.8.3.1

21.8.3.2

An Adult and Career Education nenber who is
pregnant shall submit a witten statement to
Personnel Services no later than three (3)
mont hs before the expected date of delivery,
together with a witten statenent from the
attendi ng physician. The physician statenment
and nenber statenent shall be on the forns
prescribed by the District. The unit nenber
shal | provi de her physi cian’'s witten
verification of disability for the starting
and ending dates of the pregnancy disability
| eave, and shall ©provide the physician's
suppl enmental verification of the disability
if the pregnancy disability leave is to
extend beyond six weeks. Menbers are entitled
to use sick leave as set forth in subsections
21.8.1 and 21.8.2 of this Article 21 of this
Agreement for that period of time verified by
the attending physician that the nenber is
unable to continue to perform assigned duties
because of disabilities caused or contributed
to by pregnancy, mscarriage, childbirth, and
recovery therefrom on the sane terns and
condi tions governing |eaves of absence from
other illness or nedical disability. Such
| eave shall not be used for child care, child
rearing, or preparation for child bearing,
but shall be limted to those disabilities as
set forth above.

Sick |eave benefits will termnate when the

menber's physician verifies that the nenber
is physically able to return to work.
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21.8.3.3 Parental Leave

For the birth or adoption of his/her child, a
bargai ning unit nmenber may utilize any of the
following leaves in this Article for which
he/she is eligible: section 21.8.6 — Persona
Necessity Leave, section 21.8.8 — Infant Care
Leave, section 21.8.9 — Child Adoption Leave,
section 21.8.9 - Personal Leave- Per sonal
Busi ness, section 21.8.12 — Fanmily Care and
Medi cal Leave, or section 21.8.13 - O her
Leaves Wt hout Pay.

21.8.4 Industrial Accident and |l| ness Leave

21.8.4.1 Adult and Career Education nenbers shall be
entitled to the followi ng | eave on account of
illness or accident, which has qualified for
Workers' Conpensation benefits:

21.8.4.1.1 Al l owabl e | eave shall be for sixty (60)
days during which the schools of the
District are required to be in session,
or when the nenber would otherw se have
been performng work for the District in
any one (1) fiscal year for the sane
acci dent .

21.8.4.1.2 Al |l owabl e | eave shall not be accunul ated
fromyear-to-year

21.8.4.1.3 | ndustri al acci dent or illness |eave
shall comence on the first day of the
absence.

21.8.4.1.3 VWhen a nenber is absent from his or her
duties on account of an accident or
illness, the nenber shall be paid such
portion of the salary due to the nenber
for any nonth in which the absence occurs
as, when added to the nenber's tenporary
disability indemity under Division 4 or
Division 4.5 of the Labor Code, wl]l
result in a paynent to the nenber of not
nore than the nenber's full salary.

[ The phrase full salary as utilized in
this subparagraph 21.4.8.1.5 shall be
computed so that it shall not be |ess

than the nenber's average weekly earnings
as that phrase is utilized in Section
4453 of the Labor Code. For purposes of
this subsection 21.8.4, however, the
maxi nrum and mninmum average  weekly
earnings set forth in Section 4453 of the
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Labor Code shall otherwi se not be deened
applicabl e.]

21.8.4.1. 4 | ndustri al acci dent or ill ness | eave

shall be reduced by one (1) day for each
day of authorized absence regardless of a
tenporary disability i ndemmity award

21.8.4.1.5 VWhen an industrial accident or illness

21.8.4.2

21.8.4.3

21.8.4.4

21.8.4.5

| eave overlaps into the next fiscal year,
the nenber shall be entitled to only the
anount of unused | eave due the nenber for
the same illness or injury.

Upon termnation of the industrial accident
or illness |eave, the nmenber shall be
entitled to the benefits provi ded in
subsections 21.8.1 and 21.8.2 of this Article
21, and for the purposes of each of those
sections, the absence shall be deenmed to have
commenced on the date of termination of the
i ndustri al acci dent or illness | eave,
provided that iif the nenber continued to
receive tenporary disability indemity, he or
she may elect to take as much of the
accunmul ated sick |eave which, when added to
his or her tenporary disability indemity,
wWill result in paynent to him or her of not
nore than the nmenber's full salary.

During any paid |eave of absence, the nenber
may endorse to the District the tenporary

disability indemity checks received on
account of the nenber's industrial accident
or illness. The District, in turn, shal

i ssue the nenber appropriate salary warrants
for paynent of the menber's salary and shall

deduct retirenent, ot her aut hori zed
contributions, and the tenporary disability
indemity, iif any, actually paid to and

retained by the nenber for the period covered
by such sal ary warrants.

Any  Adul t and Career Education nenber
receiving benefits as a result of this
section shall, during periods of injury or
illness, remai n wi t hin t he State of
California unless the Board of Education of
t he Ponpbna Unified School District authorized
travel outside of the State.

The District reserves the right to secure
proof of industrial accident or illness of
any nenber. Before salary paynents wll be
made to a nenber absent because of industrial
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21.8.4.6

acci dent or illness, a report of such

accident or illness in the form prescribed by
the District, nust be on file in the Ofice
of the Assistant Superintendent, Business
Services, and the injury or illness nust have

qualified for Wirkers' Conpensation benefits.

The District has the right to have the nenber
exam ned by a physician designated by the
District to assist in determning the length
of time during which the nenber wll be
tenporarily unable to perform assigned duties
and the degree to which a disability is
attributable to an industrial accident or
illness.

21.8.5 Leave of Absence Due to Death of Menber of | nmedi ate

Fam |y
21.8.5.1

21.8.5.2

An Adult and Career Education nenber who is
enpl oyed five (5) days a week by the Ponobna
Unified School District is entitled to a
| eave of absence not to exceed three (3)
days, or five (5) days if out-of-state travel
is required, on account of the death of any
menmber of his or her inmediate famly. An
Adult and Career Education nenber enployed
for less than five (5) school days shall be
entitled to that portion of the three (3) or
five (5) days |eave of absence provided by
this subsection 21.8.5 as the nunber of days
the menber is enployed per week bears to five
(5). No deduction shall be made from the
salary of such nmenber, nor shall such |eave
be deducted from Ileave granted by other
provi sions of this Agreenent.

Menbers of the inmediate famly, as stated in
this subsection, neans the nother, father,
st ep- not her, st ep-fat her, gr andnot her,
grandfather, grandchild, foster parent, or
court-appointed |egal guardian of the nenber
or of the spouse of the nenber, and the
spouse, son, son-in-law, daughter, daughter-
in-law, brother or sister of the nenber,
brother-in-law or sister-in-law of t he
menber, or any relative living 1in the
i mredi ate househol d of the nmenber.

21.8.6 Personal Necessity Leave

21.8.6.1

Leave which is credited under subsection
21.8.1 of this Article 21, Illness or Injury
Leave, may be used at the nenber's election
for purposes of personal necessity, provided
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21.8.6.2

21.8.6.3

21.8.6.4

21.8.6.5

that wuse of such personal necessity |eave
does not exceed seven (7) days in any school
year.

For purposes of this ©provision, personal
necessity leave shall be linmted to: (a)
death or serious illness of a nenber of the
Adult and Career Education nmenber's imediate
famly; (b) an accident which is unforeseen
i nvolving the nmenber's person or property, or
the person or property  of a nenber's
imediate famly; (c) appearance in court in
response to a subpoena duly served, except in
cases where the nenber is a litigant in the
case (a nenber shall file a copy of the
subpoena in the Personnel Ofice, and, if a
case covers nore than one (1) day, a
certificate of the Cerk of the Court shall
be filed that the presence of the nenber at
court for a second day is required); (d) or
matters of conpelling personal inportance
requiring the attention of the menber during
assigned hours of service which the nenber
cannot reasonably be expected to disregard.

Personal necessity leave will not be granted
for purposes of: (a) enployee organization
(as defined in Governnent Code Section

3540.1) business activity; (b) work stoppage,
work slow down, or strike; (c) personal
conveni ence or routine personal activities;
(d) vacation, holiday, recreation, or social
activities; (e) or any concerted activity
that interferes with the efficient operation
of the District. Before the utilization of
per sonal necessity leave, a nenber nust
obtain prior witten approval from the
appropriate nanagenent person, except for
cases of (a) and (b) in the second paragraph
of this section. Should the circunstances
outlined in said (a) and (b) arise, the
nmenber shall make every effort to conply with
District procedures to enable the District to
secure a substitute.

However, up to two (2) days per year of |eave

for conpelling personal inportance may be
taken w thout advance perm ssion of the site
adm ni strat or, provi ded adequat e advance

notice is given to the site admnistrator.

Under all ci rcunst ances, a nmenber shall
verify in witing that the personal necessity
| eave was used only for purposes set forth in
the second paragraph of this subsection. A
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21.8.7 Jury Duty
21.8.7.1

21.8.7.2

nmenber w | be subject to appropriate
discipline if the leave was not wused for
purposes stated in the nenber's request for
| eave and witten verification.

Menbers will be provided |eave for regularly
called jury duty service when such service
requires them to absent thenselves from the
regular responsibilities of their position.
The nmenber is to submt a witten request for
an approved | eave of absence inmediately upon
recei pt of notice of jury duty. Such requests
shall be submtted to the nenber's immediate
adm nistrator and an adm nistrator from the
Ofice of Personnel Services. The menber, the
i medi ate adm ni strator, and/ or an
administrator from the Ofice of Personnel
Servi ces may di scuss service options.

It is the responsibility of the nenber to
report to work whenever the nenber is not
required to attend jury duty service. A
menmber while on jury duty |eave shall receive
the nmenber's established salary, and shall
endorse to the District any and all jury fee
checks received. The nenber shall be entitled
to all anmpbunts received as reinbursenment for
m | eage.

21.8.8 Infant Care Leave

21.8.8.1

21.8.8.2

21.8.8.3

The Board of Education may, upon the
recommendati on of the Superintendent, grant
an unpaid |eave of absence to an Adult and
Career Education nenber serving in a weekly
assignnent of twenty (20) hours or nore for
prenatal preparation and/or postnatal infant
care. The request for an infant care |eave
shall be sent to the District at least thirty
(30) days prior to the effective date of said
| eave. Such a |leave nmay be granted for the
year, or the remainder of the year in which
the birth occurs, and the follow ng year.

The beginning and ending dates of this |eave
shal | be established by the Board of
Educati on based upon the recomendation of
the Superintendent or the Superintendent's
designee after the witten request has been
recei ved and revi ewed.

If permitted under the terns of the contract
between the District and the insurance
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conpany, the nenber shall have the option of
remai ning an active participant in the health
i nsurance program during the infant care
|leave by paying to the District the full
prem um required, in advance, at tines
nmut ual | y agreeabl e.

21.8.9 Child Adoption Leave

21.8.9.1

21.8.9.2

21.8.9.3

21.8.9.4

The Board of Education may, upon the
reconmendati on of the Superintendent, grant
an unpaid |leave of absence to an Adult
Educati on nmemnber serving in a weekly
assignnent of twenty (20) hours or nore for
the purpose of adopting a child. This |eave
request shall be acconpanied by verification
of adoption and shall be granted up to no
nore than one (1) nmonth prior to receiving
custody of the child if necessary to fulfill
the requirements of the adoption.

The beginning and ending dates of this |eave
shal | be established by the Board of
Educati on based upon the recomendation of
the Superintendent or the Superintendent's
designee after the witten request has been
recei ved or reviewed.

The wunpaid leave my be granted for the
remai nder of the year the child is adopted,
and the follow ng year.

If permtted under the terns of the contract
between the District and the insurance
company, the nenber shall have the option of
remai ning an active participant in the health
i nsurance program during the child adoption
|leave by paying to the District the full
prem um required, in advance, at tines
mut ual | y agreeabl e.

21.8.10 Sabbati cal Leave

21.8.10.1

21.8.10.2

Sabbatical |eaves nmay be granted by the Board
of Education upon the recomrendation of the
Superintendent. Such |eaves shall be granted
for not less than one (1) nor nore than two
(2) consecutive senesters. No nore than six
(6) nenbers of the bargaining unit may be
granted a sabbatical |eave during any one
school vyear.

Sabbatical |eave nmay be granted for the
fol | owi ng purposes:
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21.8.10.2.1 Travel on a full-tinme basis

21.8.10. 2. 2. I ndependent study on a full-tine basis

21.8.10.2.3 Formal study on a full-tinme basis

21.8.10.2.4 Wor k experience rel ated to the
menber's assignnent on a full-time
basi s

21.8.10.2.5 A conbi nation of the above on a full-

tine basis

Travel is considered educational if it results in a
significant contribution to professional growth by
exposing the participant to new peoples, cultures,
environments, experiences and events. Travel plans
should be relevant to teaching assignnments of the
candi date and consistent with the District's goals.

I ndependent study is a program of independent study,
research, and/or experience relating to the present or
prospective service of the applicant which prom ses
professional value equivalent to that derived from
f or mal st udy at recogni zed and educat i onal
institutions and consistent with the District's goals.

Formal study is upper division or graduate study in an
accredited institution of higher Iearning, including
equi valent study in foreign universities. Cour ses
must relate to the present or prospective service of
the nenber, or nust qualify the applicant for a needed
credential or higher degree, nust be consistent with
the District's goals, and nust conprise the mninum
nunber of units for full-tinme status of t he
institution the individual is attending.

Wrk experience is a program in which the nenber
engages in work experience activities in a nonpublic
school setting. Such activities shall i ncl ude
research and/or work experience relating to the
present or prospective service of the applicant which
prom ses professional value equivalent to that derived
from formal st udy at recogni zed educati onal
i nstitutions, and shall be consistent wth the
District's goals.

21.8.10.3 Any nmenber of the bargaining unit who has
compl eted seven (7) full years of service in
the schools of the Pomona Unified School
District shall be eligible to apply for
sabbatical |eave at the end of each seven (7)
year period of service. Leaves are granted,
wi thout prejudice, to the salary status of
the nenber of the bargaining unit. A nenber
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21.8.10. 4

21.8.10.5

21.8.10.6

21.8.10.7

21.8.10.8

21.8.10.9

of the bargaining unit requesting sabbati cal

| eave shall agree in witing to render a
period of service in the enploy of the
District following the nmenber's return from
sabbatical leave which is equal to twice the
period of the |eave.

A full year of service is considered to be
seventy-five percent (75% of a school year,
excluding absence for illness or other
causes.

The District shall establish procedures for
application and selection. Menbers desiring
to be considered for a sabbatical |eave shall
apply by January 15 of the school vyear prior
to the year for which the |leave is requested
in accordance wth the application and
selection procedures established by the
District.

A nmenber of the bargaining unit on sabbatical
leave will receive fifty percent (50% of the
menber's base salary of the year the nenber
is on sabbatical |eave.

Conpensation shall be paid in the same nmanner
as if the applicant were teaching in this
School District. The applicant shall furnish
to the School District a surety bond of a
corporate surety authorized to do business in
the State of California, the form to be
approved by the Superintendent in an anount
equal to the total conpensation to be paid to
the applicant during said |eave of absence,
said bond to be conditioned so as to
i ndemmify the District against failure of the
applicant to render a period of service in
the enmploy of the District followng his or
her return from said |eave of absence which
is equal to twice the period of the |eave.
Bonds are to be delivered to the Business
Ofice.

Menbers on sabbatical |eave are eligible for
one hundred percent (100% of the District-
provi ded heal th and wel fare benefit
al | ocati on.

A nenber of the bargaining unit who is
granted sabbatical |eave shall receive, when
sabbatical |eave is conpleted, such automatic
increases in salary rating as would have been
received had the nenber remained in active
service and, upon return, shal | assumne
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21.8.10. 10

21.8.10.11

21.8.10.12

21.8.10. 13

21.8.10.14

position on the salary scale as if nenber had
not been on | eave.

Not |ater than six (6) weeks after he or she
returns to service, each nenber returning
from sabbatical |eave shall submt in witing
to the Superintendent three (3) copies of a
detai |l ed eval uation of t he menber' s
activities while on |eave, show ng evidence
that he or she has net the objectives stated

in the application. A menber shall not be
consi dered as havi ng conpl et ed t he
requirements of the sabbatical |eave until

t he report has been revi ewed by the
Superi ntendent and approved by the Board of

Education. In the event the nenber did not
complete the requirenents of the sabbatica
| eave, the nmenber shal | return to the

District the full anmount of conpensation paid
during the sabbatical |eave.

A nmenber, while on sabbatical |eave, shal

not accrue illness or injury |leave and shall
not be entitled to any other |eave of
absence. Upon tinely notification to the
Superintendent of an accident or illness
which precludes the nenber from fulfilling

the conditions of the nmenber's sabbatical
| eave, the nenber may, upon the approval of
the Superintendent, continue on sabbatical
| eave. Revised requirenents of the |Ieave
shall be set by nutual agreenent of the
Superi ntendent and the nenber.

Notification of the illness or accident shal
be nmade by registered mail wthin two (2)
weeks after such accident or illness and nust

i ncl ude a doctor's verification of t he
member's state of heal th.

The Ponona Board of Education and the Ponpna
Unified School District shall not be liable
for the paynent of any conpensation or danmage
arising from the death or injury of any
menber while on sabbatical | eave of absence.

A menmber shall be reinstated in the position
held by him or her at the tinme of the
granting of the sabbatical |eave, except that
the nenber shall be subject to existing
transfer policies and regul ati ons.

I ssues arising out of the exercise by the
Board and administration of their discretion
in granting a sabbatical |eave, including the
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facts wunderlying their exercise of such
di scretion, shal | not be subject to the
G i evance Procedure, Article 6, of this
Agr eenment .

21.8.11 Mlitary Leave

21.8.11.1

21.8.11.2

21.8.11.3

Menbers of the bargaining wunit who are
attached to the nilitary services and apply
for a tenporary mlitary |eave shall make
every effort to prevent their military
obligation from conflicting wth school
duti es.

Tenporary mlitary | eave pursuant to Mlitary
and Veterans Code Section 395 shall be
granted to nenbers of the bargaining unit
called into tenporary active duty of any unit
of the United States Reserves or the Nationa
Guard, wthout loss of pay or accumnulated
sick |eave, provided such obligation cannot
be fulfilled on days when school is not in
session and provided further that the period
of ordered duty does not exceed one hundred
eighty (180) calendar days, including tine
involved in going to and returning from such
duty. A nenber of the bargaining unit on
tenmporary nilitary |eave of absence who has
been in the service of the Ponmpbna Unified
School District for a period of not |ess than
one (1) year immediately prior to the day on
whi ch the absence begins shall be entitled to
receive salary or conpensation as an enpl oyee
of the District for the first thirty (30)
days of any such absence. Pay for such
absence shall not exceed thirty (30) days in
any one (1) fiscal year.

Any nenber of the bargaining unit who enters
the active nmlitary service of the United
States of America or the State of California
during any period of national ener gency
declared by the President of the United
States of America, or during any war in which
the United States of Anerica is engaged shal

be entitled to nmilitary leave. Wthin six (6)
months after such nmenber honorably |eaves
such service or has been placed on inactive
duty, the menber shall be entitled to return
to the position held by the nenber at the
time of the nmenber's entrance into such
service at the salary to which the nenber
woul d have been entitled had the menber not
been absent from the service of the School
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21.8.11. 4

21.8.12 Famly Care

District under the provisions of this
subsection 21.8.11. 3.

In the case of a nenber of the bargaining
unit who is a probationary enployee, the
period of any nilitary |eave of absence shall
not count as part of service required as a
condition precedent to the classification of
that nmenber as a permanent enployee of the
District.

and Medi cal Leave

21.8.12.1

Unit nmenbers may request famly care and
medi cal | eave subject to the conditions set
forth for such leave in Board policy.

21.8.13 O her Leaves Wthout Pay

21.8.13.1

21.8.13.2

21.8.13.3

Upon the recommendation of the Superintendent
and approval by the Board of Education, |eave
wi t hout conpensation, increnment, seniority or
tenure credit may be granted to an Adult and
Career Education nmenber serving in a weekly
assignnent of twenty (20) hours or nore for
the follow ng purposes: Peace Corps; care for
a nmenber of the imrediate famly who is ill;
long-term illness of the nenber; canpaign
for, or service in, an elected public office;
or professional study, research, or travel.
Such | eave, when granted, shall be for a
period of one (1) year.

The application for and granting of such
| eaves of absence shall be in witing, shall
state the purpose for which the leave is
requested, and shall be submitted as soon as
the need for the leave is known, but in no
case, later than May 1 preceding the year for
which the leave is requested. In addition, an
Adult and Career Education nenber on such
| eave shall notify Personnel Services by
March 1 of the year for which the leave is
granted as to an intent to return to
enploynment in the District. In the event the
nmenber fails to notify the Pormona Unified
School District of his or her intention to
return to work for the District prior to
March 1 of the year for which the |eave was
granted, the nenber shall be deened to have
resigned fromthe District.

Requests for wunpaid |eaves of absence for
|l ess than one (1) year will be considered on
an individual basis by the Superintendent or
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the Superintendent's designee. Such requests
shall include the beginning and ending dates
of the | eave.

21.8.13.4 If pernmitted under the terns of the contract
between the District and the insurance
conmpany, the nenber shall have the option of
remai ning an active participant in the health
i nsurance program during the above |eaves by

paying to the District the full premum
required, in advance, at times rmutually
agr eeabl e.

21.8.14 Notification of Return to Wrk

21.8.14.1 Unless otherwise specified in this Article
21, a nmenber on any |eave of absence shall
notify the appropriate nanagenent person of
the approximate date the nenber intends to
return to service and verify the exact date
as soon as it is known, but in no case, later
than 1:30 P.M of the work day prior to the
menber's return to service.

21.8.14.2 |If a nenber fails to so notify the
appropriate managenent person in accordance
W th t he provi si ons of t he pr ecedi ng
paragraph and a substitute reports for
service, the substitute shall be released.
The nenber shall remain at the work station,
and forty percent (40% of the substitute's
daily wage shall be deducted from the daily
wage of the nenber.

21. 8. 15 Abandonnent of Position

21.8.15.1 Absence of an Adult Educati on nenber, whether
voluntary or involuntary for three (3)
consecuti ve cl ass sessi ons wi t hout
notification to the appropriate nmanagenent
person, shall be deenmed to be an autonmatic
resignation from District enploynent as of
the |ast date on which the nenmber worked and
the menber's position nay be decl ared vacant.

21.8.15.2 Reinstatenent shall be granted if the nenber
makes a satisfactory explanation to the Board
as to the cause of the nenber's absence.

21.9 In the event Adult and Career Education nenbers who are
regularly enployed in the Adult Education program for nore than
ei ghteen (18) hours per week are laid off under the provisions
of Education Code Sections 44955 and 44955.5 in accordance wth
Section 44949, the dates prescribed in each of said sections are
her eby extended for a period of one (1) nonth.
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21.10 Adult and Career Education nenbers shall receive conmpensation in
the formof salary on the first working day of each nmonth except
with respect to conpensation for the sumer session. APT and the
District shall neet each spring to deternine payroll dates for
conpensation for the summer session from anong those possible
payrol| dates identified by the county office.

21.11 Work Year Credit for STRS Purposes

21.11.1 The followi ng provision defines the work year for STRS
credit purposes only, and is subject to obtaining STRS
approval :

Adult and Career Education, and ROP. 1,092 hours in any
ten (10) nonth period between the start of traditional
school year in the fall to June 30.

Article 22: SUMVER RECESS

22.1 Menbers who are enployed during the sunmer recess are covered by
all the articles of this Agreenent, with the exception of:

22.1.1 Article 7, Payroll Deductions

22.1.2 Article 8, Health and Welfare Benefits

22.1.3 Article 9, Conpensation

22.1.4 Article 10, Hours of Enpl oynent

22.1.5 Article 11, Transfers

22.1.6 Article 12, d ass Size

22.1. 7 Article 13, Eval uation Procedures

22.1.8 Article 17, Professional G owh

22.1.9 Article 19, Procedures for Personnel Reduction
22.1.10 Article 20, Organizational Security

22.1.11 Article 21, Adult and Career Education Menbers

22.1.12 Article 14, Leave Provisions (the following sections

only):

22.1.12.1 Section 14.2, Illness and Injury Leave

22.1.12.2 Section 14.3, Extended Illness and Injury
Benefits

22.1.12.3 Section 14.4, Pregnancy Disability Leave

22.1.12.4 Section 14.8, Personal Necessity Leave

22.1.12.5 Section 14.9, Sabbatical Leave
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22.

22.

22.

22.

2

3

4

5

6

22.1.12.6 Section 14.10, Personal Leave - Foreign or
MIlitary Teachi ng Program

22.1.12.7 Section 14.12, Personal Leave - Travel or
Wor k Program

22.1.12.8 Section 14.13, Infant Care Leave
22.1.12.9 Section 11.14, Child Adoption Leave
22.1.12.10 Section 14.15, Mlitary Leave
22.1.12.11 Section 14.19, O her Leaves Wt hout Pay

Menbers of the bargaining unit who are enployed as classroom
teachers during the sumrer recess shall be paid an hourly rate
based on .001 of the factor step of the nenber's appropriate
class on the base salary schedule in effect on the first day of
t he sumer school .

Each nmenber who is enployed as a classroom teacher during the
summer recess shall be at his or her work location and
responsi ble for instructional and other assigned duties for the
nunber of hours for which the nmenber is paid.

Menbers who teach full-tinme for the full term of sumer school

will earn one (1) day of sick leave which, if not used, shall be
added to the nmenber's accunul ated | eave for illness and injury.

Teachers requesting assignnent to sumrer prograns that will serve
at-risk students shall, as a condition of participation in the

Staff Selection Rotation plan at Section 6, have conpleted
appropriate professional developnent in the subject matters, as
determ ned by the District.

Teachers requesting assignment to sunmer prograns that are
mandatory for students shall have satisfactorily conpleted the

training, application, and interview process, e.g., Discover
Reading or Project Read, or alternative District-designated
prograns and shall nmeet the school site’s availability

requirements for service during the school year.

Staff Sel ection: Rotation Plan

22.6.1 Teachers in each school building are to be given
priority on the positions at the school. Those teachers
who taught the first of a two (2) year consecutive term
shall be selected first.

22.6.2 Next considered in the order of seniority will be those
teachers who have not taught summer school previously,
but who have been with the District for nmobre than two

(2) years.

22.6.3 Next considered will be those teachers who have not
taught sunmmer school for the last two (2) years. Those
who taught sunmer school |east recently will be assigned
first.
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22.6.4 Next considered in order of seniority wll be those
teachers who have not taught sumrer school and who have
been with the District two (2) years or |ess.

22.6.5 Next considered will be those teachers who did not teach
summer school the previous year.

22.6.6 After all school site personnel who wsh to be
consi dered have been assigned, then applicants not
havi ng a school assignnment will be considered.

22.6.7 Ability to teach any special courses that have been
decided by the school admnistration staff nmay be
consi dered ahead of other priorities.

22.6.8 Any applications filed after the deadline wll be
considered only after all other applicants have been
pl aced.

22.6.9 A teacher who has not yet signed a contract for the next
school year may not be selected for sunmer school unless
there are District contingencies which have prevented
the teacher fromreceiving the contract, or unless there
are no other applicants.

Article 23: SAFETY CONDI TI ONS OF EMPLOYMENT

23.1 It is the responsibility of nmenbers of the bargaining unit to be
alert in observing dangerous conditions, to nmake corrections
within the scope of their authority, and to report these
conditions to persons having safety inspection responsibility.

23.2 Reasonable effort will be made to elimnate unsafe or hazardous
conditions that endanger the health, safety, or well-being of
memnbers.

23.2.1 If the tenperature reaches 93 degrees by 11:00 a.m on
two (2) consecutive days in areas where students are
receiving instruction, students and teachers shall be
renoved to a cooler area for instruction

23.3 Rei nbursenent for Theft and Vandal i sm

23.3.1. The District will reinburse unit nenbers for |oss of
personal property or equipment used for instructional
pur poses when the followi ng conditions are net:

23.3.1.1 The |1 oss nmust be due to theft or vandalism at
the school site and not due to the negligence
of the unit nenber.

23.3.1.2 The site administrator nust provide prior
approval in witing regarding:
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23.3.1.2.1 The use of the equi pnent and/or property
for instructional purposes;

23.3.1.2.2 The estimted value and description of
t he equi pnent and/or property; and

23.3.1.2.3 The period of tine the equipnent and/or
property is expected to be on site.

23.3.1.3 The maxi mum amount of rei nbursenent shall be
$200.00 per article, or an aggregate of
$600. 00 per individual in any incident.

23.3.1.4 The unit nenber nust file or assist in filing
the appropriate police report.

23.3.1.5 Specifically excluded from this provision is
damage to autonpbiles and personal effects,
which are included in Board Policy 4156. 3.

23.4 Child Devel opnment teachers are not responsible for providing
mai nt enance or custodial services to address health or safety
concerns. Uni t menbers  shall imediately notify their
supervisors of any health or safety concern in the school
setting, and shall take inmediate steps to assure student safety
in light of such concern.

23.5 Only health care professionals or trained volunteers of the
bargai ning unit shall provide specialized health care services.

Article 24: Reserved

Article 25: CONCERTED ACTI VI Tl ES

25.1 It is agreed and understood that there will be no strike, work
st oppage, slowdown, picketing on property owned or operated by
the District, or refusal or failure to fully and faithfully
perform job functions and responsibilities, or other interference
with the operations of the District by the Association or by its
officers, agents, or nenbers during the term of this Agreenent,
including conpliance wth the requests of ot her | abor
organi zations to engage in such activity.

25.2 The Association recognizes the duty and obligation of its
representatives to conply with the provisions of this Agreenent
and to make every effort toward including all nenbers of the
bargaining unit to do so. In the event of a strike, work
st oppage, slow down, or other interference with the operations of
the District by menbers of the bargaining unit, the Association
agrees in good faith to take all necessary steps to cause those
menbers to cease such action.

25.3 It is understood that in the event this article is violated, the
District shall be entitled to withdraw any rights, privileges or
services provided for in this Agreenent, in District policy, or
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by State law from any nenber of the bargaining unit and/or the
Associ ati on.

25.4 Provided there is no violation of this Article 25, the District
will not lock out the nmenbers of the bargaining unit.

Article 26: SAVI NGS PROVI SI ONS

If any provision of this Agreenent, or any application thereof to any

menber of the bargaining wunit, is held to be contrary to or
i nconsistent with law by the final decision of a court of conpetent
jurisdiction, such provision will be deenmed invalid to the extent
required by such a decision, but all other provisions will continue in
full force and effect. Upon request of either party, a neeting will be

held to discuss the inpact of the decision.

Article 27: SUPPORT OF AGREEMENT

The District and the Association agree that it is to their nutual
benefit to encourage the resolution of differences through the neet-
and- negoti ate process. Therefore, it is agreed that the District and
the Association will support this Agreement for the term and, during
that period, will not seek change or inprovenent in any ternms of this
Agreenment, except as provided in Article 29, Conpletion of Meet and
Negot i ati on. The provisions of this Article 27 do not preclude the
parties from presenting proposals for successor agreenents in
accordance with the provisions of this Agreenent.

Article 28: EFFECT OF AGREEMENT

It is understood and agreed that the specific provisions contained in
this Agreenent shall prevail over District policies, practices and
procedures, and over State laws to the extent pernmitted by State | aw,
and that in the absence of specific provisions of this Agreenent, such
policies, practices and procedures are discretionary wth the
District.

Article 29: COVPLETI ON OF MEET AND NEGOTI ATl ON

29.1 Except as provided below and in Article 24, Negotiations
Procedures, during the term of this Agreenent the parties
specifically waive and relinquish the right to neet and
negoti ate, and agree that neither shall be obligated to neet and
negotiate with respect to any subject or matter, whether or not
referred to or covered in this Agreenment, even though such
subject or matter may not have been wthin the know edge or
contenplation of either or both the District or the Association
at the tinme they net and negotiated on and executed this
Agreenment, and even though such subjects or matters were proposed
and | ater wi thdrawn.

29.2 In the event incentive funds are provided by the State
Legislature to inplenent and/or augnent educational progranms, the
District and the Association, upon nutual consent, agree to
negotiate the inpact of such legislation, if any, on ternms and
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conditions of this Agreenment. In the event the District and the
Associ ation are unable to reach agreement concerni ng negotiations
provided for in this Section 2, the then existing provisions of
the Agreenent shall remain in full force and effect for the
duration of this Agreenent.

29.3 Either party may reopen negotiations in the event that new
| egi slation on educational reform nmeasures is passed that inpacts
negotiable terns or conditions of enploynent. Such reopeners
include, but are not linmted to, any new |egislation pertaining
to the extension of the school day or year.

Article 30: M SCELLANEQUS PROVI SI ONS

Any individual <contract of enploynent between the Board and an
i ndi vi dual nenber of the bargaining unit heretofore executed under the
terms of which the nenber is enployed in a position specified in
Article 1, Recognition, hereof, shall be consistent with the ternms and
condi tions of this Agreenent.

Each party to this Agreenent intends to interpret and apply the
provi sions of this Agreenent in a reasonabl e manner.

Wthin thirty (30) days of ratification of the Agreenent by both
parties, the District shall have 2,500 copies prepared, 1,900 of which
shall be delivered to the Association for distribution to each present
and future nenber of the bargaining unit. The expense shall be shared
equal |y between the Association and the District.

The District shall have the discretion to develop a @uidance and
Counseling Internship Program in consultation with the Association.
The intern would be in a supporting role to a fully credential ed
counselor. Prior to filling the position with an intern, the District
shall fly the position of "counselor."

The District has the responsibility to provide fully credentialed
counsel ors at the mddl e school |evel.

The District and the Association believe that since our bargaining
unit nmenbers serve as role nodels, they should maintain professional
standards of dress and grooming. Bargaining unit nmenbers, during
school hours, will wear clothing that denonstrates a high regard for
education and presents an image consistent with job safety and
responsibilities.

El ementary teachers shall schedul e parent conferences conmmencing wth
the fourth day of conference week, and shall provide their conference
schedule to the principal at least two (2) school days before the
begi nning of conference week. El enentary teachers mmy utilize the
first two (2) days of the conference week to prepare the electronic
report cards. Teachers may print out their own report cards.

For the 2010-11 and 2011-12 school years, during spring conferences
only, elenentary teachers shall schedule conferences with parents of
all students who are receiving “N', “U, “D', or “F" grades in core
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areas and will honor parent conference requests for other students on
a district-devel oped form

Article 31: SITE COW TTEE STRUCTURE

31.1 Establishnent

31.1.1 The Board of Education of Ponbna Unified School District
and APT shall establish by this Article 31 a program for
participatory decision-making in existing or previously
established committees at each site in the follow ng
areas:

Di sci pline procedure/policy
Establ i shnent of site activities cal endar
01 fund site allocation per ADA

31.1.2 The decision to inplement the Site Committee Structure
shall be deternmined by 2/3 vote of bargaining unit
menbers at each school site. Such election shall be
conducted by the APT representatives at each site during
the spring of each year.

31.2 Conposition of Committees

31.2.1 Elected bargaining unit nenbers shall conprise fifty
percent (50% plus one (1) of each conmrittee or
conmttees in existence or established in the areas
enunerated in Section 1 of this Article 31. Such
bargaining wunit nmenbers shall be elected by the
bargaining unit nmenbers at each site, and the elections
shall be conducted by the APT representatives at each
site.

The remaining commttee positions shall be filled by
appoi ntment. Such appointnents shall conprise 50% m nus
1 of each conmittee and be nmade at the discretion of the
site adm nistrator.

31.2.2 The chairperson of each commttee shall be elected by
the total body of nenbers elected or appointed to each
conm ttee.

31. 3 Deci si on- Maki ng

31.3.1 The committee or conmittees established or existing for
purposes of Article 31, Section 1, shall have the
authority to make decisions only on matters within the
purview of each individual comrittee or committees by
consensus. At the request of the Site Committee
Chairperson, the District shall provide reasonable
training, which may be necessary for the purpose of
facilitating consensus deci si on-maki ng.
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31.3.2 In the event consensus cannot be reached at the site a
Site Committee Structure Review Conmittee conprised of
two (2) District level adnmnistrators and tw (2)
representatives appointed by APT shall attenpt to reach
agreenent on the issue, which is the subject of review
In the event consensus is not reached at this level, the
matter will not be deci ded.

Article 32: DURATI ON OF AGREEMENT

32.1 The termof this Agreenent shall be from February 1, 2010 through
June 30, 2012, and thereafter shall continue in effect year-to-
year unless one of the parties notifies the other in witing no
| ater than August 15, 2011 or August 15 of any succeedi ng schoo
year, of its request to nmodify, amend, or terninate the
Agr eenent .

Either the District or the Association may annually request, by
witten notice of intent given by August 15 of any year of this
Agreenment, that reopener negotiations commence on or after
Cctober 1 of the sane year regarding Articles 8 (Health and
Wel fare Benefits), 9 (Conpensation), 12 (C ass Size), and/or any
two other articles.
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32.2 The following signatures indicate that this Agreement has been
ratified by the Association and the District on June 30, 2010.

ASSOCIATED POMONA TEACHERS POMONA UNIFIED SCHOOL DISTRICT

/yra eis lC —— — Richari L. Rodrigue®
A i '

PT President Pre
A& i,
& ﬁa/VA/ 4_//"
Danielle Rasshan Tt
Spokesperson

hated—

Pat Borchard
APT Bargaining- Team

e (17 .
=== S22

Andfew S. Wong

Membm‘z / M

Ken Lambright Rickdrd Martinez
APT Bargaining Team Superintendent and crgtary to

/MMJAJ///[/M,. £( Board of Education

Monica Merrill
APT Bargaining Team
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APPENDI X |

BASE SALARY SCHEDULE

POMONA UNIFIED SCHOOL DISTRICT
TEACHERS' SALARIES BY COLUMN AND STEP {Regular Positions — 187 Working Days)
7-1-10 thru 6-30-11

STEP COLUMM A COLUMM I COLLUMM I COLUMMN COLUMM IV COLUMN V
Tst 42,950 42,950 44876 E0.517 53 208 56 062
2nd 44558 44558 46,65 50517 53208 56,082
3rd 46 364 46 364 48,440 50,517 53208 56,062 |
4th 48 085 48 085 50,221 52311 55 3 58306
5th 49776 49776 51,994 54227 57 381 60,535
6th 51,480 53,781 56,082 59425 62,160
Tth 53102 55 585 57,930 81,462 64,957
8th 54 696 57,345 59,763 63,500 67217 |
Bth 56,606 50,123 61,645 65 545 69,447
10th 58,306 60,807 63,500 61,586 71,666
11th 60,016 62,668 65,358 69628 73,806
12th 67,214 71,666 76,118
13th 73,708 78,345
Tdth 80,571
15th 82,706
Factor Step 37,102 37,102 38,064 40,815 43,042 45270

The annual sakary for teachers on this salany schedule who possess a valid teaching credential and & Baccalauresate or higher degres and who receive a salary
paid from the Disticls General Fund, shall receive not less. than 334, 000 provided the District receives reimbursement for same under Education Code
Section 430231, Appropriste reductions shall be made should the District not receive full unding under the law. Members wilh 25 or more years of senice
will be eligible for a longevity stipend afier the conclusion of their inal year of employment with PUSD provided they have tendered an imevocable letter of
resgnaion at beast ten (10) months (on or before Sept 30) of e year in which he member plans to retire.

CLASSIFICATION QLUWALIFICATIONS

Column A* - Emergency Credential,
Column |l - Bachelor's Degree - Designated Subjects
Colimn Il - Frefimmary credential nchuding Bachelor's Degree or

intern credential™ including Bachdor's Degree o
O MR, {Bachelor's Degree plus Out of State Credential)

Caokurmn 11 - Bachelor's Degree phus 20 semester units mchluding
a Prediminary Credential, or General Secondary Credential,
o Standard Teaching Credential (dear), or Single Subject
Credential {clear), or Muliple Subject Credenial (clear),
of Profeasional clear Credential,

Column IV - Same a3 Column Il plus
45 semester units,

Column ¥ - Same a& Colummn (Il plis
60 semester units,
Master's Degree Required.

* An employes may not advance beyond
Column A without a proper dear or Iniem
Credential of Prefiminary Credental.

** Effecive 09-01-01
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APPENDI X |

BASE SALARY SCHEDULE
POMONA UNIFIED SCHOOL DISTRICT
TEACHERS' SALARIES BY COLUMM AND STEP (Regular Positions — 188 Working Days)

T-1-11 thru 6-30-12

STEP COLUMN A COLUMM I COLUMN I COLUMM In COLUMN IV COLUMN v
is 42550 42 950 44876 50,517 53,208 56,082 |
Znd 44 55¢ 44 55 46,65 50,517 53 208 56,082 |
3rd 45 364 46 364 45,440 50,517 53,206 56,082 |
4th 45 D6¢ 48 061 50,221 52,37 55 344 58,3065
Bth 48,77 49,77 51,994 54 227 57,381 60,535
Gth 51480 53,781 56 082 50,425 52,16
Tth 53192 55565 57939 61,462 64,987
Bth 54 598 57345 50793 63,500 657,217
9th 56606 59,123 61,645 65,545 69,447
10th 58306 60,907 53 500 67,586 1,668
11th 60,016 62,688 65 356 69,626 73,89
E'ﬂ‘l &7 214 1,66¢ 76,118
13th 73,701 78,345
14th 80571
15th 82,19
Factor Step 37102 37102 38,964 40,815 43,042 45,270

The annual salary for teachers on tis salary schedule who possess a valid teaching credential and a Baccalaureate or higher degree and who receive a salary
paid from the Disticts General Fund, shall receive not less than 534, D00 provided the District receives reimbursement for same under Education Code
Section 49023 1. Appropriate reductions shall be made should the District not receive full funding under the taw_. Members with 25 or more years of senice
will be eligible for a longevity stipend afier e conclusion of teir inal year of employment with PUSD provided they have iendered an imevocable letter of
resignation at least ten (10) months (on or before Sept 30) of the year in which e member plans to retire.

CLASSIFICATION QUIALIFICATIONS

Column A® - Emergency Credential.

Columnl - Bachelor's Dagres - Designated Subjects

Column Il - PreBminary credenial inchuding Bachelor's Degree or
Intem credential™ including Bachelor's Degrea or
OYNR (Bachelors Degree plus Out of State Credential)

Column Il - Bachdor's Degree plus 30 semester units including

& Preliminary Credential, or General Secondary Credential,
or Standard Teaching Credential {clear), or Single Subject
Credential (chear), or Multiple Subject Credential (clear),

Column IV - Same as Colurmn Nl plus
45 semester units,

Column WV - Same as Column Il plus
60 semester units,
Masters Degree Required.

* An employes may not advance beyond
Column A without a proper clear or Intem
Credenfial or Preliminary Credential,
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APPENDI X 11

POMONA UNIFIED SCHOOL DISTRICT
HIGH SCHOOL COUNSELOR SALARY SCHEDULE (11 Monts - 202 Working Days)

T-1-10 thru &-30-11

STEP COLUMN A COLUMN I COLUMN I COLUMN 11l COLUMN IV COLUMN V
Tst 48,976 48,976 50542 56,897 80,031 83,164

2nd 50,299 50,299 52,540 56,897 50,031 63,164

3rd 52,220 52,220 54,558 56,897 0,031 83,164

ath 54,140 54,140 56,566 58,988 62,333 65,672

5th 56,064 56,064 58,561 61,078 54,620 88,181

8th 57,683 80,576 63,164 66,930 70,697

Tth 58,513 62,584 65,257 59,226 73,197

8th 61,831 54,580 67,346 71,521 75,707

3th 63,755 86,501 69,433 73,824 78218

10th 65,672 68,602 71,521 76,122 80,720

1ith 67,508 70,605 73615 78423 83,229

12th 75,703 80,720 85,734

13th 83,020 88,240

1ath 90,748

15th 93,255

Factor Step 41,789 41,789 43 886 45,970 48479 50,988

The annual salary for counselor on this salary schedule who possess a valid credential and a Baccalaureate or higher degree and who receive a salary
paid from the Distics General Fund, sheall receive not leas than 534, 000 provided the District receives reimbursement for same under Education Code
Section 45023.1. Appropriate reductions shall be made should the District not receive full lunding under the kaw. Members with 25 or more years of senvce
will be eligithe for a longevily stipend afier e conclusion of their inal year of employment with PUSD provided they have lendered an irmevocable lefter of
resignation at leaat ten {10) months (on or before Sept 30) of the year inwhich the member plans to retire.

SLASSIFICATION QUALIFICATIONS

Cobumn A® - Emergency Credential.

Columnl - Bachelors Degree - Designated Subjects

Column Il - Freliminary credential including Bachelor's Degree or
Intern credenial™ inchuding Bachekor's Degree o
OYNR (Bachelor's Degree plus Out of State Credental)

Column Il - Bachelor's Degree plus 30 s emester units including

a Preliminary Credenfial, or General Secondary Credential,
of Standard Teaching Credential (cdear), or Single Subject
Credential (clear), or Mulfple Subject Credential (clear),

or Professional clear Credential or Appropriate Services Credential,

Column IV - Same as Column Il phus
45 gemester units,

Column V' - Same as Cobumn |l plus
B0 semester units,
Master's Degree Requined.

* An employes may not advance beyond
Colunmn A without & proper clear of Intem
Credental or Preliminary Credential

** Effective: 08-01-01
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APPENDI X 11

POMONA UNIFIED SCHOOL DISTRICT
HIGH SCHOOL COUNSELOR SALARY SCHEDULE (11 Months - 203 Working Days)

7-1-11 thwu 8-30-12

STEP COLUMN A COLUMN | COLUMN I COLUMN 11l COLUMN IV COLUMN V
Tst 48,376 48,376 50,542 56,807 80,031 63,164

2nd 50,299 50,299 52,540 56,897 60,031 63,164

3rd 52,220 52,220 54,558 56,807 80,031 63,164

ath 54,140 54,140 56,566 58,988 62,333 65,672

Bth 56,064 56,064 58,561 61,078 54,629 68,181

8th 57,683 60,576 63,164 66,930 70,697

Tth 50,913 62,564 65,257 69,226 73,197

8th 81,831 64,580 67,346 71,521 75,707

Sth 83,755 66,501 69,433 73,824 78,218

T0th 85,672 68,602 71,521 76,122 80,720

T1th 67,508 70,605 73615 78423 83,229

12th 75,703 80,720 85,734

13th 83,020 88,240

Tath 50,748

15th 93,255

Factor Step 41,789 41,789 43,886 45,870 48,479 50,988

The annual salary for counselor on this salary schedule who possess a valid credential and a Baccalaureate or higher degree and who receive a salary
paid from the Distict's General Fund, shall receive not less than 534, 000 provided the District receives reimbursement for same under Education Code
Section 45023.1. Appropriate reductions shall be made should the District not receive kull undng under the law. Members with 25 or more years of senice
will be eligible for a longevity stipend afier the conclusion of their inal year of employment with PLSD provided they have lendered an imevocable lefter of
resignathon at beast ten (10) months (on or before Sept 30) of the year in which the membser plans to retire.

CLASSIFICATION QUALIFICATIONS

Coblumn A" - Emergency Credential.

Column | - Bachelor's Degree - Designated Subjects

Colimn Il - Praliminary credential mcluding Bachelor's Degres of
Intern credenfial™ including Bachelor's Degree o
OYMNR (Bachedors Degree plus Out of State Credental)

Cobkumn lll - Bachalor's Degres plus 30 semaster units including

a Preliminary Credenfial, or General Secondary Credential,
or Standard Teaching Credential (clear), or Sngle Subject
Credential (clear), or Mulfple Subject Credential {clear),

or Professional clear Credential or Appropriate Services Credential.

Column I - Same as Cobumn Il phus
45 semester units,

Column ¥V - Same as Column il plus
B0 samester units.
Maszters Degree Required,

* An employes may not advance bayond
Column A without a proper dear of Iniem
Credenfial or Preliminary Credential.

** Effective 09-01-01
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APPENDI X 11

POMONA UNIFIED SCHOOL DISTRICT
MIDDLE SCHOOL COUNSELOR SALARY SCHEDULE (11 Months - 197 Working Days)

7-1-10 thiw 8-30-11

STEP COLUMM A COLUMN I COLUMN N COLUMN I COLUMN IV COLUMMN W
1st 47167 47167 439,280 95,476 58,530 61,5687
2nd 49,041 49,041 51,236 55 476 58,530 61,5687
3rd 50,915 50,915 83193 95 476 58,530 61,5687
4th 52,788 52,788 55152 57,512 60,775 64,030
Sth 54,662 54,662 87,087 59,550 63,013 66,476
Bth 56,532 59,082 61,587 65,255 68,930
Tth 56414 61,019 63,624 67,495 71,366
Bth 60,285 62,974 65,663 CERED 73,815
Ath 62162 64,926 67,697 71,978 76,263
10th 54,030 66,887 69,734 74220 78,701
11th 65,908 68,640 773 76,462 81,149
12th 73,809 78701 53,590
13th 80,945 86,034
14th B8 480
15th 90,924
Factor Step 40,743 40,743 42,789 44 821 47 267 43,715

The annual salary for counselor on this salary schedule who possess a valid credential and a Baccalaureate or higher degree and who receive a salary
paid from the Distict's General Fund, shall receive not less than 534, 000 provided the District receives reimbursement for same under Education Code
Section 45023.1. Appropriate reductiona shall be made should the District not receive full funding under the law. Membens with 25 or more years of senice
will be el igible for a longevity stipend afier the conclusion of heir inall year of employment with PUSD provided they have iendered an imevocable letter of
resignation at beast ten (10) months (on or bafore Sept 30) of the year in which the member plans to retire.

CLASSIFICATION QUALIFICATIONS

Column A" - Emergency Credential,

Column | - Bachelor's Degree - Designated Subjects

Column Il - Freliminary credential including Bachelor's Degree o
Intem credential*® nchiding Bachelor's Degres of
OYNR (Bachedor's Degree plus Out of State Credential)

Column 11l - Bachelor's Degree plus 30 semester units including

a Prelimmary Credential, or General Secondary Credenfial,
of Standard Teaching Credential (clear), or Single Subject
Credential {clear), or Multiple Subject Credential (clear),

or Professional clear Credenfial or Appropriate Services Credential,

Column IV - Same as Coumn Il plus
45 semester units,

Column vV - Same as Column |l plus
60 semester units,

Master's Dagree Reguired.

* An employes may not advance beyond
Colunmn A without & proper clear of Intem
Credential or Preliminany Credential

** Efecive 09-01-01
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APPENDI X |1

POMONAUNIFIED SCHOOL DISTRICT
MIDDLE SCHOOL COUNSELOR SALARY SCHEDULE (11 Months - 188 Working Days)

T=1-11 thru 8-30-12

STEP COLUMN A COLUMN | COLUMN I COLUMN 11 COLUMN IV COLUMN V

1st 47167 47 167 49280 55476 58,530 51587 |
Znd 48,041 48 041 51238 55478 58,530 B1587
3rd 50,915 50915 53193 55476 56,530 51587
ath 52,768 52,788 55,152 57,512 80,775 £4,030
5th 54,662 54 562 57,087 59,550 63,013 86476
Bth 56532 59062 51,587 65,256 58930
Tth 55414 61,018 83,604 67,435 71368
8th B0 285 62974 55,663 58,734 73815
Bth 62,1 64926 67,697 71,078 76262
10th 54 030 56887 69,734 74,220 78701
th B5,908 82840 71772 76,462 81,140
12th 73,808 78,701 83580
13th 50,945 86034
Tath 88480
15th 50924

oocPaderStep  A0T43 L A0T4E o 4ages o AdE L ATEET  _48TIS

Thee annual salary for counselor on this salary schedule who possess a valid credential and a Baccalaumsate or higher degree and who receive a salary
paid from the Disticts General Fund, shal receive not kess than $34, 000 provided the District moeives mimbus ement for same under Education Code
Sacfion 45021 1. Appmopriate reduciions shall be made should fhe District not receive full funding under the law. Members with 25 or more years of senvice
will be efigible for a longesily stipend after the condusion of their final year of employment with PUSD provided They have lendened an imevocabie lefer of
reshgnalon al leas! ten (10) monihs jon of belore Sepl 30) of e year in which the member plans Lo relie.

CLASSIFICATION QUALIFICATIONS

Column A® - Emergency Credential

Colurmn | - Bachelor's Degree - Designated Subjects

Column Il - Prediminary credenfial including Bachel or's Degree or
Intern credential™ including Bachelor's Degree or
OYMR (Bachelor's Degree plus Out of State Credenal)

Codumn (11 - Bachelors Degres plus 30 semester units including

a Preliminary Credential, or General Secondary Credential,
orSandard Teaching Credeniial (clear), or Single Subject
Credential (clear), or Multiple Subject Credential (clear),

of Professional clear Credential or Appropriate Senvices Credential

Column IV - Same &3 Column Il phes
45 semesier units.

Column ¥V - Same a5 Column [l plus
80 semester units.
Masier's Degree Required.

* An employee may nol advancs beyond
Column A without a poper dear o Infem
Cradential or Preliminary Credential.

** Effecfive 0501-01
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APPENDI X [ 1]

POMONA UNIFIED SCHOOL DISTRICT
SPECIAL PROJECTS SALARY SCHEDULE
for SPECIFIED BARGAINING UNIT MEMBERS
(Effective 7-1-10 thru 6-30-11)

(A) (B) (©)
Appropriate Appropriate Appropriate
Credential Credential Credential plus
Advanced 60 Graduate Units
Degree Including
Advanced
Degree
l. TEACHER SPECIALIST 78,862 80,990 82,196
TEACHING/TEACHER
SPECIALIST 80,438 82,611 83,840
82,049 84,263 85,517
83,688 85,947 87,227
11 Months -- 198 Working Days 85,361 87,666 88,972
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APPENDI X [ 1]

POMONA UNIFIED SCHOOL DISTRICT
SPECIAL PROJECTS SALARY SCHEDULE
for SPECIFIED BARGAINING UNIT MEMBERS
(Effective 7-1-11 thru 6-30-12)

(A) (B) (©)
Appropriate Appropriate Appropriate
Credential Credential Credential plus
Advanced 60 Graduate Units
Degree Including
Advanced
Degree
l. TEACHER SPECIALIST 78,862 80,990 82,196
TEACHING/TEACHER
SPECIALIST 80,438 82,611 83,840
82,049 84,263 85,517
83,688 85,947 87,227
11 Months -- 199 Working Days 85,361 87,666 88,972
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POMONA UNIFIED SCHOOL DISTRICT
SPECIAL PROJECTS SALARY SCHEDULE
for SPECIFIED BARGAINING UNIT MEMBERS
(Effective 7-1-10 thru 6-30-11)

(A) (B)
Appropriate Appropriate
Credential Credential

Advanced Degree
or Successful
Application to,

and Appropriate
Progress toward,
Completion
of National Board
Certification
Il. TEACHER SPECIALIST 87,310 89,667
89,057 91,462
90,837 93,291
92,657 95,156
12 Months -- 219 Working Days 94,509 97,061
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©)
Appropriate
Credential or
60 Graduate Units
Including Advanced
Degree or National
Board Certification




POMONA UNIFIED SCHOOL DISTRICT
SPECIAL PROJECTS SALARY SCHEDULE
for SPECIFIED BARGAINING UNIT MEMBERS
(Effective 7-1-11 thru 6-30-12)

(A) (B)
Appropriate Appropriate
Credential Credential

Advanced Degree
or Successful
Application to,

and Appropriate
Progress toward,
Completion
of National Board
Certification
Il. TEACHER SPECIALIST 87,310 89,667
89,057 91,462
90,837 93,291
92,657 95,156
12 Months -- 220 Working Days 94,509 97,061
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©)
Appropriate
Credential or
60 Graduate Units
Including Advanced
Degree or National
Board Certification




POMONA UNIFIED SCHOOL DISTRICT
SPECIAL PROJECTS SALARY SCHEDULE
for SPECIFIED BARGAINING UNIT MEMBERS
(Effective 7-1-10 thru 6-30-11)

(A)
Appropriate
Credential
plus National
Board
Certification

M. TEACHER SPECIALIST 90,530
92,341

94,187

96,069

12 Months -- 227 Working Days 97,993
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(B)
Appropriate
Credential
Advanced Degree
plus National
Board
Certification

92,975
94,833
96,732
98,664
100,638

(©)
Appropriate
Credential plus
60 Graduate Units
Including Advanced
Degree plus
National Board
Certification

94,355
96,241
98,168
100,130
102,133



POMONA UNIFIED SCHOOL DISTRICT
SPECIAL PROJECTS SALARY SCHEDULE
for SPECIFIED BARGAINING UNIT MEMBERS
(Effective 7-1-11 thru 6-30-12)

(A)
Appropriate
Credential
plus National
Board
Certification

M. TEACHER SPECIALIST 90,530
92,341

94,187

96,069

12 Months -- 228 Working Days 97,993

125

APPENDI X |11

(B)
Appropriate
Credential
Advanced Degree
plus National
Board
Certification

92,975
94,833
96,732
98,664
100,638

©)
Appropriate
Credential plus
60 Graduate Units
Including Advanced
Degree plus
National Board
Certification

94,355
96,241
98,168
100,130
102,133



POMONA UNIFIED SCHOO

L DISTRICT

CHILD DEVELOPMENT CERTIFICATED SALARY SCHEDULE

Effective 7-1-10 thru 6-30-11

APPENDI X | V

The following positions and respective salaries are contingent upon the availability of project

funding.

The District, therefore, reserves the right to revise them in accordance with funding

limitations.

220 Working Days
(8 hours per day)
Head Teachers to
receive additional
$50 per month for
additional
responsibility

187 Working Days
(8 hours per day)

(A) (B)
Provisional Regular
Emergency Children's

Children's Center Permit

Center Permit  with less than
A B.A.

$39,556 $42,445

40,928 43,948

42,445 45,538

43,948 47,180

45,538 48,856

50,621

52,358

$33,801 $36,272

34,974 37,556

36,272 38,911

37,556 40,317

38,911 41,750

43,258

44,742

©)

Regular

Children's
Center Permit
with B.A. or
Clear Elementary

Teaching
Credential

$43,948
45,538
47,180
48,856
50,621
52,358
54,081

$37,556
38,911
40,317
41,750
43,258
44,742
46,214

Effective: 7-1-86 -- 10 yrs of credited service with the District = 2%

longevity.

Effective: 7-1-91 -- 15 yrs of credited service with the District = 3%

longevity.
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(D)
B.A. plus
15 semester
units

$45,538
47,180
48,856
50,621
52,358
54,081
55,975

$38,911
40,317
41,750
43,258
44,742
46,214
47,833

(E)
B.A. plus
30 semester
units

$47,180
48,856
50,621
52,358
54,081
55,975
57,934

$40,317
41,750
43,258
44,742
46,214
47,833
49,507



POMONA UNIFIED SCHOO

L DISTRICT

CHILD DEVELOPMENT CERTIFICATED SALARY SCHEDULE

Effective 7-1-10 thru 6-30-11

APPENDI X | V

The following positions and respective salaries are contingent upon the availability of project

funding.

The District, therefore, reserves the right to revise them in accordance with funding

limitations.

220 Working Days
(8 hours per day)
Head Teachers to
receive additional
$50 per month for
additional
responsibility

188 Working Days
(8 hours per day)

(A) (B)
Provisional Regular
Emergency Children's

Children's Center Permit

Center Permit  with less than
A B.A.

$39,556 $42,445

40,928 43,948

42,445 45,538

43,948 47,180

45,538 48,856

50,621

52,358

$33,801 $36,272

34,974 37,556

36,272 38,911

37,556 40,317

38,911 41,750

43,258

44,742

©)

Regular

Children's
Center Permit
with B.A. or
Clear Elementary

Teaching
Credential

$43,948
45,538
47,180
48,856
50,621
52,358
54,081

$37,556
38,911
40,317
41,750
43,258
44,742
46,214

Effective: 7-1-86 -- 10 yrs of credited service with the District = 2%

longevity.

Effective: 7-1-91 -- 15 yrs of credited service with the District = 3%

longevity.
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(D)
B.A. plus
15 semester
units

$45,538
47,180
48,856
50,621
52,358
54,081
55,975

$38,911
40,317
41,750
43,258
44,742
46,214
47,833

(E)
B.A. plus
30 semester
units

$47,180
48,856
50,621
52,358
54,081
55,975
57,934

$40,317
41,750
43,258
44,742
46,214
47,833
49,507



APPENDI X V

BASE SALARY SCHEDULE
POMONA UNIFIED SCHOOL DISTRICT
ADULT & CAREER EDUCATIONROP SALARY SCHEDULE

7=1-10 thru 6-30-12

STEP COLUMN | COLUMN I
Prelmimary Prediminary
1st $31.872 $33130
Znd 33,895 35170
3rd 3BA43 36,425
4th 40,263
Sth
CLASSIFICATION QUALIFIGATIONS
Column | - Appropriate PreBminary credential,
Column Il - Appropriate Prelminary credential phlus
45 samester units {undergraduate), or
Appropriate PreBminary credential plus
Bachelor's Degree
Column Il - Appropriate Clear credenfial required
phus Bachelor's Degree and 30 graduate
semester units, or Appropriate Clear credential
phus Master's Degree
Substitute Rate; Step 1 Column |
In-Service Rate: $25.00
Curriculum Dev: Step 1 of emplovees Column

COLUMN N
Clear

§34 831
58T
38,088
40 836
42 806

COLUMN IV COLUMN V

Clear

$38.535
38,5680
40.691
42,729
43,884

Column IV -
Degree
Colimn V' -

Degrea

Clear

§38.221
402683
42 506
43 BE4
44 954

Same as Column Il phes 45 graduate
semester units including Masters

Same as Column Il phs 60 graduate
semester units including Masters
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APPENDI X VI

POMONA UNIFIED SCHOOL DISTRICT
SPECIAL PROJECTS SALARY SCHEDULE
for SPECIFIED BARGAINING UNIT MEMBERS

(Effective 7-1-10 thru 6-30-11)

(A) (B) (©)
Appropriate Appropriate Appropriate
Credential Credential Credential
Advanced plus
Degree 60 Graduate
Units Including
Advanced
Degree
54,216 57,381 60,535

l. INTERVENTION TEACHER ,
AFTER SCHOOL & SAFETY EDUCATION TCHR

10 Months -- 187 Working Days
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APPENDI X VI

POMONA UNIFIED SCHOOL DISTRICT
SPECIAL PROJECTS SALARY SCHEDULE
for SPECIFIED BARGAINING UNIT MEMBERS

(Effective 7-1-11 thru 6-30-12)

(A) (B) (©)
Appropriate Appropriate Appropriate
Credential Credential Credential
Advanced plus
Degree 60 Graduate
Units Including
Advanced
Degree
54,216 57,381 60,535

l. INTERVENTION TEACHER ,
AFTER SCHOOL & SAFETY EDUCATION TCHR

10 Months -- 188 Working Days
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APPENDI X VI

POMONA UNIFIED SCHOOL DISTRICT
SPECIAL PROJECTS SALARY SCHEDULE
for SPECIFIED BARGAINING UNIT MEMBERS

(Effective 7-1-10 thru 6-30-11)

(A) (B) (©)
Appropriate Appropriate Appropriate
Credential Credential Credential plus
Advanced 60 Graduate Units
Degree Including

Advanced Degree

INTERVENTION SPECIALIST ,

11 Months -- 198 Working Days
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APPENDI X VI

POMONA UNIFIED SCHOOL DISTRICT
SPECIAL PROJECTS SALARY SCHEDULE
for SPECIFIED BARGAINING UNIT MEMBERS

(Effective 7-1-11 thru 6-30-12)

(A) (B) (©)
Appropriate Appropriate Appropriate
Credential Credential Credential plus
Advanced 60 Graduate Units
Degree Including

Advanced Degree

INTERVENTION SPECIALIST ,

11 Months -- 199 Working Days
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APPENDI X VI |
SALARY SCHEDULE

Extra Pay for Special Assignnents for Menbers
of the Bargaining Unit

The following nenbers of the bargaining unit wth special
assignnments shall be paid according to the individual's position
on the Base Salary Schedule in effect tinmes the factor indicated
bel ow. These nenbers shall serve the nunber of days specified in
Article 10, Section 1.

Posi ti on Fact or
School Psychol ogi st 1.15

The following nenbers of the bargaining unit wth special
assignnents shall be paid according to the individual's position
on the Base Salary Schedule in effect, plus an extra paynent in
the amount of the factor step of Cass | of the Base Salary
Schedule in effect times the factor specified below These
menbers shall serve for the nunber of days specified for "all
ot her menbers of the bargaining unit" in Article 10, Section 1.

Posi tion Fact or
Ef fective 2-1-07:

Teacher, Reading, MIler-Unruh 0. 035
Teacher, Special Day Class, MId

to Moderate 0. 055
Teacher, Special Day d ass,

Moderate to Severe 0. 100
Teacher, Physical Education, Adapted 0. 055
Speci al i st Teacher, Speech and 0. 055
Language Speci al i st
School Nurse Practitioner 0. 055
Teacher, Resource Specialist Program 0. 055
Teacher, El enentary/ Secondary, 0. 055

Bi li ngual, serving in a designated

bilingual classroomwith a credential or
certificate authorizing service in

a bilingual classroom (Teachers serving

on an intern credential, waiver, or
energency permit are not entitled to receive
pay at the factor rate for service in

any bilingual assignnment.)

Payment for the following senior high school athletic coaching

assignnents and mddl e school coaching assignnents and activity

assignnents shall be nade in the amount of the factor indicated

below tinmes Class | of the factor step of the Teachers' Salary

Schedul e. Paynent shall be nmade at the end of the sport season.

Conmpensation provided for coaches in this Appendix shall be the
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only conpensation paid to nenbers of the bargaining unit for
their services perforned in the positions listed in this
Appendi Xx. Unit nenbers shall not be entitled to any health and
wel fare benefit allocation by reason of their enploynent in such
positions. Stipends shall be prorated in the event that a coach
is unable to conpl ete his/her assignment.

Posi ti on

Athletic Trainer, Fall Sports: $4, 500

Athletic Trainer, Wnter Sports: $4, 000

Athletic Trainer, Spring Sports: $4, 000
Badmi nt on

Head Varsity 0.1
Basket bal

Head Varsity 0.125

Junior Varsity 0. 100

Sophonore 0. 100

Freshman 0. 100
Basebal

Head Varsity 0.125

Juni or Varsity 0. 100

Freshman 0. 100
Track

Head Varsity 0.125

Cross country, Junior Varsity 0. 100
Foot bal

Head Varsity 0. 150

Asst. Varsity (2) 0.125

Head Sophonore 0.125

Asst. Sophonore 0. 100

Head Freshman 0.125

Asst. Freshnman 0. 100
ol f

Head Varsity 0.125
Gymastics

Head Varsity 0.1
Soccer

Head Varsity 0.125

Junior Varsity 0. 100

Freshnan 0. 100

Sof t bal |

Head Varsity 0.125

Juni or Varsity 0. 100

Tenni s
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Head Varsity 0. 125

Juni or Varsity 0. 100
Track

Head Varsity 0.125

Junior Varsity 0. 100
Vol | eybal

Head Varsity 0.125

Junior Varsity 0. 100
Westling

Head Varsity 0.125

Juni or Varsity 0. 100

M ddl e School Coach 0. 033

M ddl e School Athletic Director 0. 065

Intramural sports $250 per senester
O her Coachi ng Assi gnnents

The followi ng are annual advi sing coachi ng assi gnments.
Assi stant Varsity 0. 100

Service for less than a full school year shall be conpensated at
a pro-rated stipend.

Acadeni ¢ Coach 0. 100
Band Director, Hi gh School (per senester) 0. 100
News paper 0. 100
Ral Iy Advi sor, High School (per senester) 0. 100
Drill Team 0. 100
Vocal Music Director 0. 100
Year book Advi sor 0. 100
Drana Coach 0. 075
Speech Coach 0.075
Techni cal Drama Coach 0. 075

Menbers of the bargaining unit who teach a bilingual class under
a State Bilingual Waiver for a full school year may receive up to
$100 per year as reinbursenent for actual and necessary expenses
incurred for tuition, course or test fees expended in connection
with courses required for obtaining the Bilingual Cross-Cultura
Credenti al

In order to receive reinbursenent, the bargaining unit nmenber
must provide the District with receipts for, or other acceptable
verification of, the expenses incurred.

For services for the full period specified in Article 10, Section
1, for "all other nenbers of the bargaining unit," nenbers
holding the following positions shall be paid according to the
i ndividual's position on the salary schedule in effect, plus the
sti pend specified bel ow
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Posi ti on Sti pend

Resour ce

Teacher, Bilingual Educati on, $500
Cat egorical Teacher, Chapter 1, Categorical $500
Teacher, QGui dance $500
Teacher, Language Arts, Categori cal $500
Teacher, Mathematics, Categori cal $500
Teacher, M grant Education, Categorical $500
Teacher, Mobile Conputer Laboratory $500
Teacher, State and Federal, Categorical $500
Teacher, Bilingual, Cross-cultural $500

Ot her Positions

Facilitator, GATE, Secondary $500
Facilitator, Milticultural $250
Unit Leader, Elenmentary and Secondary $500
Hi gh School, Departnent Chairpersons:

1-3 Departnent nenbers: $750
4-6 Departnment nenbers: $1, 000
7-10 Departnent menbers: $1, 250
11- 15 Departnent nenbers: $1, 500
16 or nore Departnent nenbers: $1, 750

Service of a unit nenber within a departnent shall be prorated
for purposes of the conputation of the departnent chairperson’s
stipend. For exanple, if a departnment nmenber teaches two periods
of mathematics and three periods of science, the nenber shall be
counted as forty percent of a full-tine departnment nenber for
mat hematics and sixty percent of a full-tinme departnment nenber
for science.

Except as provided in subsection B hereof, certificated personnel
assigned by specific Board action to serve on ad hoc curriculum
committees, or to develop nmaterial on an individual basis and
whose required services are outside of normal duty hours will be
paid for the hours specified by Board action at an hourly rate
based on .001 of the factor step of the nenber's class on the
Base Salary Schedule in effect at the time service is begun.

A Certificated Adult and Career Education personnel assigned
by specific Board action to serve on ad hoc curriculum
commttees, or to develop material on an individual basis
and whose required services are outside of normal duty
hours will be paid for the hours specified by Board action
at an hourly rate based on Step 1 of the nenber's class on
the Adult Education Salary Schedule in effect at the tine
service is begun.
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Vi .

VI,

B. Certificated personnel assigned by specific Board action as
a Coordinator of a curriculum conmmttee and whose required
services are outside of normal duty hours will be paid an
additional fifty cents per hour for the hours specified by
Board acti on.

Not wi t hst andi ng Section 5 of Article 10, the District nmay request
a menber serving as a classroomteacher in grades 7-12 to teach a
sixth class in addition to the nenber's regular full-tine
assignnment. In the event the nenber agrees, the nenber shall be
paid one-sixth (1/6) of his or her daily salary rate for said
addi ti onal cl ass.

All such assignnments nust be initiated by the Superintendent or
desi gnee, and agreed to by the nenber.

Prior to beginning service of a 6th period assignnment, bargaining
unit nmenbers shall receive witten notification fromthe District
stating the effective date of any such assignnent. Paynent for a
6th period assignnment shall be nade by the District in a tinely
manner .

Not hing herein shall be construed to provide extra pay for
assignnents other than those specified in this Appendix VI.

Super Saturday Professional Devel opnment $45. 00 per hour.
* Conpensat ed | nservice $25. 00 per hour
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APPENDI X VI I |

CLASSROOM COVERAGE REPORT FORM (Article I X, Section 16. 8. 2)

NAME

SCCI AL SECURITY #

HOURS/ DAY

SUBBED FOR

SCHOCOL
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Ki nder garten

ELEMENTARY SCHEDULES

AM Ki nder garten Teachers

Al one
Toget her
Al one

AM Teacher | unch:
AM Teacher Prep:

8:10 — 8:30
8:30 — 10:13
10: 13 - 11: 36

11: 36 — 12:16
12:16 — 12: 40
and 2:23 — 3:06

PM Ki ndergarten Teachers

Al one
Toget her
Al one

PM Teacher | unch:
PM Teacher Prep:

Ki ndergarten — Late Start

AM Ki ndergarten

Start Tine 9: 05
End Ti ne 12: 02
PM Ki nder garten

Start Tine 12: 09
End Ti me 3: 06

11:40 - 12:40
12: 40 — 2: 23
2:23- 3:06

11: 00 — 11:40
8:10 — 8:30
and 10: 13 — 11:

Fri day

Ki nder gart en/ St agger ed Day

Early Bird Al one
Early Bird Recess
Start Tinme Late Bird
Earl y/ Lat e Conbi ned
Early Bird End Tine
Late Bird Lunch
Late Bird Al one
Late Bird End Tinme

177
177
177
177
8:10 - 9:57
9:57 — 10:17
10: 17
10: 17 — 11:58
11: 58
11:58-12: 43
12:43-2: 30
2: 30

(20 m nutes)
(103 m nutes)
(83 mi nutes)

(40 m nutes)
(24 m nutes)
(43 m nut es)

(60 ninutes)
(103 mi nutes)
(43 minutes)

(40 nminutes)

(20 minutes)
00 (47 mnutes)

m nut es

m nut es

m nut es
m nut es

107 m nut es
20 m nutes

101 m nutes

107 m nutes

Ki ndergarten/ Staggered Day — Late Start Friday

Early Bird Al one
Early Bird Recess
Start Tinme Late Bird
Earl y/ Lat e Conbi ned
Early Bird End Tine
Late Bird Lunch
Late Bird Al one
Late Bird End Tinme

9:05 - 10:35
10: 35 - 10:55
10: 55

10: 55 — 12: 15
12: 15

12:15 - 1: 00
1: 00 - 2:30
2:30
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90 m nutes
20 m nutes

80 m nutes

90 m nutes
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| NSTRUCTI ONAL SCHEDULE/ GRADES 1-3
FOR ELEMENTARY SCHOOLS

MONDAY - TUESDAY - THURSDAY ( REGULAR DAY)

8:
10:
10:
10:
11:
12:
12:

10 - 10:00 110 mi nutes

00 - 10:15 Recess / 15 mi nutes
15 - 10: 20 Passing Tine

20 - 11:30 70 m nutes

30 - 12:10 Lunch / 40 m nutes
10 - 12:15 Passing Tine

15 - 2:30 135 mi nut es

2: 30 St udent Di sni ssal

VEEDNESDAY (M NI MUM DAY)

8:10 - 10:00 110 mi nut es
10: 00 - 10:15 Recess / 15 m nutes
10: 15 - 10: 20 Passing Tine
10: 20 - 11:30 70 m nutes
11:30 - 12:10 Lunch / 40 m nutes
12:10 - 12:15 Passing Tinme
12:15 - 1:30 75 m nutes
1: 30 St udent Di sm ssal
LATE START FRI DAY

9: 05 - 10:00 55 m nutes
10: 00 - 10: 15 Recess / 15 m nutes
10: 15 - 10: 20 Passing Tine
10: 20 - 11:30 70 m nutes

11:30 - 12:10 Lunch / 40 m nutes
12:10 - 12:15 Passing Tine

12: 15 - 2:10 115 mi nut es

2:10 St udent Di smi ssal
LATE START FRI DAY (M NI MUM DAY)

9: 05 - 10:00 55 m nutes

10: 00 - 10: 15 Recess / 15 m nutes
10: 15 - 10: 20 Passing Tine

10: 20 - 11:30 70 m nutes

11:30 - 12:10 Lunch / 40 m nutes
12:10 - 12:15 Passing Tine

12:15 - 1:30 75 m nutes

1: 30 St udent Di sm ssal
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| NSTRUCTI ONAL SCHEDULE/ GRADES 4- 6

FOR ELEMENTARY SCHOOLS

MONDAY - TUESDAY - THURSDAY ( REGULAR DAY)

10:
10:
10:
12:
12:
12:

:10 - 10: 00 140 mi nut es

00 - 10:45 Recess / 15 m nutes
45 - 10:50 Passing Tine

50 - 12:00 70 m nutes

00 - 12:40 Lunch / 40 mi nutes
40 - 12:45 Passing Ti ne

45 -  3:00 45 m nut es

3: 00 St udent Di smi ssal

VEDNESDAY (M NI MUM DAY)

8:10 - 10:00 140 mi nutes
10: 00 - 10:45 Recess / 15 mi nutes
10:45 - 10:50 Passing Tine
10: 50 - 12: 00 70 m nutes
12: 00 - 12:40 Lunch / 40 m nutes
12:40 - 12:45 Passing Tine
12: 45 - 1:30 45 m nut es
1: 30 St udent Di smi ssal
LATE START FRI DAY
9: 05 - 10: 30 85 m nutes
10: 30 - 10: 45 Recess / 15 m nutes
10:45 - 10:50 Passi ng Ti ne
10: 50 - 12: 00 70 m nutes
12: 00 - 12:40 Lunch / 40 m nutes
12:40 - 12:45 Passing Tinme
12: 45 - 2:30 105 m nut es
2: 30 St udent Di sm ssal
LATE START FRI DAY (M NI MUM DAY)
9: 05 - 10: 30 85 m nutes
10: 30 - 10: 45 Recess / 15 m nutes
10: 45 - 10:50 Passing Tinme
10: 50 - 12: 00 70 m nutes
12: 00 - 12:40 Lunch / 40 m nutes
12:40 - 12:45 Passing Ti ne
12:45 - 1:30 45 m nut es

1: 30 St udent Di sni ssal
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APPENDI X X

REVISED 11/3/10 POMONA UNIFIED SCHOOL DISTRICT REVISED 11/3/10
School Calendar 2010 ~ 2011

FIRST WEEK SECOND WEEK "1 THIRD WEEK FOURTH WEEK Days of - Student | Holidays | Holidays

T W T™H F M T W TH F M T W TH F | M T W TH F Service Days Legal | Local

First School Month . SEPT. AL SD (4)

SEPT. 1 - SEPT. 24 (%@ & |8 (D L8\ JNAOY |13 14 15 16 17 |20 21 22 23 24 | 17 13 1
Second School Month OCT.

SEPT/2TS0CTw220 || 27 128 423 305 Wil 4 25 "B 70 vel il 2 S5 et 44 S5 ST aRtd08a0 8 of a0 (8o 20

Third School Month NOV. E SD(1)

OCT. 25 ~ NOV. 19 25. 28027 28 28 [ 1 2° 3 4 5 |8 ‘ol 10 &) @Di[15 16 17 18] 193] 4810 18 1

Fourth School Month DEC. [==vzT)

NOV. b5 T DEC. 17 22 23 @9 @29 30 1 2 3 ZGEE 8 7@\ 'jé\',ﬁﬁ ﬁ,ﬁ 17 17 1 42

Fifth School Month JAN. SB-(1)
10

&
DEC. 20— JAN. 14 Q@ @EE e G| 3 4 5 6 710 11 12 13 14
Sixth School Month FEB.

JAN. 17 — FEB. 11 @ 18 19 20 21 [24 25 26 @ S Gl s COy@iatilo Bios sl B1n 18 2

Seventh School Month MAR.
FEB. 14 — MAR. 11 14 15 16 17 18 @ 22 23, 24 25 |28: 1 2 3 4 7 B S A0 1] 19 19 1
Eighth School Month A APR.
MAR. 14 — APR. 8 14 15 16 17 18 é1§§3 23 é)_\ ESS téeﬁ 30 73N Z?S @G @@ 15
Ninth School Month MAY
APR. 11 - MAY 6 11 12 13 14 15 |18 19 20 21 22 126 26 27 23 29 2 3 4 5 6 20 20
Tenth School Month ~JUNE S
MAY 8 — JUNE 3 9 {0 T 12 30516 ST A8 519 =200 238 249825 oG, F 9T, @ 31 1 2485 3 19 4819 1
Eleventh School Month ESD(&1)
JUNE 6 — JUNE 22 B4 8198101384515 A @@ 22/ =8 13 | 811
Totals 484187 445180 9 =3 4

Sept. 1 Teachers Report Jan. 17 Martin Luther King. Jr. Day Jun. 21 REV  Professional Development Day High Schools & Middle Schools
Sept. 1-8 Professional Development Days {Student-Free) Jan. 27 - 28 Shortened Days for High Schools - Sem. Exams (Student-Free) Nov. 5 = End of 1* Quarter
Sepl. 6 Labor Day Feb. 7 Lincoln Day Observance Jan. 28 = End of 1% Semester
Sept. 7 Professional Development Day (Student-Free) Feb. 21 Washington Day Observance Jun. 22 REV Last Day for Teachers Apr. 1 = End of 3" Quarter
Sept. 8 School Begins: Shortened Day for All Students Mar. 21 - Apr. 1 Elemeniary School Parent Conferences June-15-=—Eng-of-2™
Sepl. §-10 Shortened Days for Elementary Students Apr.4-8 Spring Recess REV June 20 = End of 2™ Semester
Nov. 11 Veteran's Day May 27 Professienal-Devsl +DayStudent-Free)
Nev—12—— Budget-Gut-Baytkuriough-Bay-{Sludent-Free) May 30 Memorial Day Elementary Schools
Nov. 12 REV  Professional Development Day (Student-Free) dJure-+3——Shorened-Day-for High-Schoel Studanls Nov. 23 = End of 1% Trimester

- dget-Gut Day/Furlough-Day-{Studeni-Free) Jupe415—Shortened Day-for-All-Studentis Mar. 11 = End of 2™ Trimester
Nov, 24 REV  School Closed/Local Holiday o June15=—End-of 3" Trmaster
Nov. 25 - 26 Thanksgiving Holidays i 1622 Budget Gut-BaysiFurdeugh-Days{Siudent-Free) Note: All elementary schools have teacher REV June 20 = End of 3° Trimester
Dec. 6-17 Elementary School Parent Conferences June 16 REV ~ Shortened Day for High School Students preparation days on Wednesdays for staff
Dec. 20-31 Winter Recess June 17-20 REV Shortened Days for All Students planning.
Jan-3 2 g Develop Bay-{ Free) June 20 REV  Last Day of Schoal for All Students

O = Schools not in session A = Shortened Day for all Students ﬁ = Shortened Day for Elementary Students <> = Shartened Day for High Scheol Students D = Professional Development Day

{Student-Free)
I:l =Budget-Gul-Bay/Furough ® = Holiday v = Last Day for Teachers
Day {Student-Frea) REV

Board Approved: 6/30/10; Revised 11/3/10
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APPENDI X XI

PUSD / APT MEMORANDUM OF UNDERSTANDI NG FOR 2010-11 AND 2011-12

Thi s Menorandum of
respect to the
intention to continue and conpl ete negotiations
ot her

matters

matters addressed since their

Understanding reflects the parties’

agreenent with
addressed herein and it is the parties’
in good faith on the

initial proposals.

The follow ng provisions regardi ng Budget Cut (furlough) days shall be

in effect for

school

sunset as of June 30, 2012

1. Budget Cut Days

The 2010-11 and 2011-12 work years shal
forth bel ow after subtracting Budget Cut days.

seven Budget Cut days,
to be designated on the negotiated cal endar,

nunbers of work days,
reducti on of salary,

shal |

be applied as indicated:

M ddl e School Counsel ors

Hi gh School Counsel ors
Head Teachers,
Psychol ogi st s

Teacher Specialists

Teachers, Children's Center
Teachers, Head Start
Teachers, State Preschoo
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years 2010-11 and 2011-2012

Children's Center

Thi s MOU shal

be the remai nder days set
From each of these
wi th proportionate

198 |l ess 7 Budget Cut days
191 work days

203 | ess 7 Budget Cut days
196 work days

220 days | ess 7 Budget Cut
days = 213 work days

193 | ess 7 Budget Cut days =
186 work days

199, except for those teacher
speci ali st and teaching

t eacher specialist positions
desi gnated as 220 or 228
days. Teacher specialist and
t eachi ng teacher speciali st
are annual appoi ntnents.

| ess 7 Budget Cut days = 192,
213 and 221 work days,
respectively

220 days | ess 7 Budget Cut
days = 213 work days

188 | ess 7 Budget Cut days =
181 work days

188 less 7 Budget Cut
181 work days

days =



Head Varsity Coaches The length of the extra duty
assi gnnent of t he Head
Varsity Coaches shal
correspond to the season of
the sport as determined by
the District.

Al'l other nmenbers of the

bar gai ni ng uni t 188 | ess 7 Budget Cut days
= 181 work days

Newly hired bargaining unit nenbers may be required to work, as
part of their regular contracted salary, a nmaximum of one
hundred ninety-one (191) days, l|ess 7 Budget Cut days = 184

days, according to the needs of the District. In the event a
unit menber is hired after these days are scheduled, the unit
menber will, as part of the regular contracted salary, work

these days in the subsequent year

Rate of pay for nenbers who provide services beyond their
regul ar calendar year wll be .001 of the appropriate factor
st ep.

2. Budget Cut Days — Restoration Contingency

This Agreenment is predicated on the assunption that the Base
Revenue Limt per ADA will be four thousand nine hundred forty
dol lars and twenty-two cents ($4,940.22). |If the 2010-2011
BRL/ ADA, as deternined by the Budget Act increases, then the
resulting increase in revenue shall be used to restore the seven
Budget Cuts days of unit nenbers by using the follow ng
procedure: For each additional $25 increase in the BRL/ ADA as
speci fi ed above, the number of Budget Cut days shall be
decreased by one (1). For Budget Cut days that may be
reinstituted, instructional days shall be reinstituted before
non-instructi onal days.

3. OGher terns of this Menorandum of Under st andi ng:

The foregoing terns are based on the parties’ agreenent
regardi ng the foll owi ng savi ngs provi sions:

A. Elimnation of the CLAD BCLAD sti pend

(This provision is not part of this MOU since it was
resol ved and signed as TA for Article 10.4 and shall be
part of the contract.)

B. Decrease salary through 7 Budget Cut Days (furl ough
days)
This is covered in #1 above.

C. Maintain secondary class size max at 35:1 (175
casel oad nax) , and

D. Savings to District of $5 per Student over nax.
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ltenms C and Drelated to class size will be addressed as
foll ows:

El ementary special education class size: El ementary RSP
shall be the size that may be authorized by law fromtinme to
time, presently 28.

El ementary class size shall be adjusted with a goal of not
exceeding fifteen (15) (SDCVMM and twelve (12) (SDCVS). After
Decenber 1% annually, when an elenentary special education
mld to noderate SDC class size exceeds fifteen (15), the

teacher will be paid $25 per day for each enrolled student
over the fifteenth (15'") student. Teachers of noderate to
severe SDC students wll be paid at the same rate for

enrol Il ment in excess of twelve (12) students.

In addition, for the period of the Menorandum of
Understanding only, the first sentence in Article 12, Section
12.3, shall be revised as foll ows:

12.3 If class size maximuns are exceeded, and the nenber
has not volunteered to accept additional students
under Article 12, Section 12.2, the site grievance
representative shall inform the site adm nistrator
who shall correct the problem within the first ten
(10) school days during the first senester and
within the first seven (7) school days of the second
senester. |If the site admnistrator fails to reduce
class size in accordance with this Article 12,
Section 12.2, the site admnistrator shall notify
t he Superintendent’s designee, by the seventh (7th)
day of the first senmester and the fifth (5th) day of
the second senester. The Association may file a
grievance at Level 111 of the grievance procedure.

Increase all <class sizes in Section 12.2, Secondary,
except nm ddl e school and senior high school physi cal
education, and senior high art and instrumental and vocal
music, and delete the final paragraph of Section 12.2 as
foll ows:

B. Secondary

Engli sh 35

Soci al Studies 35

Mat herat i cs 35

Sci ence 35

Language 35

Art — Mddle School 35

Art — Sr. High 38

Musi ¢ Theory 35

I nstrunent al / Vocal Not specified
M ddl e School Physical Ed. 50

Sr. High Physical Ed. 50 (other than individua

activities)
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Sr. Hi gh Physical Ed. 33* (individual activities)

Crafts 35
Busi ness 35
Typi ng 35
| ndustrial Arts 35
Drafting 35
Honenmaki ng 35
Vocati onal Cl asses 35
Speci al Education M1d

to Mbderate 20
Speci al Educati on Mbderate

to Severe 14

Revise the final paragraph of Section 12.2 to read as
fol | ows:

Wth the exception of niddle school and senior high
physi cal education, senior high art, and instrumental and
vocal music classes, secondary teachers shall not exceed one
hundred seventy-five (175) maxinmum daily student contacts,
and the teacher shall not have nore than 35 students in any
cl ass. Fully credentialed teachers who volunteer for a full
senester and who have nore than 175 actual student contacts
per day or nore than 35 actual student contacts in a class,
shal |l be paid $5 per student per day for each student contact
over 175 or 35 in addition to their base salary, commencing
on the sixteenth school day in the first semester and on the

eighth school day in the second senester. St udent ai des
shall not be counted as student contacts. Thi s additional
conpensation shall be paid at the end of each senester.

When  senior high art, nm ddl e school physi cal

education, or senior high physical education exceed the
aut hori zed nunmber of contacts, and the teacher volunteers to
accept the additional student(s), the teacher shall be paid
for each additional student on the terns stated in the above
par agr aph, except that there shall be no payment triggered by
reachi ng 175 student contacts.

Speci al Education at the Secondary Level

If a secondary special education nild to noderate class
exceeds 20 students per period or 14 students per period in
the case of a special education noderate to severe class, the
teacher will be paid $5.00 per period per student per day for

each student that exceeds the stated class size. If the
speci al education class size has not been renedied by the
sixth day, paynment will be retroactive to the first day of
instruction for each senester. |If the total secondary speci al

education mld to noderate load for the day exceeds 100
students or if the total secondary special education noderate
to severe load for the day exceeds 70 students, the teacher
shall be paid $5.00 per student per day for each student over
the daily maxi mum | oad.
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10.

10.

At section 12.4 “Special Education” item1 shall be
anended to read:

RSP and SDC shall not exceed any statutory maxinmunms, which
may be nandated by law, wunless an authorized waiver is
obtai ned. C asses that exceed twenty (20) students per period
shall be assigned an instructional aide or an additional aide
on the 4'" consecutive day of nore than twenty (20) students in
att endance.

At the secondary level, the site admnistrator shal
publish the Special Education Instructional Aide schedule by
the 15'" day of school to ensure that all Special Education
I nstructional Aides are assigned appropriately.

E. Decrease 4-6 Prep tine to 60 ninutes
Modi fy the existing contract |anguage as foll ows:

6.1 Effective with the 2008-09 school year, in addition to
the teacher preparation period provided for teachers of
grades 4-6 as described in Section 6 of this Article,
teachers of grades 4-6 wll receive preparation tine
equivalent to sixty (60) mnutes in each school week,
except if the teacher’s regularly scheduled preparation
time should fall on a day when school is not in session or
students are not present. The day(s) of the week and the
time of day for the preparation tinme shall be schedul ed at
the discretion of the District, and nay be scheduled in
varying increnents. The teacher preparation tinme is to be
utilized for individual, team unit, grade or staff
planning at the option of the teacher. Teachers are to
utilize the preparation tine at their schools, or at a site
consistent with their assignnent. If a teacher wll be
absent from the school site during the preparation tinmne,
he/ she nust notify the appropriate admnistrator in
advance.

3 Late Start Fridays (LSF) at all District schools shall be

held weekly around District goals and site identified
instructional initiatives as deternmined by the Principal
and defined in the APSA (school plan), for professional
devel oprnent, faculty neetings, structured teacher planning

tinme, st udent work and data analysis, and ot her
col | aborati ve pl anni ng and training in which al |
certificated staff nenbers will participate. For grades 4-
6, two (2) late start Fridays per nonth will be devoted to
teacher prep tine. For Kindergarten, one (1) late start
Friday per nmonth will be devoted to teacher prep tinme. One
Friday per nonth (or a total of nine (9) LSF hours for the
school year) will be devoted to teacher sel ect ed
col l aboration around site and District i nstructiona

initiatives.
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F. Use annual date of Cctober 1 for subm ssion of credits
for advancenent on sal ary schedul e.
Modi fy the existing contract |anguage as foll ows:

9.11.13 Menbers desiring to advance on the salary schedul e nust

petition for such advancenent on the form prescribed by the
District. Such petition shall be filed by October 1 of the
school year for which horizontal advancenent has been
requested together with an official transcript identified
and sealed by the college or university granting the credit
supporting such request. Colum changes shall becone
effective on Decenber 1.

PUSD / APT Menorandum of Under st andi ng

For APT: For PUSD:
Si gnature Si gnature
Title Title
Dat e Dat e
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